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There is a constant demand for qualified seafarers of all ranks for our fleet
of more than 600 vessels of different types.

&

o
Our key Ship Owners: BOCIMAR, DOCKWISE, COBELFRET, FEDNAYV, SAGA,
GENCO, ESHIPS, BLUE OCEAN, VALE, DAO SHIPPING and many others.

Our Training Centre conducts a wide range of maritime courses, many
of which are developed in close cooperation with shipboard officers, ship
superintendents, ship operators and maritime community in accordance
with the latest industry standards.

[na Haworo ¢noTy 3 6inblue Hixk 600 cygeH pi3HOro TUMYy NOCTiIHO NOTPibHI
KBanipiKoBaHi cnewianicTi BCix piBHiB.

OcHoBHi napTHepu - cygHoBnacHuku: BOCIMAR, DOCKWISE, COBELFRET, |
FEDNAV, SAGA, GENCO, ESHIPS, BLUE OCEAN, VALE, DAO SHIPPING ta
6arato iHWWX.

Hawa KomnaHiAn NpoBoAWTb LWMPOKUM CMNEKTP MOPCbKUX KYpCiB,
po3pobneHux Ha 6as3i oCTaHHiX 3MiH MiKHAPOAHWX KOHBEHLiW, BUMOr
agMiHicTpauin d¢nary, y TiCHOMy B3a€eMO3B'A3KYy 3 odiuepamMn dnoty,
cynepiHTeHOgaHTamMu

Our address: Balkovskaya Street 84, office 401, Odessa, Ukraine, 65005
Phone: +38 (048) 734-07-87, 700-11-05, 700-11-06
Fax: +38 (048) 734-07-86 :
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Recruitment
and placement

An Ocean of Expertise N——

Complete solutions from a trusted partner of the most famous

shipping companies.
Ship management.
Crew Management.
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AQUASERVICE
N

Marine agency
since 1993

FOR THOSE WHO WORKS AT SEA

Visa support for seafarers in the embassies
in Kyiv, Odessa & Moscow

Transportation services in Kyiv, Odessa,
all over Ukraine, close and far abroad

Air tickets by marine air fares

Hotels’ booking all over the world

Informative and consulting services regarding:
- Documents required for a seafarer to travel abroad
- Immigration control
- Custom control

3-A Naberezhno-Kreshchatytskaya St., office 3 International Airport Boryspil Odessa

Kyiv 04070, Ukraine (“Aquaservice” Desk) Tel: +380 (48) 738 47 28
Tel: +380 44 494 03 22 Tel: +380 44 230 00 50 Fax: +380 (48) 738 47 29
Fax: +380 44 462 51 49 Fax: +380 44 230 00 49

e-mail: info@aqua.com.ua

We make your dreams come true!

- Individual tours Aquavita
- Tour packages :

- Bus-tours ) ;
- Cruises City Center
- Hotels booking

- Visa support

- Insurance

- Air-tickets booking

- Best connecting flights

- Loyalty program

- Online booking on our web www.avia.ua

Aquavita Lufthansa City Center is a touristic agency in Ukraine since 2001. Individual
approach to our clients gives us the odds to select vacation suiting perfectly each of
our tourists and every family traveling together. “Aquavita LCC” has special discounts
and offers for the seafarers and their families. We help you to plan your perfect vaca-
tion.

We manage your business travel

- Air tickets booking Aquavita
- Hotels booki
- Rail tickets : C|ty Center

- Charter flights arrangement
- Travel insurance

- Transfers

Aquavita Lufthansa City Center — a travel agency that offers a full range of travel services for corporate clients. We help you
to organize business travel of any complexity, visit congresses and exhibitions. Company's experience in travel business is
over 20 years. Aguavita LCC assists the clients in forming travel policy and to optimize costs, provides personal manager’s
support throughout the service cycle, gives favorable conditions of bills settlement.

Odessa 65026, Ukraine Kyiv 04070, Ukraine Simferopol 95000, Ukraine International Airport

11, Gretska str., office 27 33/6 Letter A, Borychiv Tik str. 24-A Tolstogo St., office 1, Odessa

Tel: +380 (48) 738 44 88 Tel.: +380 44 494 03 20 Tel: +380 (65) 279 00 25 Tel: +380 (48) 700 42 21

Fax: +380 (48) 738 47 29 Fax: +380 44 462 51 49 Fax: +380 (65) 251 1507 Fax: +380 (48) 239 32 19

e-mail: info@ods.aqua.com.ua e-mail: kiev@aqua.com.ua e-mail: simf@aqua.com.ua e-mail: g.kolesnik@ods.aqua.com.ua
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TRAINING CENTRE

UNITRAIN

Training and certification of seafarers in accordance
with STCW & Shipowner’s requirements

/

any

Certificate of Quality Management System 1ISO 9001 BUREAU VERITAS
Training is provided on modern models of simulators of TRANSAS Company
(TRANSAS NTPro 5000)

L

18-B Armeyskaya str, Odessa, Ukraine
e-mail: office@unitrain.com.ua

Tel: +38 (0482) 37-75-40
+38 (0482) 37-75-45

NIKOLAEV CENTER OF TRAINING OF SEAFARERS
MUKOAAIBCbKWUU LIEHTP NIATOTOBKU MAABCKAAAY

_ LUEHTP MPALIIOE MH.-NT. 3 9.00 A0 17.00
MPUMOM AOKYMEHTIB B NOHEZINOK 3 9.00 40 17.00

KOHTAKTW: CONTACTS:

Mukoaaiscbkuin LeHTp Nikolaev center
niArotoBku NAGBCKAQAY Of training of seafarers

BYA. MopexiaHa, 2, M. Mukoaais, 2, Morehidna Str., Nikolaev,

54010, YkpaiHa. 54010, Ukraine.
TeA.: +38 (0512) 67-17-67 tel.: +38 (0512) 67-17-67
58-68-65, 58-68-63 58-68-65, 58-68-63
TeA./ ¢akc: +38 (0512) 67-17-67, 58-68-91 tel./fax: +38 (0512) 67-17-67, 58-68-91
e-mail: mcpp@wildpark.net e-mail: mcpp@wildpark.net
www.marineschool.com.ua www.marineschool.com.ua
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Sailors’ Society is an international Christian
maritime charity that provides welfare support
to seafarers and their families at home, in port
and at sea.

Founded in 1818, Sailors’ Society is present in
more than 70 key ports around the globe where
it maintains a staff of professional chaplains
who are experienced in multi-faith and cross-
cultural work.

Our chaplains and volunteers assist thousands

WELLNESS AT SEA

Wellness at Sea is a coaching programme aimed
at improving seafarers’ on board well-being.

The vast majority of incidents occurring at sea
are often attributed to ‘human error’, a term that
disguises a variety of underlying problems.

Fatigue, poor mental health, stress and many
other issues all affect seafarers going about their
daily work. They can be the difference between
safe transit and a major incident.

Wellness at Sea seeks to combat these issues by
addressing ‘wellness’ as a holistic concept made
up of five specific areas of well-being: Social,
Emotional, Physical, Intellectual and Spiritual.

www.sailors-society.org

+44(0)23 8051 5950

of merchant seafarers annually; extending a
hand of friendship, hospitality and pastoral
care to the seafarers they meet regardless of
rank or circumstance.

As part of the charity’s round-the-clock
mission, Sailors’ Society provides a wide
spectrum of support services — chaplaincy,
spiritual guidance and counsel, provision of
welfare support to seafarers and their families,
assistance with continuing maritime education
and, when in dire need, financial help.

SAILORS’ SOCIETY

ww CRISIS

— RESPONSE CENTRE —

Sailors’ Society’s Crisis Response Centre
provides a free rapid response trauma care
and counselling service for seafarers who have
experienced disasters at sea including:

+ abandonment

+ migrant and refugee rescues
+ piracy attacks

+ accidents

Our comprehensive network of trained port
chaplains are available throughout sub-
Saharan Africa on our 24hr emergency
response number +27 (0) 83 301 8022 or in
Ukraine on +380503366790.

info@sailors-society.org

Registered charity in England and Wales no: 237778; Registered company in England no: 86942
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Yuriy Vaskov
Deputy Minister
Ministry of Infrastructure of Ukraine

On behalf of the Ministry of Infrastructure of Ukraine I'm glad to welcome the participants of the 4th Inter-
national Forum on Seafarers’ Education, Training and Crewing which is held in Odessa and especially our foreign
guests who are interested in Ukrainian seafarers.

I am also very pleased that the Forum is supported by:

- International Transport Workers’ Federation (ITF);

- International Maritime Employers’ Council (IMEC);

- BIMCO;

- InterManager;

- International Association of Maritime Universities (IAMU);

- The Nautical Institute;

- The Institute of Marine Engineering, Science and Technology (IMarEST) and other partners.

Special thanks to the National University “Odessa Maritime Academy” as a main initiator of this event.

It is suggested that Ukraine is a sea power country and the system of seafarers’ training in Ukraine occupies
one of the leading positions in the world.

Ukrainian seafarers are in great demand among the leading shipping companies and compete successfully
with other countries on the labour market.

The mandatory minimum standards for seafarers’ training and certification have been significantly improved
during the Conference of the Parties of the International Convention on Standards of Training, Certification and
Watchkeeping for Seafarers (STCW), 1978, which was held in Manila, capital of the Philippines in 2010.

The adoption of new requirements was predictable for the Ukrainian system. The Ministry of Infrastructure
of Ukraine, which fulfils functions of Maritime Administration of Ukraine, pays particular attention to ensuring
compliance with the requirements of the Convention.

At the beginning of 2014 the following updated regulations have been issued: about ranks of ship’s officers;
about confirmation of seafarers’ qualifications for positions on ships, about the issuance of qualification documents
to the seafarers, as well as new standards for such documents which correspond to modern international standards.

The Order of the Ministry of Infrastructure of Ukraine Ne 39 “On introduction of changes to some orders of
the Ministry of Infrastructure of Ukraine”, which came into force on February 26, 2016, is the next step of the Min-
istry in its consistent policy in the field of optimization procedures of seafarers’ certification.

The implementation of the provisions of this Order will lead to the facilitation of many procedures for Ukrain-
ian seafarers.

The Ministry of Infrastructure of Ukraine together with leading Ukrainian crewing companies and seafar-
ers’ trade unions carries out constant monitoring and analysis of the impact of regulations on the efliciency of the
seafarers’ certification. The Ministry of Infrastructure of Ukraine will continue to take appropriate measures towards
maintenance of a higher trust level to the Ukrainian seafarers among the shipowners of all the maritime states of the
world. The Ministry of Infrastructure of Ukraine also assures that it is always open to a broad discussion of these
issues.

¥y

Philip Wake
Chief Executive
The Nautical Institute

It is a pleasure to attend the 4th Annual ETC Forum and to be in Odessa again after a couple of years. I bring
greetings for the President of The Nautical Institute, Captain Robert McCabe FNI, who thoroughly enjoyed his at-
tendance and visit here last year and he would have liked to attend again but is in Singapore opening our new Branch
there.

It is clear from the programme that the organisers have assembled a very knowledgeable and high profile
line up of presenters for this Forum. I have no doubt that the delegates will be no less knowledgeable so I am sure
we will have a most interesting two days of discussions. This interaction between presenters and delegates with the
encouragement of the Moderators is the real value of the Forum and the essence of Continuing Professional Devel-
opment (CPD). We all have much to learn from each other and together we should try to propose and agree practical
solutions for the industry’s weaknesses. Some of these are of long standing and really should have been solved by
now - for example, entry into enclosed spaces is still risky and killings seafarers. Other issues are more recent and
invariably involve the introduction of new technology but by sharing experiences and knowledge we can ensure that
it enhances safety and the working environment rather than detracting from it.

Having attended the 2nd ETC in 2014, I am well aware that the other important element of the Forum is the
social interaction of many different nationalities and the excellent Official Dinner and cultural programme. As we
are all maritime professional with a common language whatever our nationality, the success of this interaction in the
friendly city of Odessa is assured.

April, 20 - 21,2016

April, 20 - 21,2016
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Mykhaylo Miyusov
Chairman of the Organizing Committee of the ETC Forum
Rector
National University “Odessa Maritime Academy”

Dear participants and guests of the International Forum
on Seafarers’ Education, Training and Crewing (ETC-2016)

International Forum on Seafarer’s Education, Training and Crewing is being held for the 4th time. Tradition-
ally, the Forum has been supported by International Transport Federation (ITF), International Maritime Employers’
Council (IMEC), BIMCO, InterManager, International Association of Maritime Universities (IAMU), the Nautical
Institute, the Institute of Maritime Engineering, Science and Technology (IMarEST), as well as the Ministry of Edu-
cation and Science of Ukraine and the Ministry of Infrastructure of Ukraine.

The Forum is organized by National University “Odessa Maritime Academy” and the Exhibition Centre
“Odessa Home”.

More than 70 organizations and companies from 17 countries, including maritime educational institutions,
training centres, shipping and crewing companies, simulators and software developers, other representatives of the
maritime industry, business partners participate in the conference and exhibition ETC-2016.

Anglo-Eastern Ship Management, a leading, independent provider of ship management services to ship own-
ers around the world is the General Partner of the Forum. The Exhibition General Partner is TRANSAS - a world
leading provider of high tech equipment, software applications, integrated solutions and services for the maritime
industry. The Conference General Partner is V.Ships (Ukraine), one of the biggest crewing agencies in Ukraine.

The conference programme includes 15 reports at 5 plenary sessions (Human Factor, Employer and Employee
Cooperation, Seafarers’ Professional Development, Maritime Education and Training, Simulation Training and
Assessment). The conference also comprises three panel discussions:

« MLC in action - Seafarers’ Feedback;

o MET Institutions and Industry Cooperation;

« Simulator Training as a Most Effective Method for Demonstrating Competence;

and three round tables:

o Refresher Training;

« Fatigue and Documentation Overload;

o Legal Issues of Seafarers’ Labour.

More than 150 delegates from Bulgaria, Cyprus, Denmark, Georgia, Germany, Great Britain, Greece, Hong
Kong (China), India, Isle of Man, Japan, the Netherlands, Norway, Poland, Sweden, Turkey and Ukraine participate
in the conference.

On 22nd of April at 10:00 a.m. the National University “Odessa Maritime Academy” invites all delegates to
take part in Presentation of Kongsberg Engine Full Mission Simulator granted by IMEC with MTWTU support.

The motto of the Forum is “Partnership for Progress”. Due to partnership, joint efforts of all concerned parties,
we will be able to solve the problem of experienced personnel shortage and provide effective and safety shipping.

We wish the participants of the Forum to have interesting meetings, new ideas and their successful
implementation.

ORGANIZERS & PARTNERS

Supported by:

International Transport Workers' Federation

Baltic and International Maritime Council
International Maritime Employers’ Council
InterManager

Danube Commission

International Association of Maritime Universities
The Nautical Institute

Sailors’ Society

Institute of Marine Engineering, Science &
Technology

Black Sea Association of Maritime Institutions
Ministry of Education and Science of Ukraine
Ministry of Infrastructure of Ukraine

Odessa Regional State Administration

State Inspection of Ukraine on Security in Maritime
and River Transport

Inspectorate for Training and Certification of
Seafarers of Ukraine

Organizers:

National University «Odessa Maritime Academy»
8 Didrikhsona str.

Odessa, 65029 Ukraine
Phone: +38 (048) 777-57-74
Fax: +38 (0482) 34-52-67
E-mail: info@onma.edu.ua
www.onma.edu.ua

Exhibition Centre “Odessa Home”
7 Marazlievskaya str. RO

Odessa, 65014 Ukraine 3:‘” 4
Phone: +38 (0482) 37-17-37 ;
Fax: +38 (048) 728-64-94

E-mail: info@expohome.com.ua
www.expohome.com.ua

Forum Organizing Committee

7 Marazlievskaya str.

Odessa, 65014 Ukraine
Phone/Fax: +38 (0482) 37-17-37
E-mail: info@etc-odessa.com
www.etc-odessa.com

Forum general partner:

http://angloeasternukraine.com

Anglo-Eastern < @ r
N

ANGLO-EASTERN
Exhibition general partner:

TRANSAS UKRAINE LTD TRANSAS

www.transas.com.ua

Conference general partner:

V.SHIPS (UKRAINE)
www.vships.com.ua g V.Ships

Official Partners:

Marine Transport Workers’
Trade Union of Ukraine (MTWTU)
http://mtwtu.org.ua

Staff Centre Group of Companies
www.staff-centre.com

Bernhard Schulte Shipmanagement
www.bs-shipmanagement.com

Columbia Shipmanagement
http://csm-ua.com

Alpha Navigation
www.AlphaNavigation.com

UNIVIS
www.crewing.odessa.ua

Unitrain Training Center
office@unitrain.com.ua

BANKVOSTOK
http://bankvostok.com.ua

MARFIN BANK
http://marfinbank.ua

UKRSIBBANK
www.ukrsibbank.com

UKRGAZBANK
www.ukrgasbank.com

ANK Law firm
www.ank.odessa.ua

AQUASERVICE
www.aqua.com.ua

Aquavita Lufthansa City Center
www.aqua.com.ua

VivaMed Medical Center
www.vivamed.od.ua

Shipmodelling Centre ALBATROS
www.shipmodel.com.ua

Information support:

Sea Review
www.nautinst.com.ua

‘Crewing Journal’ Seaman’s Guide
www.ukrcrewing.com.ua

Seafarer Newspaper
www.seafarers.com.ua

Sea Truth Newspaper
www.seatruth.com

www.midships.ru

http://maritimeforum.net
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THE LIST OF PARTICIPANTS OF THE FORUM INFORMATION ABOUT THE PARTICIPANTS

Admiral Makarov National University of Shipbuilding.. 19 SEAGULL ADMIRAL MAKAROV NATIONAL UNIVERSITY OF Institute, Institute of Humanities, Institute of Automatic Con-
Adriatico Crewing ..............cooviniinann... 19  SEAFARER Newspaper SHIPBUILDING w2 trol and Electrical Engineering, Institute of Computer, Engi-
Alpha Navieati 20 SEASPAN Hanionanpunii yHiBepcnTeT kopabnebyayBanss | H¥€ | neering and Technological Sciences, Institute of Extramural
pha Navigation ..., imeni agmipama Makaposa \ m | and Distant Learning and Institute of Postgraduate Studies), 4
Anglo-Eastern Ukraine . ........................ 20  Shipmodelling Centre ALBATROS ............... 29 9, Heroiv Stalinhradu Ave — faculties (Marine Economy Faculty, Faculty of Ecological and
AQUASEIVICE . .ottt 20  SKIPPER - The Maritime Shop .................. 29 Mykolayiv, 54025 Ukraine Anthropogenic Safety, Marine Infrastructure Faculty and Pre-
. . . Mukonais, np. Tepois Craminrpaga, 9 paratory Faculty), 3 separate units of NUS (Kherson branch,
Aquavita Lufthansa City Center.................. 21  STAFF CENTRE Group of Companies............ 30 Phone: +38 (0512) 42-42-80, 37-05-80 Pervomaisk Polytechnical Institute).
Atlas Professinal STARGATE Ukraine. . .......covviininnnn... 30 Fax:  +38 (0512) 42-46-52 The scientific activities of the NUS are carried out by the Sci-
Atlas Services Group Merchant BV TARTUS-TOUR E-mail: university@nuos.edu.ua entific and Re.search Depart.mer.lt that c0n51st.s of 5 scientific
www.nuos.edu.ua and research institutes, 3 scientific and technical centres, 5
Bank VOSTOK ... 22 The Nautical Institute applied research laboratories.
Bernhard Schulte Shipmanagement............... 22 Training Centre UNITRAIN. .................... 33 Haujonanbuuit ynisepcutet kopabnebynyBanus iMeni For 30 years of scientific activities of the NUS the scientists
. . aymipana MakapoBa CbOTOfIHI — IPOBITHMUI BUILLIMIL and specialists have developed more than 20 projects of new
Bourbon Offshore Ukraine TRANSAS Ukraine ..o 31 HaBYa/IbHMI 3aK/1af] B YKpaiHi, 1o roTye ¢axipuis s models of underwater vehicles and systems of different appli-
Columbia Shipmanagement Ukraine .............. 23 UKRCREWING ... 31 CymHOOYMIBHOI i CMiXKHUX TaiTy3eit IpOMUCIOBOCT i cation for Ukraine, Russia, Germany, Vietnam and China.
Crisis Response Eastern Europe UKRGASBANK ...ttt 31 HAPOJTHOTO TOCHOAAPCTBA. 32 CBOIO 95-pitHy icTOpiio The main consumers of the high technology products in
Dorada Part Ukef Shi ¢ 3 migrorysas Marbke 60 THCAY QaxiBIiB A7 BITYM3HAHOTO Ukraine are the enterprises and organizations of the National
orada rarthers B A i 3akopHOHHOrO KopabebynyBanHs. CrpaTeridHuM Academy of Science of Ukraine, Emergencies Ministry of
Education-Training Complex «<ADMIRAL» ........... 23 UKRSIBBANK ...t 33 HAIIPSIMKOM YHIBEPCUTETY € PO3BUTOK (PyHIaMEHTaIbHIX Ukraine, Ministry of Internal Affairs of Ukraine, Ministry of
Epsilon Maritime Educational and Training Center UNITEAM Ukraine .........oooviininnennnnn... 33 Ta IPUKNAJHIX HaYKOBHX JOCTIPKEHD, CPAMOBAHIX Energy of Ukraine, Ministry of Labour and Social Policy of
. . L. Ha BUpIllIeHHA aKTyaTbHUX MPO6/IeM CyIHOOYyBaHHS, Ukraine, etc.
Euroship Services Limited UNIVIS. ..o 34 MOPCBKOI rany3i Ta IHIIUX rany3eit MPOMIUCIOBOCTI.
FURUNO Electric Co. Vroon Offshore Services OcsirtHio gisnbHicTs y HYK 11poBOAsATS: 7 HaBYanbHIUX
. iHCcTUTYTIB (KOpabneOymiBHMIL, MAIIMHOOYIBHIIT Ta
IMEC VoShiPS oot 34 Y pabrieby Y
o ) ) TyMaHIiTapHUI iIHCTUTYTH, iIHCTUTYTU aBTOMATUKIU ADRIATICO CREWING
Inter Manager World Maritime University i e11eKTPOTEXHIKM, KOMIT FOTEPHUX Ta iH)XEHEPHO- Ukraine ADRIATICO
. - -, o . . . . R REWIN
International Association of Maritime Universities Asoscpkmit Mopepkuit Incturyr HY «OMA» .. ... 35 TEXHOJIOTIYHIX HAYK, 3A0YHOI Ta IUCTAHIIITHOI OCBiTH, Phone: +38 (048) 728-81-42 © ¢
. > . A . > . HIC/IAANITIOMHOI OCBiTH), 4 daKyIbTeTy (eKOHOMIKM Greece
International Transport Workers’ Federation . ... ... 23 Acouianis «Bceykpaincoke O6’ennanns KproiHrosux MOpA, EKOTIOTITHO] Ta TEXHOTEHHOT GEaTIexH, MOPCHKOT Phone: +30 210 428-33-55
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npusHadeHHs yis YKpainu, Pocii, Himeuunun, B’eTHamy Ta
Kurao.

TonoBHMMM crioKMBavyaMy HayKOMICTKOI IPOAYKIIii B
VYkpaiHi € nmifnpuemcTsa i opranizanii Hanionanbnoi
akafiemii Hayk Ykpainu, MHC Ykpainu, MBC Ykpaiun,
Minnanusenepro Ykpainu, Minnparii Ta coniaibHoi
MOMITUKY YKPAiHM Ta iH..

Admiral Makarov National University of Shipbuilding is a
leading higher educational institution in Ukraine which trains
specialists for shipbuilding and similar branches of industry,
marine economy and other fields of national economy. Dur-
ing its 95-year history the University has trained almost 60
thousand specialists for national and foreign shipbuilding.
The chief aim of the university scientific work is to develop
fundamental and applied research activities which are in-
tended to solve urgent problems of shipbuilding, mechanical
and power engineering industries.

Educational activities at NUS are carried out by 7 educational
institutes (Shipbuilding Institute, Mechanical Engineering

industry experience with a commitment to Adriatico averag-
ing 17 years.

We work together, we do crewing, nothing else. We know
what it takes to sort out successful candidates. We submit

the truth at all costs to Owners and Seafarers. We uphold an
excellent professional reputation. We are local, we understand
the local culture, and we act locally.

Throughout the years, Adriatico has concluded over 25,000
individual employment contracts, has employed over 12,000
Seafarers with repeated contracts, and has served more than
550 vessels. In short, both Owners and Seafarers trust us.
Adriatico is known for its professional and robust in-depth
interviews. We assess Seafarers’ competency, character and
job enthusiasm. Candidates are vetted as if joining a ship
under our Captainship. We propose Seafarers only after a true
and objective evaluation.

Adriatico Crewing operates 24/7 for its clients. Adriatico is
the logical extension of your Crew Department in Ukraine.
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ALPHA NAVIGATION

Phone: +38 (0482) 32-92-04 7r
Fax:  +38(0482) 32-92-04
E-mail: crew@alncc.com
www.AlphaNavigation.com

NAVIGATIOM

Alpha Navigation being the first and the only Ukrainian crew
management company and a member of InterManager has
been carrying out its services in a professional and efficient
way since 1997. Our company provides qualified and compe-
tent Ukrainian, Russian and Georgian crews for all types of
vessels. Our data base contains 20 000 screened seafarers.
The main office is located in Odessa, Ukraine, the main
concentration point of marine human resources, one of the
biggest ports in the Mediterranean and Black Seas areas.
Alpha Navigation has fully owned branch offices in Kerch,
Kiev, Mariupol, Sevastopol, Izmail, Kherson, Novorossiysk,
Russia, Batumi, Georgia, Hamburg, Germany and Baltimore,
Maryland, USA.

Alpha Navigation’s crew management services are flexible
and competitive and cover the complete spectrum of Modern
Crewing for the Ship Owners and Ship Managers.

84 Balkovskaya str., off. 401

QOdessa, 65005, Ukraine

Phone: +38 (048) 734-07-87

Fax:  +38 (048) 734-07-86

E-mail: aesm.ua@angloeasterngroup.com
www.angloeasternukraine.com

ANGLO-EASTERN UKRAINE GB
o r
N

ANGLO-EASTERN

1. Crewing - there is a constant demand for qualified seafarers
of all ranks for our fleet of more than 400 vessels of different
types.

2. Training - our Training Centre conducts a wide range of
maritime courses, many of which are developed in close co-
operation with shipboard officers, ship superintendents, ship
operators and maritime community in accordance with the
latest industry standards.

AQUASERVICE
3-A Naberezhno-Kreshchatytskaya St., Office 3 =

Kyiv, 04070, Ukraine
Phone: +38 (044) 494-03-22
Fax:  +38 (044) 462-51-49
E-mail: info@aqua.com.ua
www.aqua.com.ua

Aquaservice - it is Number one among the marine agen-

cies in Ukraine since 1993. The company provides the whole
range of services for seafarers and crewing companies.
Aquaservice - it is experience, reliability, competency, prompt
attention, partnership relations with leading marine agencies
and embassies.

Our core activities are:

- visa support for seafarers;

- air tickets booking based on marine air fares

- freight services across Ukraine and abroad by passenger
cars, comfortable buses of different formats;

- Insurance services;

- Hotel reservation services;

- Railway and bus tickets

- information and consulting services

- information and legal support for crewing companies

- Services at Borispil and Odessa airports with 24/7 avail-
ability.

Our offices are located in Kiev and Odessa, as well at Borispyl
and Odessa airports.

AKBacepBIC — TUJEp CPeyt MOPCKIX areHTCTB B YKpayHe C
1993 1, IpeoCTaBAAIOI I BECh CIIEKTP YCIYT JIA MOPSAKOB
1 KPIOMHTOBBIX KOMIIAHMIA.

AKBacepBIC — 9TO OIIBIT, HA/IEKHOCTh, KOMIETEHTHOCTb,
OIIepPaTMBHOCTD, TAPTHEPCKIME CBA3M C BELYIIMMU MOPCKIMI
KOMITaHVMAMY U IOCOTbCTBAMM.

Hamm ocHOBHbIE BUJbI JIeATENIbHOCTH 3TO:

- BU30BasA MOJfIep>KKa J/I MOPSKOB;

- 6pOoHMpOBaHIe aBIAOUIETOB [I0 MOPCKUM Tapudanm;

- TPaHCIIOPTHBIE YCTYTU: JIETKOBBIM TPAHCIIOPTOM U
koMdopTabenbHbIMU aBTOOYCaMI pasINyHbIX POPMATOB IO
YKpauHe ¥ MeX/lyHapOJHbIe IIEPEeBO3KN;

- YCIIYTH IO CTPAXOBaHMIO;

- yerryry 1o 6pOHMpPOBAHMIO TOCTVHMLL;

- OpTaHU3ALIL >K/I U aBTOOYCHBIX GM/IETOB;

- MHPOPMALMOHHO-KOHCY/IBTAL[VIOHHbIE YCTYTH;

- MHPOPMAIMOHHO-I0PHANYeCcKas IOANePIKKa KPIOMHIOBBIX
KOMITaHMII

- yemyru B asponoprax bopucnons n Opecca.

AxBacepBuC - 3TO cepBuc 24/7.

Harun oducer pactionoxens: B Kuese 1 Opecce, a Takxe B
asponoprax Opeccel 1 bopucnons.

AQUAVITA LUFTHANSA CITY CENTER Aquavita
11 Gretska str., office 27
Odessa, 65026, Ukraine
Phone: +38 (048) 738-44-88
Fax: +38 (048) 738-47-29
E-mail: info@aqua.com.ua
www.aqua.com.ua

City Center

Aquavita Lufthansa City Center. Your Travel Agency.
Aquavita Lufthansa City Center - travel agency that offers a
full range of travel services for corporate clients. We will help
you to organize business travel of any complexity, visit of con-
gresses and exhibitions, and as well provide you with services
for your individual trips. The main purpose of our activity is a
personal approach to our clients’ needs.

Our services

Air ticket sales:

Since 1999 Aquavita LCC is one of the largest travel agencies
of Ukraine, with its own 6 offices accredited by IATA.

Our offices are located in Kiev, Odessa and Simferopol. For
your convenience there are offices at the Borispol and Odessa
airports.

For our clients we offer 24/7 service, assistance in the registra-
tion and conducting of loyalty programs of various airline
alliances in order to receive free tickets and other bonuses.
‘We combine variants of flight by different carriers. In total we
choose from more than 300 airlines, which allows you to get
the best flight option.

High purchasing power of Aquavita LCC helps to negotiate
about special corporate rates with different airlines and con-
tributes to find solution in non-standard situations.

Hotel booking:

Due to several booking systems and direct contracts with
hotels, we offer you accommodation in more than 600 000
hotels worldwide.

We are ready to offer you the best prices due to agreements
with major hotel consolidators, booking systems and direct
contracts with hotels. You can choose from more than 600
000 hotels from 1* to 7* worldwide.

After booking our clients get voucher which is accepted by
majority of embassies for visa obtainment. In most cases we
offer prices lower than «rack rate» and even booking.com.
Additional services:

Visa support

Selling and delivery of railway tickets

Travel insurance

Charter flights, transfers and excursions organization
Advantages of cooperation with Aquavita LCC:

Belonging to a network Lufthansa City Center - German
standards of service, the experience and support of colleagues
from more than 600 offices worldwide.

Assistance in forming travel policy and cost optimization.
Personal manager’s support throughout the service cycle.
Own vehicle fleet of buses and VIP minibuses.

Favorable conditions of bills settlement.

We will be happy to organize a trip of any complexity.

Aquavita Lufthansa City Center — TpeBen-areHTCTBO,
KOTOpPO€ CIeIMaNTN3MPYeTCsA Ha KOMIIIEKCHOM
06CITy>KMBaHNH [IeTOBBIX TTO€3/IOK.

MbI TOMOKeM OPraHN30BaTh MOE3/[KM Ha KOHTPECChI
U BBICTABKY, KOPIIOPATVBHBII OTJbIX ¥ IPEIOCTABUM
crienanbHble YCIOBMA /1A Balx MHAVBUYaTbHbBIX

Iy TeIIECTBUIA.

Hamn ycnyru

ITponaXka aBHaOUIETOB:

C 1999 ropa Aquavita LCC aBnseTca ogHMM U3 KPYTHEIINX
TpPeBeI-areHTCTB YKPAIHBI, PACIIONIaraeT 6-ThIo 0pucaMmi,
akkpepguroBanHbiMK IATA. [l Bamero yno6¢cTBa paboraror
oducel B asponopTax «bopucnonb» n «Oneccar.

[l momy4eHns HauIyqIIero IpeyIoXKe s Mbl
KOMOJHMPYeM BapUaHTBI IlepesieTa PasnuuHbIMI
IepeBO34YMKaMy, BbIOVpast u3 6oree yem 300 aBuakoMIIaHMIL.
CBOMM KIMEHTaM MBI IIpefilTaraeM KPYIIOCYy TOTHYI0
TIOZIIEPIKKY, OKa3bIBaeM MOMOIIb B PETUCTPAIUY U BEeHUN
IIPOrPaMM JIOS/IBHOCTY Pa3/INYHbBIX aB/a-a/IbsSHCOB.
bpoHnpoBaHye roCTVHUIL:

Braropaps cucTeMaM 6pOHMPOBAaHMA U HPAMBIM JOTOBOPaM
C TOCTMHMIIAMY, MBI ITP€JI/IaraeM BapMaHTbI IIPOKMBAHNUA B
600 000+ rocTMHMIIAX BO BCEM MUPE, CTOMMOCTb KOTOPBIX,
3a4acTYI0, HIDKE «CTOMKM» TOCTMHMIBL 1 faxke booking.com.
IloTIOTHUTENbHO:

Busosas nopepxka

JK/IT 6uneTst

Opranusanms yapTepHLIX IlepeeToB

CrpaxoBaHue

Tpancdepnr

ITpermymiecTBa COTPYAHUYECTBA:

- Ilpunapnexuocts k cetn Lufthansa City Center -
HeMel[KIe CTaH/IapThl 00CITY>KMBaHMA, VICTIONIb30BaHMe
OIIBITA M TIOZIIEPXKKY Koter 13 6omee yeM 600 0¢p1coB mo
BCEMY MUDY.

- ITomomp B GopMMpPOBAHNM TPEBET IIOIUTUKA 1
OIITMMM3ALMN PACXOJOB.

- [lepconanbHOE CONPOBOXKTEHME MEHEIKepa Ha
IPOTAKEHUY BCETO LIMKIIA OOCTY )KMBAHNA.

- CobcTBEeHHBIN aBTONApK aBTOOYCOB 11 VIP
MMKPOaBTOOYCOB.

- BoiropiHble ycoBusA B3aMOpPacyeToB.

Ml 6yzeM pafbl IOMOYb OPIaHM30BaTh Iy TEIIECTBIE
MI060J1 CTIOXKHOCTI.
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BANK VOSTOK, PJSC BOCTOK’)
24 Kursantska str. BAHK

Dnepropetrovsk, 49051, Ukraine
Phone.: 0 800 30 70 10

Fax: +38 (0562) 333 400

E-mail: bank@bankvostok.com.ua
www.bankvostok.com.ua

PJSC “BANK VOSTOK?” is a universal bank offering a full
range of banking services for both private and corporate
clients according to The Banking License Ne 204 of 18.10.2011
and The General License for Currency Transactions Ne 204 of
18.10.2011. The Bank is a member of the Deposit Guarantee
Fund. On 01.01.2016, the amount of assets amounted to 6597,
37 million UAH, the Bank ‘s profit for 2015 amounted to 49
584 thousand UAH .

Since the start of its activity, PJSC “BANK VOSTOK” has suc-
cessfully developed and on 01.01.2016 took place in the Ist
group of banks, according to the decision No 657 of the Com-
mittee on Oversight and regulation of banks, supervision of
payment systems dated 31 December, 2015. This is a direct in-
dication that our clients need us, our services are in demand
and we are trusted to be reliable partner. Moreover, we want
to note that our Bank has never applied to the National Bank
of Ukraine for obtaining refinancing for its activity.

The founders of PJSC “BANK VOSTOK” is Fozzy Group, ,
the largest retail network in Ukraine, and Vadym Morokhovs-
kyy, who is also The Chairman of the Board at PJSC “BANK
VOSTOK”. In 2015, Vadym Morokhovskyy became the laure-
ate of the program “Person of the Year - 2015” and one of the
three Financiers of the Year from the best professionals in the
category.

We would like to note that PJSC “BANK VOSTOK” has a pro-
fessional team with many years of experience in the banking
industry, whose main aim is to achieve maximum efficiency
in activities of the Bank and to create the most secure and
comfortable environment for our customers.

At present PJSC “BANK VOSTOK” is actively developing,
expanding the network of bank branches, offering its Clients a
full range of banking services.

Thanks to the reliability, efficiency and quality of services,
PJSC “BANK VOSTOK” has earned a reputation as a reliable
and profitable financial partner.

ITAO «bBAHK BOCTOK» - ato yuuBepcanbHbiii bank,
IPeOCTaB/IAIONINIT IOHBII CIIEKTP OaHKOBCKUX YCIIYT,

KaK /I YaCTHBIX, TaK 1 [/ KOpropaTtuBHbIX KnneHToB Ha
OCHOBaHUM 6aHKOBCKOI muieHsuu Ne204 ot 18.11.2011 1.
bank sBnsAeTcA NOCTOAHHBIM ydacTHUKOM DoHJa
rapaHTUpPOBaHIs BKIafoB ¢usnyeckux muu. Ha 01.01.2016
I. pa3Mep aKTUBOB COCTaBWI 6 597, 37MIIH. IPH., IPUOBIIb
banka sa 2015 r. cocraBuma 49 584 ThIC. IpH.

3a nepmop csoero cymecrsoBannA ITAO «bAHK BOCTOK»
YCIIEITHO pasBUBaICA 1 1o cocrosnmio Ha 01.01.2016 rozma
3aHsI MECTO B I-11 rpyIie 6aHKOB, COITACHO PeIIeHNIO
KommureTa 1o BonpocaM Hafi3opa 1 peryMpoBaHus
IesiTeNIbHOCTY GAaHKOB, HAafI30pa IIATeXXHBIX CHCTeM OT 31
mexabpst 2015 roga Ne 657. 10 IpsAMOIT ITOKa3aTe/Ib TOTO, YTO
MBI HY>KHBI, Halll YCITYTY BOCTPeOOBAHBI, HAM JOBEPAIOT

U CYMTAIOT HafiexXHbIM IlapTHepoM. Bonee Toro, XoTum
OTMETHTD, 4TO Halll baHK HM pasy He obpamasncsa B HBY 3a

Hony4yeHneM pedHAHCUPOBAHNA UL 06eCIeueH s CBOel
TeATeIbHOCTI.

Yupepurenamu ITAO «BAHK BOCTOK» saBseTca rpynmna
xommanuit «@O33V TPYIIII» — KpymHerias Toprosas
ceTb YkpanHbl (Marasunbl «Cubio», «®opay, «Fozzy»,
«bemnas pomaiikay, «Ringoo» n ap.) u Mopoxosckuit Bagyum
Bukroposuy, koTopslii Taxke sABsAerca Ilpencenarenem
IIpasnennsa [TAO «BAHK BOCTOKb».

B 2015 r. Mopoxosckuit Bagum Bukroposud cran
naypeaToM nporpaMmbl «Jenosex roga — 2015» u Bomen B
TPOJIKY OFHUX U3 Iy4LINX IPO]ECCHOHaI0B B HOMMHALIUY
«DUHAHCKUCT TOa».

Xotum otmetutp, 4o B [IAO «BAHK BOCTOK>» paboraer
OIIbITHAS KOMAHJa C MHOTOIETHMM CTa)kKeM PaboThl B
6aHKOBCKOII cdepe, OCHOBHOII 3aiaueii KOTOPOIT AB/IAETCA
IOCTIDKeHe MaKCManbHOl 3¢ dekTuBHOCTH B paboTe
BaHKa 1 co3fjaHMe MaKCHMaIbHO HaJIeSKHbIX I KOM(OPTHBIX
ycnoBuit s Hammx KnmenTos.

B macrosmmit moment ITAO «BAHK BOCTOK» akTuBHO
pasBuBaeTCs, pacluMpsA CeTb OTAe/IeHnil banka, npenaras
cBouM KimeHram nomHblii nepedeHb 6aHKOBCKMX YCITYT.

Braropaps HajieXKHOCTH, OIIEPATUBHOCTH U Ka4eCTBY
npepocrasyseMblx yonyr ITAT «BAHK BOCTOK» 3acmyxui
penyTaIuio Hafie)KHOTO ¥ BLITOHOTO (PUMHAHCOBOTO
HmapTHepa.

Bernhard Schulte Shipmanagement B
6, Tolstogo Street, 65023 Odessa, Ukraine B
Phone: +380 482 345958

Fax: +380 487 776521

E-mail: ua-csc-ode-man@bs-shipmanagement.com
www.bs-shipmanagement.com
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Bernhard Schulte Shipmanagement (BSM) is an integrated
maritime solutions leader with an unparalleled concentration
of ship and shore-based knowledge and expertise, built on
more than 130 years of shipping experience.

Entrusted with managing a fleet of 600 ships on behalf of
responsible and demanding customers worldwide, our high
quality services are provided through a network of wholly-
owned ship management, crew management and maritime
training centres in over 30 locations around the world.

20,000 dedicated, highly skilled sea and shore-based person-
nel are at the heart of everything we do with an emphasis on
maximising vessel availability, safety, reliability and opera-
tional efficiency to achieve higher income for our customers
at the lowest possible operating cost.

Integrity, full compliance with regulatory requirements and
a top quartile safety and performance record protect our
customers’ reputation, with full transparency to vessel infor-
mation provided through the BSM ‘Customer Web Access’
portal.

Alongside comprehensive shipmanagement services — crew,
technical and commercial management - BSM offers a suite
of complementary maritime solutions customised to meet
individual customer requirements:

. Newbuilding & Conversion

. Maritime Training

. Catering & Housekeeping

. Seafarer & Corporate Travel

. Corporate & Financial Management
. Software Application Solutions

. Consultancy Services

Columbia Shipmanagement Ukraine

QOdessa, 65014 Ukraine COLUMBIA
3, Sabansky lane, Office 11n SR o
Phone: +38 048 7282451

Fax:  +38048 7215377

E-mail: forcv@csm-ua.com

WWW.CSm-ua.com

Columbia Shipmanagement Ukraine (CSM UA) - is a crewing
agency which was established in July 2008 as representative
office for Columbia Shipmanagement in Ukraine. It serves the
company’s interests and arranges full service for all Ukrainian
seafarers employed by Columbia Shipmanagement, Tsakos
Columbia Shipmanagement (TCM) S.A and Peter Déhle.

COLUMBIA Shipmanagement was established in Limassol,
Cyprus, in 1978. With over three decades of experience, CSM
has risen to become a leading force in its field by adhering to
quality and efficiency. At the moment it consists of 350 vessels
under the CSM management of which approximately 50% are
tankers of different types and sizes while the remaining 50%
consists of container ships, bulk carriers and passenger ships.

Peter Dohle was founded in Hamburg by Mr. Peter Déhle as
an Agent to Owners. Today Déhle Group controls the world’s
largest tramp-owned fleet of containerships, comprising a
total of around 400 highly modern vessels. Bulk Division
exclusively manages and operates a fleet of about 40 bulk car-
riers. The vessels range in size from 38000 DWT up to 118000
DWT. The Multi-Purpose Chartering Division deals with a
modern fleet of more than 35 heavy-lift vessels.

Tsakos Group was founded by Capt. Panagiotis N. Tsakos in
1970. By focusing on high quality and safety oriented ship
management and by building long-term relationships with oil
majors, state-owned oil companies and first-class charterers,
Tsakos Group has grown into one of the world’s most success-
ful shipping organizations. TCM was established in July 2010
with principal offices in Athens, Greece, as a joint venture
between Tsakos and Schoeller Groups. In our days Tsakos
Columbia Shipmanagement (“TCM”) S.A. provides technical
management, operation and crewing services for a diversi-
fied fleet of 70 vessels consisting of tanker, container and dry
cargo ships with a capacity above 6 million tons deadweight
(dwt).

Presently Columbia Shipmanagement Ukraine Limited em-
ploys seafarers in the largest shipping companies as Columbia
Shipmanagemet, Tsakos Columbia Shipmanagement (TCM)
S.A and Peter Dohle.

Welcome to join our team

EDUCATION-TRAINING COMPLEX «<ADMIRAL»
15, Bolshaya Arnautskaya str.
Odessa, 65012, Ukraine
Phone: +38 (048) 799-68-88;
+38 (048) 794-18-88
Fax: +38 (048) 737-82-88
E-mail: info@admiral.od.ua
www.admiral.od.ua

ETC “Admiral” - is a dynamically developing education-
training centre for seafarers. The idea of our centre is to join
experienced specialists of maritime industry which are ready
to convey their experience and knowledge to beginners, thus
to raise ranking of Ukrainian seafarers at the world labor-
market. All training equipment complies with international
conventions requirements: STCW 78 with Manila amend-
ments 2010, SOLAS, ISM Code and IMO model courses. At
our education-training complex you will receive all neces-
sary knowledge and skills that will help you to have a good
rank in your marine life, become a well-known specialist and
seafarer. Teaching aids in our complex and based upon the
principle “just necessary — nothing excess”. They will help you
to remember forgotten material, prepare for your knowledge
assessment in crewing companies and inspections. Individual
approach to listeners and existence of training base, visual
aids, audio- video- and multimedia training materials, all
this allows to gain knowledge in the most convenient and
perceived form.

ETC “Admiral” is open to collaboration with various organi-
zations of maritime industry. Collaboration with our com-
pany combines high quality, simplicity and the whole package
of services. We have always been striving for providing maxi-
mum comfortable conditions to our partners. Wide range

of services supply is possible not only because of presence

of all necessary licenses and certificates, but also because of
modern training base and highly qualified academic staff. The
main criterion of successful cooperation for us is its mutual
benefit for all parties. We will be glad to cooperate with you.

INTERNATIONAL TRANSPORT WORKERS’ FEDERATION
ITF House, 49-60 Borough Road,

London SE1 1DR ‘A
Phone: +38 (044) 20-7403-273 W
E-mail: mail@itf.org.uk ._
www.itfglobal.org

The International Transport Workers’ Federation (ITF) is an
international trade union federation of transport workers’
unions. 708 unions representing over 4.5 million transport
workers in 154 countries are members of the ITE.

The ITF represents the interests of transport workers’ unions
in bodies which take decisions affecting jobs, employment
conditions or safety in the transport industry, such as the
International Labour Organisation (ILO), the International
Maritime Organisation (IMO) and the International Civil
Aviation Organisation (ICAO).

There are around 140 ITF inspectors and contacts in ports all
around the world. This unique team of trade union officials
working directly with ITF now covers 110 ports in a total of
43 countries. ITF inspectors monitor the payment of seafar-
ers’ wages and other social and employment conditions, to
ensure compliance with ITF policy.

The ITF inspector for Ukraine comes from the Marine Trans-
port Workers” Trade Union of Ukraine and is based here in
Odessa.
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XIMA criBIipaIoe 3 BifoMol0 B CBiTi HiMeIIbKOIO
KoMIaHiero «Mapnoy Hasireiimn». 3 Helo yknazeHo
TOBIOCTPOKOBMUIA, IKMJ HEe MAa€ aHAJIOTIB Y CBiTi, JOTOBIp.
Huni «Mapnoy Hagireiin» € He TiIbK1 KOMITaHi€0-
poboTonasieM i 6araTbox BUIyckHUKiB XJIMA, a

i1 BATOMUM iHBECTOPOM Y PO3BUTOK J10r0 HaBYa/IbHO-
7abopaToOpHOI Ta MaTepianbHOI 6asn.

HaBuaHH 3[1/ICHIOETbCS 3a JEHHOIO Ta 3a09HOI0 popMaMu
HaBYaHH 3a KOIITH JeP>KaBHOTO OIO/PKETY Ta 3a KOIITHU
disvyHMX i IOpUANYIHUX 0Ci6 3a 0CBITHDBO-KBaMipiKaIITHIMI
piBHAMI:

bakanasp - 3a Hanpamamn:

MopcbKuit Ta pidKOBMIT TPAHCIIOPT — 3a podeciitHuM
CIIpAMYBaHHAM:

CynHoBogiHHSA, EXCIUTyaTanis CyJHOBUX eHepreTUIHMX
YCTaHOBOK,

EkcIutyaranisi CyJHOBOTO eIeKTpoo0/IaiHaHHA i 3ac00iB
ABTOMAaTHKI.

Crieniasict, MaricTp - 3a clelliaIbHOCTAMM:
CynHOBOZiHHA

Excmmyarania cyTHOBMX eHepreTMYHNUX YCTaHOBOK
EkcIutyaranisi CyJHOBOTO eIeKTpoo0/IalHaHHA i 3ac00iB
ABTOMATUKIA.

Monopuinii criemiamicT:

CyHOBOZiHHA Ha MOPCBKIUX HIJIIXaX

Excrinyarania cyiHOBMX eHepreTMYHNUX YCTaHOBOK
Excrimyaraliis en1eKTpoo6/IafHaHHA Ta aBTOMATUKY CyieH
MoHTaX i IPOEKTyBaHHA Cy[IHOBIX MAaIlNH i MeXaHi3MiB
MOHTaX €/IeKTPOYCTaTKyBaHHSA CyJJHOBOTO
€/1eKTPOOO/IaTHAHHSA

CynHOKOpITycOOyyBaHHsA

3BaproBajIbHe BUPOOHMIITBO

O6cmyroByBaHHsA BepCTATiB 3 IPOrPAaMHNM YIIPaBIiHHAM Ta
pobororexHiu-

HIX KOMIUIEKCiB.

3a pobITHUYNMI CIIeLiaTbHOCTAMI:

Motopuct (MalIMHICT), MaTPOC;

Matpoc, enexTporaso3BapHImK;

Kyxap, mexap;

Kyxap-matpoc;

Odiuiant, 6apmen, 6ydeTHNK;

OdiuianT, agminicrparop;

XyIO>KHUK PO3MaTIOBaHHA 110 IePEBY.

ComlianbHa CTPYKTYpa [/Is CTY/IeHTiB: CTY/IEHTChKMIA Ta
CIIOPTVMBHMI KITYOU, TYPTOXNTOK, eKilTax.

KYIV STATE MARITIME ACADEMY AFTER HETMAN
PETRO KONASHEVICH-SAHAYDACHNIY
9 Frunze str.

Kyiv, 04071, Ukraine

Phone: +38 (044) 417-17-57

Fax: +38 (044) 463-74-70

E-mail: academy@maritime.kiev.ua
www.maritime.kiev.ua

Kyiv State Maritime Academy after Hetman Petro Kona-
shevich-Sahaydachniy provides training for Bachelor, Special-
ist, Master and PhD Degrees on the following specialties:

Discipline Specializations
Transport Technology
Transport and Transport | Maritime and River Transport
Infrastructure (Navigation.

Ships* Power Plants Operation)

Law Jurisprudence

Economics and Business

Economics and Business . .
Accounting and Auditing

Management and

e . Management
Administration 8

Computer Science and

Engineeri
Engineering Software Engineering

KSMA maintains the highest standards of modern maritime
education and maritime simulator training.

KSMA Departments:

Navigation Faculty

Transport Economics Faculty

Law Faculty

Danube Faculty

Mykolayiv Maritime and River Transport Faculty

Kyiv Simulator Center of Maritime Transport Specialists
Training

Applicants Training Center

Kyiv College of Sea and River Transport
Kyiv Transport Technological College
Kyliya Transport College

Academy includes the following departments:

Kyiv Higher Professional Maritime School

Izmail Higher Professional School

Mykolayiv Higher Professional School “Maritime School”

MARINE TRANSPORT WORKERS’ TRADE UNION OF
UKRAINE

5B, Gagarin plateau, S
Residential Complex “Sixth Pearl” ;f %‘%
QOdessa, 65009, Ukraine %}% = 5
Phone: +38 (0482) 42-99-01 w

E-mail: officec@mtwtu.org.ua
www.mtwtu.org.ua

The Marine Transport Workers” Trade Union of Ukraine - the
MTWTU - is the largest national trade union, embracing
70,000 of maritime industry workers of Ukraine, established
in 1992.

As of 2016, the 88% of all the maritime workers of Ukraine
are members of the MTWTU.

30,000 or 42% of the total MTWTU membership are seafarers.
Since 1993, the MTW'TU is affiliated to the International
Transport Workers' Federation (ITF) and today is the sole ITF
maritime affiliate in Ukraine. The ITF Inspector in Ukraine

is employed with the MTWTU and is always there to defend
seafarers’ rights.

Since 2012 the MTWTU is the first and only in Ukraine to
conclude the Collective Bargaining Agreement (CBA) with
the International Maritime Employers’ Council (IMEC). The
MTWTU is an active participant in the central negotiations
of the International Bargaining Forum (IBF).

Nowadays each shipowner or shipmanager - IMEC member
can use the MTWTU IBF CBA for the Ukrainian seafarers.
Agreement of such a standard acts as the guarantor of the la-
bour rights’ protection, and provides the Ukrainian seafarers
with social benefits, granted by the MTWTU.

The major MTWTU goal is to protect seafarers’ rights and
interests. We prepare, sign and enforce the collective agree-
ments with foreign shipowners in close collaboration with the
International Transport Workers” Federation. The MTWTU
provides its Union members with the numerous social ben-
efits, such as medical protection, health care and recreation
claim reimbursement, financial, legal, social, psychological
assistance. We help seafarers experiencing difficult financial
situation, employment problems, family and health concerns.

The MTWTU representatives took active participation in

the elaboration of the ILO Maritime Labour Convention,
2006, and for many years the MTWTU actively promotes and
lobbies the urgent need for Ukraine’s signing and ratification
of this milestone document. The MTWTU participated in
various meetings concerning the MLC, 2006: these are the
meetings of the Special Tripartite Committee on the Amend-
ments to the Convention, Tripartite meeting on the MLC,
2006 Standard A1.4 “Recruitment and placement” of the State
Inspectorate of Ukraine on Safety at Sea and River Transport,
and so on. By conducting the range of international seminars
with the participation of the ILO, the ITF and IMEC repre-
sentatives, the MTWTU convinced the Ukraine’s government
in urgent need for the Ukraine’s ratification of the MLC, 2006.
Precisely because of the Marine Transport Workers’ Trade
Union of Ukraine it was managed to attract the government’s
attention to the problem of ratification of MLC, 2006 by
Ukraine.

MARITIME COLLEGE OF TECHNICAL FLEET

OF NATIONAL UNIVERSITY “ODESSA MARITIME
ACADEMY”

40/42 Marazlievskaya str.

Odessa, 65014, Ukraine

Phone: +38 (048) 734-16-67

Fax: +38(048) 734-16-60

E-mail:omctf@ukr.net

The College was founded in 1944 as Maritime Hydrotechnical
College for the purpose of training of navigators, engineers,
dredgers and technicians to staff dredging vessels and to pre-
pare specialists for hydrotechnical constructions.

Since 1952 the college bears the name of Odessa School of
Technical Fleet and in 1994, after licensing, certification and
accreditation, the school obtained the status of Odessa Mari-
time College of Technical Fleet From 2003 our college has
been carrying at its activities as maritime college of Odessa
National Academy entering it as independent educational
institution.

Over 10 000 specialists for the dredging fleet and hydrotech-
nical constructions have been graduated during the years of
existence of our educational institution.

At present time the College students acquire following profes-
sional:

Faculty: «Navigation» «Navigation and dredging operations»
Faculty: «Maintenance of ship’s power plant» «Operation of
power plants on specialized ships»

Faculty: «Hydrotechnical constructions»

Faculty: «Electrical engineering»

From the «Navigation» Faculty the College graduates junior
specialists/technicians with the qualification «junior specialist
— navigator -dredge» .

From the «Maintenance of ship’s power plant» Faculty the
College graduates junior specialists/technicians with the
qualification junior specialist -ship’s assistant engineer» .
From the «Hydrotechnical constructions» Faculty the College
graduates junior specialists/technicians with the qualification
junior specialist — technician for hydrotechnic engineering».
The college can be entered after 9th grade of secondary
school.

The terms of training:

Junior specialist - 4 years

MKT® OHMA 3 2000p. sHaxoguthbcs B 6inomy crmcky IMO
1ig Homepom 460.

« CrenjianbHicTb «CyJHOBOJiHHA Ha MOPCHKUX IUIAXaX»

(3a ocBiTHBO-KBasTihiKaLiTHUM PiBHEM «MOJIOJILINIT
CIerfamicT»).

« CrenjianbHicTb «EKcIyaralis CyTHOBUX eHepre TUYHUX
YCTaHOBOK» (3a OCBITHBO-KBasTipiKaLiltHUM piBHEM
«MOJIOIINI CITELiamicT»).

« CrerianpHicTs «EKcIUTyaTalis enekTpoobmagHaHHsA Ta
ABTOMATVIKM CyZieH» (3a OCBITHBO-KBasTipiKaLiltHUM piBHeM
«MOJIOZIIIIN CITeIHamicT» ).

o CrerianpHicTb «ByAiBHUIITBO Tif[pOTEeXHIYHUX CIIOPY» (32
OCBIiTHBO-KBaTi(DiKaI[iTHUM piBHEM «MOJIOALINII CIIEIiaIiCT.
Ha nepumit kypc MKT® OHMA npuitMaoTbcsl TpOMafisHu
Ykpainu, SKi MaloTh 6a30BY cepeiHIo OCBiTy (9 KiaciB).
IpomaysiHy YKpaiHy MaloTh IIPaBo Ha 6€30IIaTHY CEPETHIO
ocity y MKT® OHMA HesanexHo Bifi cTari, pacoBoi Ta
HalliOHa/IbHOI HaJIE)KHOCTI, COLIia/IbHO-MaliHOBOTO CTaHY,
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PpORy Ta XapaKTepy 3aHATD, CBITOIMIANHUX NT€PEeKOHAHD, MiCII
[IPOXXMBAHHSI, BIPOCIIOBITaHHS Ta iHIINMX 0OCTaBIH.
Ipomaznsanam YKkpaiHu rapaHTY€eTbCA 3500y TTA HA
KOHKYPpcHiit ocHoBi Buiioi ocBitn y MKT® OHMA 3a
OCBIiTHBO-KBaTiQiKAL[iITHUM piBHEM «MOJOAIINIT CIIET}iaTicT»
3a KOLITH JIeP)KaBHOTO GI0IKeTy B Me)KaX BUMOT [ep>KaBHUX
CTaH/IAPTIB SAKILO BUILY OCBIiTY 3a LIMM OCBiTHbO-
KBaTiQiKaliifHNM piBHEM IPOMaJIHIH 3700yBae BIIeplIle.
[Tpuitom o KonemKy IPOBOAUTHCA 32 HAIPAMaMMU
miroToBKM QaxiBiLiB 3a 0CBITHBO-KBaTidiKaLiTHNMM
PIBHSAIMM MOJIOAIINIL CIIElaicT, 6akamaBp.

ITigroroBka (axiBI{iB B KOJIEMKi BeAETHCS 3 BiIPUBOM i
6e3 BifpuBY Bij BUpoOHMITBa (leHHA Ta 3a04Ha HOpMU
HaBYaHHA).

MARLOW NAVIGATION UKRAINE J, L ,
45 Troitskaya str. ‘
QOdessa, 65045, Ukraine

Phone: +38 (048) 734-08-00

Fax: +38 (0482) 42-93-83

E-mail: marlow@marlow.od.ua
www.marlow-navigation.com

Crewing agency “Marlow Navigation Ukraine” has been
working in the marine personnel recruitment market since
1996. Our partner - Ship Management Company “Marlow
Navigation” is a renowned leader and well known competitive
player in the contemporary maritime world.

“Marlow Navigation” is the ship manager of more than 1000
modern vessels under German and other flags of Western-
European ship-owners. The main type of vessels managed
by “Marlow Navigation’, under the Manning Agreement
with “Marlow Navigation Ukraine” are as follows: contain-
ers, multi-purpose vessels, bulkers, heavy-lifts, tankers and
Offshore fleet. All vessels managed by Marlow adhere to the
highest maritime safety standards in accordance with MLC
2006. Additionally, all vessels are equipped with the latest
shipboard technology.

From the very beginning “Marlow Navigation Ukraine”
together with “Marlow Navigation” adopted unique princi-
ples of work, which allowed “Marlow Navigation Ukraine” to
distinguish itself from other crewing companies in Ukraine.
In recognition of Marlow Navigation Ukraine’s commit-
ment to quality crewing the “Assembly of business affairs

of Ukraine” awarded “Marlow Navigation Ukraine” in the
nomination “Transport”.

NAUTICAL INSTITUTE OF UKRAINE ' The
8 Didrikhsona Str., building 2, off. 240 Nﬁgutical
Odessa, 65029, Ukraine y< Institute

Phone/fax: +38 (048) 733-48-36
E-mail: torskiy@farlep.net
www.nautinst.com.ua,
www.nautinst.org

The Public Organization Nautical Institute of Ukraine (NIU)
is a branch of the Nautical Institute (NI), a thriving interna-
tional body for qualified mariners. NIU was opened on Oc-
tober 19, 2000 on the basis of the Odessa National Maritime
Academy (ONMA), as the 39-th branch in the world, but the
first in the CIS, Eastern Europe and Baltic States.

The main objectives of the NIU: distribution in the academic
circles of Ukraine of information about the processes, taking
place in the world shipping industry, priority tasks, researches
and developments, latest achievements and unsolved prob-
lems in the marine sphere; development of cooperation and
exchange of experience, broadening of scope of the Ukrainian
marine specialists, and first and foremost - navigators.

The activity of NIU is focused on development and strength-
ening of communications of marine industry of Ukraine with
the international marine society, provision of the proper secu-
rity level not only on the vessels under Ukrainian, but also on
the vessels under a foreign flag employing Ukrainian seamen.
Honorary Secretary of the “Nautical Institute of Ukraine”
(NIU) and Chief Editor of the International maritime journal
“Sea Review”, the NIU printing body - Vladimir Torskiy,
PhD, the professor, FNI

NIKOLAEV CENTRE OF TRAINING OF SEAFARERS
2 Morehidna str.

Mykolaiv, 54010, Ukraine 1
Phone: +38 (0512) 671-767, 586-865
Fax: +38 (0512) 671-767 LR

E-mail: mcpp@wildpark.net
www.marineschool.com.ua

Nikolaev center of training of seafarers (NCTS) is modern
educational - training center in Ukraine. It was founded in
February, 2005.

Training and education of seafarers run in class-simulators,
fully equipped with up-to-date means of teaching and on

the training ship UTS-313. This training ship is equipped
with fire-fighting polygons, a simulator for stopping leakage,
training collective life-saving appliances, a swimming pool for
training divers. The training ship has also an engine room and
ship’s equipment for training aims also. The ship is certified by
the Shipping Register of Ukraine.

Training in Nikolaev center of training of seafarers corre-
sponds all the requirements of International Convention of
STCW 78, as amended and national demands. All train-

ing curriculums and programs are dully ratified by the State
Inspection of Ukraine on safety at sea and river transport .
Management System of Quality answers the International
standard of ISO 9001: 2008 and certificated by the Shipping
Register of Ukraine.

All educational courses in training center are in one computer

network only. Software of simulator complexes of the Center
(a full-function navigation bridge - simulator , a simulator

of GMSSB, a fully-function engine-room simulator, a tanker
operations simulator, a ECDIS simulator and so on ) are
certified and have all necessary licenses.

Teaching staff and instructors of the Nikolaev center of
training of seafarers have a great practical experience on the
ships of world mercantile and tanker fleet and have additional
training of instructors of marine educational - training cent-
ers. In the Centre attentively follow all changes and innova-
tions in marine industry and implement them in the training
process. The instructors of NCTS worked out and created 3
marine educational-training complexes and got copyrights on
them.

In addition to the general views of training, in the Centre it is
possible to pass the specialized training for tankers, gas car-
riers, chemical tankers, Ro-Ro and passenger ships. There are
courses on the security of ship for the ratings and the officers,
and also management of marine resources.

The main aim of the Nikolaev center of training of seafarers is
training and educating of seamen up-to-date according to the
requirements of international shipping companies.

ODESSA MARITIME TRAINING CENTRE
16, Pastera str.

QOdessa, Ukraine 40 OMTC

Phone: +38 (048) 723-27-70 > 4:1’7.\\‘:

Fax:  +38 (048) 723-49-50 HA?
(048) W

E-mail: omtc@omtc.com.ua
www.omtc.com.ua

Odessa Maritime Training Centre licensed by Ministry of
Education and Science, series AE, License Ne285532. The
main activity is training, retraining and improving of the
qualifications of maritime transport experts. The Centre
equipped with modern simulators, other exercise equipment
and licensed programs for training and testing.

Odessa Maritime Training Centre is the leading Training
Centre in Ukraine.

NATIONAL UNIVERSITY «ODESSA MARITIME ACADEMY»
(NU «<OMA»)

8, Didrikhsona St.

QOdessa, 65029, Ukraine

Rector’s reception office, phone: +38(048)777-57-7-
Fax: +38 (0482) 34-52-67

Admission office, phone: +38 (048) 733-23-34
Foreign Students Department, phone: +38(048) 732-52-30
E-mail: info@onma.edu.ua

www.onma.edu.ua

Year of foundation - 1944. Accreditation level: IV.

License: AE Ne 270757 dated 02.07.13.

The specialities of NU «OMA» have been accredited by the
Institute of Marine Engineering, Science and Technology
(IMarEST) and Nautical Institute NI (Great Britain). Seafar-
ers’ training system is carried out in accordance with the
requirements of the International Convention on Standards of

Training, Certification and Watchkeeping for Seafarers taking
into account the 2010 Manila amendments.
The International Maritime Organization (IMO) and the
European Maritime Safety Agency (EMSA) approved Train-
ing and Certification System for Seafarers in Ukraine, which
allows the university’s graduates to work in various foreign
companies, as well as on ships under the flags of the European
Union.

Faculties of NU «OMA»

Navigation Faculty
Speciality: River and Sea Transport.
Specialisation (educational programme): Navigation.

Maritime Transportation and Technologies Faculty
Speciality: River and Sea Transport.
Specialisation (educational programme): Navigation. Train-
ing is carried out on the full-time basis to the Specialist’s /
Master’s degree on the basis of Bachelor’s degree as well as on
part-time basis at all educational levels.

Marine Engineering Faculty
Speciality: River and Sea Transport.
Specialisation (educational programme): Ships’ Power Plants
Operation.

Automation Faculty
Speciality: Automation and Computer Integrated Technologies.
Specialisation (educational programme): Automated Control
of Technological Processes. (Automated Control of Ships’
Power Plants.)

Electrical Engineering and Radio Electronics Faculty
Speciality: River and Sea Transport.
Specialisation (educational programme): Operation of Ships’
Electrical Equipment and Automation Means.
Training is carried out on the full-time basis as well as on
part-time basis at all educational levels.
Speciality: Telecommunications and Radio Engineering.
Specialisation (educational programme): Radioelectronic Ap-
pliances, Systems and Complexes.

Maritime Law and Management Faculty
Speciality: Law.
Specialisation (educational programme): Jurisprudence.
(Maritime law).
Speciality: Management.
Specialisation (educational programme): Management of
Organisations and Administration (Maritime industry).

Naval Faculty
Speciality: Naval Weaponry.
Specialisations (educational programmes): Shipborne Rockets
and Arty, Coastal Rockets and Arty, Mine and Torpedo
Weaponry.
Speciality: Naval Radioelectronic Equipment.
Specialisations (educational programmes): Radiotechnical
and Hydroacoustic Equipment, Communications Equipment.
Speciality: Navigation
Specialisations (educational programmes): Warships Naviga-
tion, Educational and Psychological Work.
Speciality: Ships Power Plants Operations.
Specialisations (educational programmes): Warship Power
Plants and Engineering, Search and Rescue Operations, Div-
ing Operations at Sea.
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Facilities of the University: 7 academic buildings with labo-
ratory and training equipment, sailing training ship “Dru-
zhba’, a campus with 4 blocks: a sport complex, an Olympic
standard swimming pool, mini football stadium, a medical
centre, a canteen with 1200 places and modern equipment, a
cafe, a club.

Subdivisions of NU «OMA»: Azov Maritime Institute in
Mariupol; Danube Institute in Izmail; the Seafaring College
of Technical Fleet, Maritime College named after O.I. Ma-
rinesko; Training and Certifying Centre of Seafarers, Training
Centres, Publishing Centre.

There are Training and Methodical Centre of Pre-Universi-
ty Education with access courses and Military Training De-
partment, which undertakes training of Reserve Officers.
Forms of Education: full-time, part-time; on the contract
basis and free of charge.

Hannonanbubiit yausepcuter «Opecckas MopcKasa
akagemus» (HY «OMA»)

Tox ocHoBaHusA - 1944. Yue6Hoe 3aBesienue IV ypoBHs
AKKpeNTallVN.

JInuensus: AE Ne 270757 ot 02.07.13 1.

CrnennamprocTu HY «OMA» akkpeguToBans! VIHCTHTyTOM
MOPCKOJT TeXHUKY, HayKu u Texxonorun (IMarEST),

a Taroke Mopckum nactutyroM (Nautical Institute)
(Benmuko6puranust). CricTeMa IOATOTOBKM ITABCOCTAaBa
[IpUBeJieHa B ITOJTHOE COOTBETCTBIE C TPeOOBAHUAMM
Mexx1yHapOIHOI KOHBEHIMY I10 IIOATOTOBKE,
AUIIOMUPOBAHVIO MOPAKOB 11 HECEHVIO BaXTBbl, C y4eTOM
Mannnbckux nonpasok 2010 .

CucreMa IOATOTOBKY U AUTUIOMUPOBAHNA MOPSAKOB

B YkpanHe ofob6peHa MexyHapomgHOI MOPCKOI
opranusanueit (IMO) u EBponeiickiiM areHTCTBOM

1o 6e3onacHocty Ha Mope (EMSA), 4To nosBosnsieT
BBIIIYCKHMKAM YHUBEpCUTETa pabOTaTh B PA3IMYHBIX
MHOCTPAaHHBIX KOMIIAHNUAX, B TOM YIIC/Ie, Ha CyfIaX IMOf
¢dmaramu crpan Esporneiickoro Corosa.

®axynbreTsl HY «OMA»:

CymoBoputensckuit pakyrbrer
CrieraabHOCTb - PEYHOI 1 MOPCKOI TPaHCIIOPT.
Crernmanusanus (o6pasoBarenpHas MporpaMma) -
CYIOBOXIEHME.

@axynpreT MOPCKUX EPEBO30K U TEXHOMOTIIT
CrieanbHOCTD - PEYHOI M MOPCKOIT TPAHCIIOPT.
Crenmanusanys (06pasoBaTesipHasi IporpaMma) -
CYLOBOXXJIEHIIE.

[ToproToBKa OCYLIECTB/IAETCA Ha JHEBHOI popMe 06ydeHms
10 06pa3oBaTeNIbHOI CTEIEHN - CIeLMa/INCT / MarucTp Ha
OCHOBe 06Pa30BaTEeIbHOI CTeleH ) - GaKasIaBp, 11 Ha 3a0THOIT
¢dopme 06yueHnst Ha BceX 06pa3soBaTeIbHbIX YPOBHSIX.

CynpomexaHndeckuit pakynprer
CrenmanbHOCTD - peYHON I MOPCKOJ TPaHCIIOPT.
Crenmanusanus (o6pasoBaTesipHasi IporpaMma) -
9KCIUTyaTalsA CySOBBIX 9HEPTeTUYECKIX YCTaHOBOK.

®akynbTeT aBTOMATHKI
CrreniaIbHOCTD - aBTOMATHU3ALVI 11 KOMIIBIOTEPHO-
MHTETPYPOBAHHbIE TEXHOTOTUIL.
Crernpanusanus (o6pasoBarenpHas mporpaMma) -
aBTOMATHM3JMPOBAHHOE YIIPaBJIeHN)E TEXHONOTMYeCKIMU
nporeccamy (aBTOMATU3AIVA CYIOBbIX SHEPTeTHYeCKUX
YCTaHOBOK).

DakynbTeT STeKTPOMEXaHUKU 1 PaJMO3TeKTPOHMKM
CrenyanbHOCTD - peYHON M MOPCKOJ TPAaHCIIOPT.
Crenyanusanys (06pa3oBaTe/bHas IPOrpaMma) -
SKCIUTyaTalNA CYJOBOTO 9/IEKTPOOOOPYTOBAHNA U CPEICTB
ABTOMATUKMN.

CrenyanbHOCTD - TeTIEKOMMYHMKAIIMY U PafiiOTeXHMKA.
Crenpnanusanys (06pa3oBaTe/bHas IPOrpaMMa) -
Pafo37IeEKTPOHHbIE YCTPOICTBA, CUCTEMbI 1 KOMIIIEKCBI.

@akyIbTeT MOPCKOTO IIPAaBa U MEHEKMEHTA
CrieLj1a/IbHOCTb - IIPABO.
Crienmanusanys (o6pasoBaresibHas IporpaMmma) -
npaBoBezieHe (MOPCKOe IPaBo).
CrenuanbHOCTD - MEHEI>KMEHT.
Crenpanusanys (06pa3oBaTe/ibHast IPOrpaMMma) -
MeHeIKMEHT OpraHM3alnii ¥ aIMUHACTPUPOBAHIEe
(Mopckoit oTpacnn).

®akynbTeT BOEHHO-MOPCKUX CHIT
CrrenmaIbHOCTD - KOMIUIEKCHI ¥ CUCTEMBI BOOPY KEHIA
BOEHHO-MOPCKIX CHJL.
Crerpranusanny (06pasoBaTe/IbHbIE IIPOTPAMMBI) -
KOpabenpHOe PaKeTHO-apTUIEPUIICKOe BOOPY>KeHIIe;
6eperoBoe pakeTHO-apTU/IEPUIICKOE BOOPY KEHNE;
KOpabenbHOe IIPOTUBOJIOIOYHOE, TOPIIETHOE, MITHHOE I
IIPOTUBOMMHHOE BOOPYXXEHMA.
CrrennaIbHOCTD - PaJiYI03/1IeKTPOHHBIE KOMIIIEKCHI 1
CHCTeMBI BOOPY)KEHMA ¥ TEXHUKY BOEHHO-MOPCKUX CHTL.
Crienmanusanuu (06pasoBaTebHble IPOTPAMMBbI) -
PaIMOTEXHIYECKOE U TU/IPOAKYCTUYECKOEe BOOPY>KEeHIe
HaIBOLHBIX KOpabIelt 1 ITOJBOFHBIX TOfOK; CPELICTBA CBA3K
U aBTOMATH3alMH YIIPaBIeHNs HaJIBOLHbIX Kopaoert 1
TIO/{BOJIHBIX JIOZOK.
CrienmanbHOCTD - CyHOBOXK/EHNE.
Crennmanusanuu (06pasoBarebHble IPOrPAMMBI) -
KOpab/IeBO>K/ieH1ie BOCHHBIX Ha/IBOHBIX KOpabieit
U TIO/{BOJIHBIX JIOZI0K; BOCIIUTATEIbHAS ¥ COLIMAIbHO-
IICHXOJIOTMYecKas paboTa Ha KOpab/Iax BOEHHO-MOPCKMX
CUL.
CrrenMaIbHOCTD - 9KCIUTyaTalMsA CYJOBBIX SHEPreTIeCKnX
YCTaHOBOK.
Crerpanusannu (06pa3oBaTe/IbHbIE IIPOTPAMMBI) -
Kopabe/bHbIe SHepPreTMYecKye CUCTEMbI ¥ YCTAaHOBKY;
II0JICKOBO-CIIacaTe/IbHbIe, BOJO/IA3HbIe 1 aBapIITHbIE PaOOTHI
Ha Mope.
MarepuanbHo-TeXHIYecKas 6a3a: 7 yueOHBIX KOPITyCOB
C COBpEMEHHBIM /1a00PAaTOPHBIM U TPEHAKEPHBIM
obopynoBaHueM, yue6HOe mapycHoe cyaHo “[Ipysx6a’,
KYPCaHTCKMII TOPOTOK (9KMUITaXK) C 4 XIIBIMU KOPITycaMu,
r7ie QYHKIVIOHVPYIOT: CTIOPTKOMILIEKC, CTAIVOH JJIA
MUHK-yTOOMA, 6acCeiiH OMMMIINIICKOTO K/IACCa, MEIVKO-
CaHUTapHas 9aCTh, CTONOBasA Ha 1200 MeCT ¢ COBpeMeHHbIM
obopynoBaHieM, Kade, K1y6.
B cocraB yunBepcuTeTa BXOEAT: A30BCKIIT MOPCKOI
MHCTUTYT B Mapuymnorne, [lynaiickuit uHcTuTyT B Vismane,
MopexopHblil KOTIEIX TeXHIYecKoro ¢rora, MopexonHoe
yumnuie uM. A.Vl. Mapunecko, LleHTp noAaroTosku u
aTTeCTAlMM IJIABCOCTABA, YUeOHO-TPeHaXKepHbIe IIeHTPBI,
M3/IaTeIbCKUI LIeHTP.
B ynuBepcurere paboraer yue6HO-METOTMIECKIIT LEHTP
JOBY30BCKOJ IIOATOTOBKH, B COCTaB KOTOPOT'0 BXOJAT
NOATOTOBUTETbHBIE KYPCBI.
B yHuBepcutere GyHKumonupyer Kadeapa BOCHHOI
MOATOTOBKY, KOTOPasA TOTOBUT 0duIiepoB 3amaca.
®opmbI 00yUeHNA: [HEBHASA, 3a04Has; 110 TOC3aKa3y 1M Ha
KOHTPAaKTHON OCHOBE.

PIVDENNYI JOINT-STOCK BANK
6/1 Krasnova Str.

QOdessa, 65059, Ukraine

Phone: +38 (0482) 30-70-62 e
Fax: +38 (0482) 37-71-27

E-mail: sms@pivdenny.odessa.ua

www.pivdenny.com

The full range of financial services for seafarers provided by
Pivdennyi Joint-Stock Bank includes as follows:

- for companies:

possibility of making a contract with the bank for transferring
seafarers’ salaries to their accounts according to a payroll. By
making such contract company’s expenses for the transfer of
salary funds are greatly reduced (funds are transferred in the
total amount, not divided for each employee individually);

- for clients:

- reduced tariffs after accounts opening;

- issuing and banking of payment cards of any type (Master-
Card, Visa) as per reduced tariffs for payments and encash-
ment in Ukraine and abroad;

- for relatives - possibility to use the account if they have

the power of attorney, issuing of additional cards to family
members;

- loans for the seafarers before going to voyage;

- special conditions at making a deposit.

ITonHbIl KOMIIZIEKC, KOTOPBI IPEOCTABIAET
AxumonepHblit 6aHK «[IMBIeHHbI» B chepe PpuHAHCOBBIX
YCIIYT 11 MOPSIKOB BKJIIOYAeT:

TS KOMITAHUIA:

- BO3MOYXHOCTb 3aK/TIOYEHIIST JOTOBOPA KOMIIAHNN C 6aHKOM
Ha [IepeBOJI 3apIUIATHI C 3a4UVICIeHIIeM Ha CUeTa MOPSIKOB

10 BeffOMOCTH. IIpu 3aK/II0ueHny FaHHOTO AOr0BOpa
3HAUMTE/IbHO YMEHBIIAOTCSA 3aTPAThl KOMIIAHNM Ha IIePEBOJ
3apIIaTHBIX CPEfICTB (CPefCTBA ePeBOAATCA 0Ol
CYMMOI1, a He pa3OMBaIOTCS 0 KAXKAOMY COTPYIHUKY B
OT/IENIBHOCTI);

LIS KJIMEHTOB:

- IBIOTHBIE Tapy(bI II0 OTKPBITHIO CUETOB;

- odopMIeHue U 06CTy>KMBaHNUe IUIATEKHOI KapThl T060r0
tumna (Mastercard, Visa) mo 1broTHsIM Tapudam s
PacyeToB 1 [OTyYeHNs HAIMIHBIX KaK B YKpauHe, Tak 1
py6exom;

- VISl POICTBEHHIKOB — BO3MOXKHOCTD PACIIOPSIKATHCS
CYETOM IV Ha/IMUMY IOBEPEHHOCTH, 0pOpPMIIeHNEe
JIOTIOJTHUTE/IBHBIX KapT /1A YWICHOB CeMbM

- IIO/Ty4eH1e KPeuTa /11 MOPSIKOB IIepef YXOLOM B Pelic;

- 0cO0Oble YCTIOBNUSA IPY 3aK/TIOYEHNM [eIIO3UTHOTO BK/IAfA.

SAILORS’ SOCIETY

Seafarer House, 74 St Annes Road, Woolston,
Southampton, SO19 9FF

Phone: +38 050 3366790 Alexander Dimitrevich
E-mail: adimitrevich@sailors-society.org
www.sailors-society.org

Sailors” Society is a Christian maritime welfare charity that
meets the practical, emotional and spiritual needs of seafarers
and their families, irrespective of religion of ethnicity, in ports
all around the world. Sailors’ Society offers a robust pro-
gramme of services to seafarers at home, in port and at sea,
including the Wellness at Sea coaching programme and free
Wellness at Sea app which aim to improve seafarers’ on board
well-being; and the Crisis Response Centre offers 24 hour
rapid response, trauma care and counselling for survivors of
disasters at sea.

SHIPMODELLING CENTRE ALBATROS

11 Tiraspolskaya str., ap.2

Odessa, 65045, Ukraine . %-*\
Phone /fax: +38 (048) 777-08-82 Pt
E-mail: albatros@eurocom.od.ua

www.shipmodel.com.ua

Shipmodelling Centre “Albatros” was founded in 1978.

We produce scale models of:

- modern fleet (cargo vessels, container vessels, tankers, off-
shore vessels, tugs, dredgers etc.)

- sailing fleet;

- naval vessels etc.

We also produce exclusive nautical souvenirs.

Any order will be performed high-qualitatively and in time.

CymoMozenbHbIII IeHTp «Amb6aTpoc» 0cHOBAH B 1978 roxy.
MBI IpOU3BOAVIM MOZE/N-KOIINI CYOB B MacIuTabe:

- coBpeMeHHOro ¢ioTa (6anKepa, KOHTEIIHEPOBO3BI, TAHKEPA,
oddrropbl, 6yKCHpbL, FHOYITyOUTENbHBIE CYa 1 T.J1.);

- mapycHoro ¢ora;

- BOEHHOrO ¢r10Ta,

a TAK)Ke M3rOTAB/INBAEM SKCK/IIO3VBHbIE CYBEHIIPI MOPCKOIL
TEMaTVKIL.

MBI BeIONHYM /106011 Bamr 3aka3 Ka4eCTBEHHO Y B CPOK.

SKIPPER - THE MARITIME SHOP e
13 Didrihsona Street ST,,ISWI‘,,I;NPEE[B
Odessa, Ukraine

Phone: +38 (095) 279-01-98

E-mail: info@skipper.od.ua

www.skipper.od.ua

The Maritime Shop «Skipper» sells wide range of specialized
maritime goods such as: uniform, literature, souvenirs and
other. We are opened for cooperation with crewing agencies
and maritime institutes.

Mopckoit marasun «llIkunep» peanusyeT MMUpPOKIIL
ACCOPTUMMEHT MOPCKMX TOBapOB.
Ilns oduiepckoro cocrasa:
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- o(uiiepCcKIte TTOTOHBI;

- CBUTepa ¥ KUIETKH;

- pybaruku;

- TAICTYKI;

- 6proKu;

- KUTeIA.

Ilist paboTsr:

- TIATIKY [/I1 MOPCKIUX JOKYMEHTOB;

- KQHI[TOBAPBbI [/Is1 pabOThI C HABUTALMOHHBIMY KapTaMIi;
- 3aIIMTHbIE HAYLIHNKI /IS CYLOMEXaHIIKOB;

- KOMOVHE30HBI;

- safety shoes;

- TeIUIble TIOMIIEMHMKY U IIATIKY.

Jlna xypcanTos:

- daHKy;

- peMHU;

- GypaKKy, MUIOTKY, 3MMHUE HIATIKI;

- HallIMBK;

- TeJIbHAIIKY;

- 6yuutaTsy

- pabouas omexa;

- CIIeLMaIM3NpPOBaHHbIe KHUI I yaeOHBIe T0COOs.
Mopckue IOfapKy U CyBEHMPBI:

- CKpeT4Y-KapTa MUpa;

- Openoxu;

- PBIH[IBL;

- IEKOpPATUBHBIE SIKODs, Tesierpadbl, MeNeTbHNLBI M MHOTO€e
Ipyroe.

MBI OTKPBITBI /ISl COTPYAHMYECTBA C KPIOVHTOBBIMM
AreHTCTBaMI, MOPCKMMM Y4eOHBIMI 3aBeJIeHISIMU U
LPYTUMI TIPECTaBUTENAMU MOPCKOI OTPACTIN.

STAFF CENTRE GROUP OF COMPANIES
6 Ekaterininskaya square, off. 16 TENTRE

Odessa, 65026, Ukraine
Phone: +38 (0482) 34-75 73
Fax: +38 (0482) 34 77 84
E-mail: crewing@staff.od.ua
www.staff-centre.com

Staff Centre crewing - the policy is to obtain the best possible
standards of crew through selection, assessment and training
in close cooperation with our Principals. Crew members are
personally selected and prospective applicants carefully
screened to verify their experience, competence, fitness and
comprehension of English prior to employment enlistment.
Staff Centre Shipmanagement LTD - specializes in providing
of ships with technical, safety, security and operational sup-
port from shore-based management.

Staff Centre Shipmanagement LTD crew training - the main
Training Centre’s objective is to provide professional develop-
ment for the company employed sea-staff.

Chesva repair squads - Chesva Enterprises. Ltd. provides our
clients with repair squads for the ship repair and shipbuilding
industry around the world. Our relative companies manage
these

squads for own navigation repairs, dry-docking and any other
repair conditions, as to place repair squads on vessels during
the voyages.

Netbee recruitment - Our Netbee company specializes in re-
cruitment of shore specialists and can supply best candidates
of all professions: from General Laborers to Top Management
Personnel.

STARGATE UKRAINE B
CREW MANAGEMENT COMPANY \2! Statgate-Ukpaine
88/1 Panteleimonovs’ka Street

Business Centre “Shevchenkivskyi”, Office 407/409

Odessa, 65007, Ukraine

Tel.:+38 048 784 3205 (3 lines)

Fax: +38 048 784 3204

E-mail: office@stargate-ukraine.com
www.stargate-ukraine.com

Crew Management Company “STARGATE UKRAINE” was
established in December 2009 as the Company within the
group on the ship-owner Kawasaki Kisen Kaihsa (“K”-Line).

The main activity of Stargate Ukraine is recruitment and em-
ployment on Ukrainian Officers on board Pure Car Carrier
and Bulker Cape Size vessels under the management on Taiyo
Nippon Kisen Company (TNKC) group.

The TNKC group manages more than 100 vessels flying under
Panamanian and Japanese flags and 2000 seafarers.

We create and provide a workplace where each and every
employee can have hopes and aspirations for the future.

TNKC Company continues with Fleet expansion and new
built Pure Car Carrier and Bulker Cape Size Vessels are com-
ing in 2015.

We are following the highest standards on safety and environ-
mental protection. One of the measures provided to achieve
the standards - pre-boarding Training of all Officers and
TTOS (Technical Training Orientation Seminar) which is
held twice a year.

Stargate Ukraine offers:

- FREE OF CHARGE Services

- Long-term employment agreement with the ship-owner

- Our staff will make all necessary arrangements connected
to obtaining of documents, visas, additional certificates
requested by the Company

- Career growth

- Internet on board

Stargate Ukraine provides:

- The Cadet Program

- Health Insurance Program
- Pension Plan

- Bonus system

Welcome to our Fleet!

TRANSAS UKRAINE LTD MNI%

3-A Leskovaya street
Nikolaev, 54020, Ukraine
Phone: +38 (0512) 50-71-16
Fax: +38 (0512) 50-71-17
BlackSea@transas.com
www.transas.com.ua

TRANSAS GROUP - is a world-leading developer and suppli-
er of a wide range of onboard electronics, marine and aviation
training simulators and other innovative, high-technology
products for civil, military and dual-use.

The company was founded in 1990. Today the number of
Transas employees worldwide exceeds 2,000 people. Distribu-
tion network is deployed in 130 countries. The production is
certified according to the international quality standard ISO
9001.

Regional representative of Transas Group - “Transas Ukraine
LTD” has over 20 years’ experience in the market and pro-
vides the leading specialized companies and organizations of
Ukraine with modern integrated navigation, simulation and
shore-based solutions.

Ipymma «TpaH3ac» - U3BECTHBII pa3paboOTUMK,
IIPOM3BOANTE/b U OCTABIINK IIIPOKOTO CIIeKTPa 60PTOBOIL
9/IEKTPOHUKI, MOPCKUX U aBUALIMOHHBIX TPEHAKEPOB

VI VIHOVI MHHOBALMIOHHO, HAYKOEMKOI1 ITPOJ KL
TPAXX/TaHCKOTO, IBOMTHOTO ¥ BOEHHOTO Ha3HaYeHM .
IIpepnpusaTue Ha4ano CBOIO eATENbHOCTD B 1990 ropgy.
OOyt WITaT COTPYFHUKOB IPEAIIPUATILN, BXOAAIINX B
Ipynmy «Tpansac» cerofus, npesbinraeT 2000 yemoBex.
IucTpubbOTOpPCKas CeTh KOMIIAHNUY pa3BepHyTa B 130
cTpaHax Mupa. [Ipo3BoICTBO cepTHOUIIMPOBAHO Ha
COOTBETCTBNE MEXXTYHAPOJHOMY CTaHApTy KadecTsa ISO
9001.

Pernonanproe npeanpuaTne [pynmsr « Tpansac» - 000
«Tpansac Ykpanta» - paboTaeT Ha pbIHKe CTPAHbI B TeUeHMe
6oree yem 20 JIeT ¥ TOCTAB/AET BEAYIIMM IPOPUIbHBIM
KOMITaHVAM ¥ OPTaHM3AIMAM YKPaHBI CAMble COBPEMEHHbIE
MHTErPUPOBAaHHbIE HABUTAL[MOHHBIE, TPEHAKEPHBIE I
6eperoBble CUCTEMBI.

UKRCREWING ‘D
Odessa, Ukraine "g
E-mail: support@ukrcrewing.com.ua BECTHMK
www.ukrcrewing.com.ua KPIOMHTA

Vestnik Crewinga is a Ukrainian company having its goal to
liaise among seafarers and crewing companies and shipown-
ers from all over the world.

Our web portal www.ukrcrewing.com.ua helps you in your
search of a true professional. Applications access rights differ-
entiation ensures that you meet here only the experienced job
seekers and guarantees the information will not be disclosed.
Besides it has a very user-friendly interface for every visitor.

All applications and job vacancies appear on our website at
ukrcrewing.com.ua only after they have been checked manu-
ally by our moderators.

The access to the Seafarer Application Database and job
vacancies posting is provided on the paid basis.

Seafarers can scroll the Job Vacancies Database for free. Dif-
ferent tools available at ukrcrewing.com.ua make it easier
and more efficient for seafarers and companies to reach their
targets.

The printed Vestnik Crewinga takes a leading position in
employment and recruitment market of the Ukrainian seafar-
ers. Latest job vacancies, lists of training centers, language
courses, medical centers, legal news and updates, various
articles written by legal experts and other information can be
found on its pages.

The seafarer’s guide is published twice a year. We have a well-
run distribution system.

UKRGASBANK Q> YKpUhuHk
7,Pushkinskastr. HAANEXMWTb AEPXABI
Odessa, 65026, Ukraine

Phone: +38 (048) 730-80-91

Fax: +38 (048) 730-80-90

E-mail: spkovalenko@ukrgasbank.com

www.ukrgasbank.com

YHUKaTbHasA MEX/[yHapOIHAA IIACTMKOBAsA KapTa, Ha
KOTOPYIO OYAYT 3a4NC/ISIThCS HEHBIN, 3apaboTaHHble Bamu

B peiicax. C ee TOMOIIBIO BBl cMOXKeTe OITaunBaTh TOBAPhI
U ycryru 6e3 KOMUCCUY WM CHUMATD HaIM4HbIe B TI060M
3apy0eXXHOM M YKparHcKoM 6aHke. ITpy aTom Bel camu
olpejieNAeTe He TONbKO BA/TIOTY CYeTa KapThI: JOJIaphI
CIITA, eBpo mmu TpUBHA, HO U KJTacC KapThl «JlebeTHas»,
Gold, Platinum wan Infinite. A Taxke cMOXXeTe OTKPBITh
KapTy C YUIIOM.

It is a unique international payment card that will be credited
with the salary you've earned in the sea sailing. You can use
this card in order to pay for goods and services without bank
fee or withdraw cash in any foreign or Ukrainian bank. In
fact, you can choose the currency of the card account (US
Dollar, Euro or Hryvna), card product (Debit, Gold, Platinum
or Infinite) and card with or without the chip.
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ITpenmymectsa «Kaprer Mopsika» ot Ab « YKPTA3BAHK»:
o YHROOHBII CIIOCO6 PACYETOB 32 TOBAPDI 1 YCIYTH 110 BCEMY
Mupys;

o OecIulaTHOE CHsTME HAJIMYHBIX B TPUBHE B KacCax 1
6anxomaTax Ab «YKPTA3BAHK»; B o601t Apyroit BamoTe
cueta — B Kaccax Ab «YKPTA3BAHK»

o GecrraTHOe 0(OpMIIEHNE JOTIONTHUTENbHO KapThI K
OCHOBHOMY CUeTy /i Bameit cynpyru may pofcTBeHHUKOB;
o KOHTPOJIb PACXO/OB I10 KapTe B M000i1 MOMEHT BpeMeHII;
e YCTAHOBJIEHME TMMUTOB PACXOJOB II0 KapTe;

o IOIOJHNUTeNbHAs 6€30MaCHOCTD IUTaTeXelt 6/1arofaps YuIry
Ha KapTe, KOTOPbIJl HEBO3MOXKHO IOJIIe/IaTh;

o CIIENMANbHO pa3paboTaHHBIe TAKETHI /11 Bac BK/IOYAKOT:
MeJMIIMHCKOE CTpaXOBaHNe IIPY Bble3fie 3a TPaHUILY,
KOHCbEeP>K-CEPBILC, LeJIBIIT PsI IIPUBIUTIEIIL 32 PYOeXKOM:
CKUJIKU U TIOAAPKY Ipy 6e3HAMYHOI OIJIaTe B PeCTOpaHax
U MarasyuHax 1 ip.;

e IIIaTa 3a 3auncnenne cpencTs ot 0,1% oT cyMMbl
3QUNCIIEHUI.

Advantages of «Sailor Card» from JSB «UKRGASBANK»:

« convenient way to pay for goods and services all around the
world;

« cash withdrawals in Hryvna at ATMs and cash desks of JSB
«UKRGASBANK» without bank fee; in any other account
currency - at cash desk of JSB «UKRGASBANK» without
bank fee;

« additional card to the main account for your spouse or rela-
tives free of charge;

« control of payment card spending at any time;

« setting limits on payment card spending;

« additional security of payments thanks to the chip that is
impossible to forge;

« specially developed packages for your convenience include
travel insurance, concierge service, discounts and gifts in case
you pay by card for goods and services;

« bank fee for crediting funds from 0.1% of the credited
amount.

C «Kaptoit mopsika» ot Ab «YKPTASBAHK» Bel momyunte
KoMGOpTHbIe ycoBys 06CTy)XuBaHus, a Bamm 6mskue
JiaXke Ha PaCCTOSHNM CMOTYT IOYyBCTBOBATh Baury 3abory.
With «Sailor Card» from JSB «<UKRGASBANK>» you’ll enjoy
comfortable terms of service and your relatives can feel your
care even from a distance

UKRFERRY-SHIPMANAGEMENT, LLC
4a, Sabansky lane, off.23

Odessa, 65014, Ukraine

Phone: +38 (048) 738 52 27

Fax: +38 (048) 34 81 08

E-mail: crew@ukrferry.com
www.ukf-shipmanagement.com

“UKRFERRY-SHIPMANAGEMENT” is a Ukrainian Ship
Management Company with an excellent blend of traditions
and experience has been carrying out its services since 2003.

The primary function of our Management is to provide ship
owners with safe ship operation and pollution prevention
services, at the same time ensuring optimum cost effective
performance. A great deal of emphasis is given to ship board
maintenance by fully qualified and efficient crew. To achieve
this we have a well trained crew on board, qualified under
STCW Convention, backed up by very experienced and pro-
fessional shore based staff.

We provide ship owners with skilled and well-qualified
Ukrainian officers and ratings. All the seafarers are certified
in compliance with STCW-95 qualification requirements.
Our wide and updated database gives the possibility to have
highly-educated candidates for any type of ships. Under our
policies, only those officers/crew who fulfill IMO STCW
criteria are employed. This is achieved by an appraisal system.
All the candidates are interviewed by experienced superin-
tendents.

Our technical management for vessels includes:

- monitoring the condition and maintenance of the vessels
on an ongoing basis to ensure safe and the most economical
performance;

- control and optimizing of ships fuel and lubricants con-
sumption;

- arranging service and repair of vessels;

- arranging and supervising of dry-dockings and repairs;

- budget planning and cost control;

- administration and maintenance of ships certificates and
documents;

- authorizing and arranging purchase of spare parts, services
and consumables;

- monitoring the crew performance and optimizing of the
quality of services.

It allows us to keep the vessels under our management to the
highest standards. Superintendents visit the vessels on regular
basis or whenever required with necessary back-up.

Our Company’s Quality System is assessed in conformity
with the requirements of ISO 9001:2008 and MLC 2006 to
offer and ensure the high level of Quality Standards in Crew
Management Services. The safety management system of the
company has been audited, complies with the requirements of
ISM Code.

UKRSIBBANK
2/12, Andriivska Str. S
Kyiv, 04070, Ukraine, Uﬁﬁﬂgiﬁmf

Phone: + 380 (57) 7388001
Fax: + 380 (57) 7032620
E-mail: office@ukrsibbank.com
www.ukrsibbank.com

UkrSibbank was founded in 1990 in Kharkiv. Since 2006 the
international bank BNP Paribas has been a principal share-
holder of UkrSibbank. Today 59.99% of JSC “UkrSibbank”
shares are held by BNP Paribas Group; 40% by EBRD.

BNP Paribas has a presence in 75 countries with more than
187,000 employees, serves nearly 27 m clients and 1 m
entrepreneurs. It ranks highly in its two core activities: Retail
Banking & Services (comprised of Domestic Markets and In-
ternational Financial Services) and Corporate & Institutional
Banking. BNP Paribas takes the lead among foreign banks
present in Ukraine in terms of assets, net profits and market
capitalization.

Due to its strategic partnership with BNP Paribas UkrSibbank
is by all means the most robust and stable bank in Ukraine.
The total number of our clients is about 2.4 m, the regional
network numbers more than 400 branches throughout
Ukraine; the ATM network — over 1,100.Today UkrSibbank
has a classic business model of BNP Paribas, and it gives posi-
tive results. UkrSibbank BNP Paribas Group has finished the
second quarter of 2015 with UAH 395 m of profit. Of course,
we still have a lot of work to do, specifically to find a solution
to the problem of foreign currency borrowers. We are fully
committed to find a mutually acceptable solution on a case
by case basis. Globally I am confident about the future and
further development of our bank in Ukraine.

Our long-term strategy remains largely unchanged: on the
corporate side we will continue to concentrate on multina-
tional companies working with the Group in all countries of
its presense. We will also actively work with solid Ukrainian
exporters & importers and the agri segment, which shows
the most promise in Ukraine along with IT. On the retail side
we will work with all customers, inclusing SMEs, providing
top-quality services according to the best standards of BNP
Paribas Group.

As to the ratings, UkrSibbank was named:

- #1 most viable bank in Ukraine by Minfin (leading financial
web-portal of Ukraine)

-#1 bank for SMEs according to Bankir magazine

- #4 most reliable bank according to “Novoye Vremia” maga-
zine

- #3 best investment bank in Ukraine according to Cbonds
Awards CIS 2015

- #4 best foreign bank in Ukraine according to Forbes (#2
among universal banks)

UNITEAM UKRAINE | ™ |
un
Subsidiary Company “UNITEAM UKRAINE” B
of “UNITEAM MARINE LIMITED” UNITEAM
1, Leytenanta Shmidta Str., MARINE

Odessa, 65012 Ukraine

Phone: +380 48 716 57 36

Fax: +38048 716 57 43

E-mail: ukraine@uniteammarine.com
www.uniteammarine.com

Having commenced as a team in Cyprus since 1978, Uniteam
Marine is nowadays actively involved in all aspects of

ship management and has expanded into a multinational
company.

Offices are based in Cyprus, Germany, Ukraine, Singapore
and Myanmar. Uniteam Marine is active in full management,
operations, crew management, technical management,
financial administration, consultancy and ISM/ISO 9001:2000
and ISPS services.

The managed fleet consists of container vessels, bulk carriers
and multipurpose vessels as well as a floating storage and
offloading vessel.

Uniteam Marine crew manages a fleet in excess of 200 vessels
and handles a total crew pool of about 7.000 seamen of differ-
ent nationalities — the majority of which are from Myanmar.
Other nationalities include Ukraine, Philippines, China, Rus-
sia and Romania.

Special attention is given to the selection, recruitment and
retention of crew so as to develop a loyal and competent crew
pool for the ship owner.

Uniteam Marine continually monitors and assesses crew
competency levels. All training requirements are serviced by
Uniteam Training.

Uniteam Ukraine, was founded in Odessa in 2006 to serve
the company’s increasing needs in the area and to further
strengthen the already existing relationship, with the country,
as a large number of officers and some ratings employed come
from Ukraine.

Training Centre UNITRAIN . -
18-B Armeyskaya str, gy
Odessa, 65000 Ukraine e -
Phone: +38 0482 37-75-45 UNITRAIN
www.crewing.odessa.ua

Training Centre UNITRAIN is a modern and reputable ma-
rine educational institution of Odessa.

We are providing basic and upgrading trainings for all
Seafarers. Our mission is to enhance the skills of Ukrainian
Seafarers to meet the ever changing demands of Maritime In-
dustry. That is why training is provided by highly-experienced
Lecturers that use modern programs, methodologies and
sophisticated training environment.

Our Goals are:

- to achieve a high standard of training services;

- to offer a wide range of training courses and become the
leader of training in the Maritime Industry;
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- to continuously offer the most up to date information and
modern training.

Our Training Centre offers a groundbreaking curriculum
that delivers globally accepted and best maritime practices.
The training programs might be based on company specific
requirements with all considerations and standards of STCW.
Each program is carefully selected and based on IMO Model
Courses.

On request of Shipping Companies we can provide modern &
flexible Trainings which are increasing the professional skills
& Seafarer’s competence.

Training Centre UNITRAIN is operated by people, who
believe in maintaining the highest standards in everything
they do. We are STEERING TO SUCCESS and want to share
it with people, who become our clients.

We offer training and retraining of seafarers in the following
Directions:

- Bridge Team & Resources Management;

- Engine Team & Resources Management;

- ECDIS Type Specific TRANSAS & FURUNO Training on
modern Navigation Simulators TRANSAS NTPro 5000 &
FURUNO (FMD 3200/3300, FEA 2107/2807);

- GMDSS & AIS Operator Training on modern simulator
TRANSAS TGS 5000;

- Training for Masters and Chief Mates of large ships and
ships with unusual maneuvering characteristics on Naviga-
tion Simulators TRANSAS NTPro 5000;

- Ice Navigation, Collision's Prevention and Avoidance
(COLREGsS & Bridge Procedure Guide) on Navigation Simu-
lators TRANSAS NTPro 5000;

- Cargo and ballast operations for different types of vessels
(balk carriers, oil tankers, chemical tankers, gas tankers and
heavy lift Vessels) on Simulator TRANSAS LCHS 5000;

- Improvement of Professional skills and knowledge of ratings
(including trainings for AB-Helmsman) on Navigation Simu-
lators TRANSAS NTPro 5000;

- Improvement of Ship's Cooks Professional Skills concern-
ing traditional European cuisine;

- Improvement of Mess man's/ Steward's/ Waiter's Profes-
sional Skills;

- Trainings based on Standards regarding emergencies, occu-
pational safety, security, medical care and survival functions
(Chapter VI of STCW Convention)

- English training courses for all seafarers.

During the studding each student is provided by daily meals
on Training Centre’s Account.

Steering to Success !

UNIVIS Ltd

Marine Manning Company
18-B Armeyskaya str.
Odessa, 65009, Ukraine
Phone: + 380482 3722 64
Fax: + 380482 37 16 25
www.crewing.odessa.ua

Univis Ltd was founded in 1992 giving us 23 years of experi-
ence in the provision of crewing & crew management to
numerous companies world-wide. At the present time we are
working with clients based in Greece, United Arab Emirates,
Britain, Canada, Cyprus, Germany, Japan and Korea.

Univis Ltd is the largest independent manning company
in Ukraine and today has close to 2,000 seafarers on board

vessels, while the active pool of Univis Ltd consists of more
than 3,800 seafarers. Two thirds of our pool consists of Deck
and Engineer Officers. In total Univis Ltd holds a data base of
seagoing personnel consisting of about 35,000 seafarers.

Univis Ltd also maintains a wide network of subcontractors
throughout Ukraine, Russia and Georgia. This helps us to
effectively control the East European market for seafarers to
serve onboard the Wet cargo fleets thereby enabling us to pro-
vide the necessary number and calibre of sea-going personnel
to all our clients.

Within our offices Univis Ltd employs in excess of 50 staff
members of who over one third are marine professionals of
long standing: ex-Master -Mariners (tanker and dry cargo
vessels), Chief Engineers and ex-Auditors of Russian Register
of Shipping. Our team can therefore guarantee professional
expertise to ensure the quality of the seafarers provided to our
clients.

The key priority of our team is to provide a quality service
achieved through continuous improvement of the processes
and procedures of our Quality System. Our Quality System
controls all processes including the selection and testing

of the seafarers, as well as the seafarer’s training require-
ments and transportation arrangements. Our Quality System
ensures the overall monitoring of, and the fulfilment of, the
conditions of the seafarer s employment contract and post
contract procedures. The Quality System, as an everyday tool
of providing quality services, allows Univis to meet strict
requirements of our Clients.

Univis Ltd has started own full-fledged training centre
equipped with the most modern models of simulators as full
mission bridge, ECDIS generic , engine and LICOS simula-
tors. The training centres approved by Ukrainian Marine
Authorities that allow providing conventional training and
certification of seafarers.

Two years ago Univis Ltd has started own medical centre
where they implemented innovative programs of medical
monitoring and control over the seamen’s health conditions
prior to joining a ship as well as on post-contract period.

V.Ships = V.Ships
37/2 Marshal Zhukov Avenue

Odessa, 65114, Ukraine

Phone: +38 (048) 7340 340

Fax: +38 (048) 7340 341

E-mail: odessaoutlook@vships.com
www.vships.com.ua

Working for 20 years in Ukraine “V.Ships Ukraine” became
one of the most authoritative company in the country special-
izing on ship management, preparation and selection of crew
personnel in the world, and also “Trainer No. 1” for cadets of
marine educational institutions of Ukraine.

More than 500 cadets of the Ukrainian marine educational
institutions are annually provided with working practice on
the vessels under a foreign flag that guarantees them further
employment after graduation.

V.Ships Ukraine” provides service and educational, training
programs free of charge and this is the most important thing
nowadays as it shows a high level of our work.

“V.Ships Ukraine” closely cooperates with the leading profile
educational institutions: The Odessa National Marine Acad-
emy, A.I.Marinesko marine College and Odessa Maritime

College of Technical Fleet, and also with the Odessa Marine
University and Kherson Marine Institute.

Besides this V.Ships (Ukraine) realizes the large program

of sponsorship with sea educational institutions of Ukraine

- equipment by their computer and training equipment
without which it is almost impossible to prepare future officer
according to the high standards demanded today by the inter-
national sea conventions.

The company works in strict accordance with The Qual-

ity Management System — System of management for the
management and management of the organization, in rela-
tion to quality in the sea industry, and also according to the
International convention of 2006 on work in sea navigation
(MLC2006), applied in employment and recruiting of seamen
(SRPS).

3a gBazuarh et pabotel B Ykpanse JIT «B.IlInmc Ykpanua»
CTaJI0 OJJHO} 3 CAMBIX aBTOPUTETHBIX KOMIIAHUIT B

CTpaHe, CIIeLMaTN3UPYOLIINXCA Ha CYJOBOM MEHEPKMEHTE,
HOATOTOBKE I IOA60pe KafIpOB IJIABCOCTABA /1A BEHYIIIX
CY/IOXOfIHBIX KOMIIAHWI MUPA, TPYOYCTPanBas eKerofHO
7000 yKpanHCKIX MOPSIKOB.

Taxoxe «B.Ilunc Ykpanna» apndetsas «Tpenepom Ne 1»
JU1A KyPCAaHTOB MOPCKMX Y4eOHBIX 3aBeleHNIT YKPaVHBI
u «CrorcopoM Nel» MOPCKOro 06pa3oBaHusi YKpanHslL.

B cpennem 500 KypcaHTOB yKpaMHCKMX MOPCKIUX
y4eOHBIX 3aBeJJeHNIT e)KerOHO 06eCIIeunBaIOTCA
IIJIaBaTeIbHOM IIPAKTUKOI Ha Cy[ax IO, MEHEIPKEMEHTOM
«B.llInnc YkpanHay», 4T0 TapaHTUPYeT UM Jla/ibHelilee
TPYHOYCTPOJCTBO Ha Cy/jlaX KOMIIAHMY TIOC/Ie OKOHYaHM
y4eObL.

«B.IlInmnc YkpanHa» TECHO COTPYJHMYAET C BERyLIMMM
IpodUIbHBIMY YIeOHBIMI 3aBefeHIsIMIL: HalioHaTbHBIM
yuusepcureroM “Opecckast Mopckast Akajemust,
MopexopgupiM yumnuiieM uM. A.Vl.Mapunecko u
Mopexopupim Komnemxem Texunyeckoro ®rora, a Taxoxe
¢ OpeccknM HannonanbabiM MOpCKMM YHUBEPCUTETOM

n Xepconckoii [ocynapcTsennoit Mopckoit Akagemueit.
Kpowme Toro, koMIIaHueil peanusyercsa MaciTabHasA
IIporpaMMa CIIOHCOPCTBA MOPCKMM y4eOHBIM 3aBeeHIAM
YKpanHbl — OCHalleHNe VX KOMIBbIOTEPHBIM I TPEeHAXKEePHbIM
o6opynoBaHueM, 6e3 KOTOPOro IPAKTUIECK HEBO3MOXKHO
HOATOTOBUTH OYAyILero oduiiepa COr/TaCHO BHICOKMUX
CTaHJIaPTOB, TPeOYEMBIX CETOIHS MeXX/YHAPOJHBIMMU
MOPCKMMY KOHBEHIIMAMIU.

Bce ycyru o TpyRoyCcTpONCTBY U 06y 4eHIIO MOPAKOB
kommanun «B.1urnc Ykpanna» oKas3bIBaloTCA 6€CIIaTHO,
4TO 0COOEHHO aKTYalIbHO Ha CeTONHALIHMUIL TeHb JLI
BBEJIeHNA TIOHATNSA IVBUIN30BAHHOTO KPIOMHTA,
paboTaoliero Ha ypoBHe MeXYHAPOSHBIX CTAHFAPTOB!
Kommanus paboraeT B crporoM coorBeTcTsui ¢ The Qual-
ity Management System — CucteMoit MeHefP>KMeHTa i
PYKOBOJCTBA I yIIPABJIeHN: OpTaHM3alyell, IPMMEHNTETbHO
K Ka4eCTBY B MOPCKOII MHJYCTPUM, @ TAKXKE B COOTBETCTBUM
¢ MexpynapopiHoit kouBeH1ueit 2006 rofa o Tpyzie B
MopckoM cypoxopcrse (MLC 2006), nmpuMeHAeMbIMU B
TPYOYCTPOVICTBE U PeKPYyTHHTe MOPsiKOB (SRPS).

o uToram HanmonasibHOro MOPCKOTO peiTUHIA YKpauHbI
B 2015 rony xomnanus «B. lnumnc Ykpanna» B ouepegHoit
pas3 joKasaja cBOe JIJEePCTBO B cepe KPIoMHTa YKpauHbl 1
cTanma mobexuTeneM B ABYX HoMuHanusx: «Employer of the
year (Paboronarens rofa)» u «Cadet Program of the Year
(KapmeTckas mporpamma roga)»

Io6po noxanoBarp Ha 60pT!

A30BCBKUM MOPCBLKUN IHCTUTYT
HauionanbHoro yHiBepcntery «Ofecbka MOPChKa aKajeMist»
By YopHOMOpChKa, 19
Mapiynonb, 87517 Ykpaina,
Phone/fax: +38 (0629) 37-00-42
E-mail: info@ami.edu.ua
www.ami.edu.ua

A30BCbKUit MOpCbKUit incTuTyT Harionanbaoro
yHuiBepcuteTy «OMA» € HaitbiMbIINM LEHTPOM MiATOTOBKM
(axiBLiB /11 MOPCHKOI TaTy3i Ha IiBIEHHOMY CXOfi
Ykpainn:

- 6aKazaBp Cy/JHOBOJIiHHS;

- 6aKaIaBp CyJHOBOI EHepreTUK;

- 6axamaBpiB i crieriamicTiB 3 MEHeIKMEHTY OpraHisariiit i
afiMiHicTpyBaHHA (3a BUjaMV €KOHOMIYHOI HiANbHOCTI).
OcHoBHa Micist iHCTUTYTY - GOpPMYBaHHS
BIUCOKOKBaTi(hiKOBAHOTO, MiATOTOB/IEHOTO TEOPETUYHO i
IIPpaKTUYHO (axiBls, AKMIT MOXKe 3aiiMaTy KepiBHi ocaam
Ha ¢0Ti, B 6eperoBux opraHisaniiax MOpCbKOro TPaHCIIOPTY.
HapuaHHsA cnientiabHUM MOPCbKMM AMCLUIIIIHAM
3/1i/ICHIOETBCA 3a JOIIOMOIOI0 TPEHAXKEPIB, 3 BUKOPUCTAHHAM
Cy4acHOI e/IeKTPOHHOI TeXHIKM Ta iHpOopMaLiltHuX
TEXHOJIOT1i1. B iHCTHUTYTI MOXXHA OTpUMaTH pobiTHNYY
mpodecito «MaTpoc» i «<MOTOPUCT», IPOIITI KYPCOBY
MiITOTOBKY MOPsIKA BiIMOBiHO 0 BUMOTr Mi>KHapOgHMUX
Kouseniriit.

OcobnMBICTIO PO3BUTKY CY4acHOI BUILOI OCBITH, IO
HaflaeTbcA B ctinax AMI HY «OMAv, € itoro inTerpauisa B
€BPOIIEJIChKI Ta CBITOBI CTaHAAPTH, 1110 3a0€3MeYNTh AKiCHe
TostinireHHs QyHaaMeHTanbHol 6a3y HaBYaHH: i BUXOBaHHSA
Mail0y THiX MOPAKiB.

ACOIITAIIIA «<BCEYKPATHCBHKE OF’€ETHAHHS
KPIOTHTOBMX KOMITAHIV»
ACCOIMANNA «BCEYKPATHCKOE
OBBEJVHEHUE KPIOMHTOBBIX KOMITAHUI»
ASSOCIATION «THE ALL-UKRAINIAN UNION OF
CREWING COMPANIES»
12, Kiev, Petra Sagaydachnogo street, office 122
Phone: +38 (044) 425 83 40

+38 (050) 386 78 77
Fax:  +38 (044) 425 83 40
E-mail: secretary@vakk.org.ua; info@vakk.org.ua
www.vokk.org.ua

Acorianis «BceykpaiHcbke 06’ €IHAHHS KPIOIHTOBIX
xommaHiit» (Aconianis BOKK) crBopena 3a ininjiarusoro
MIPEZICTAaBHYUKIB MPOBiIHMX KPIOiHIOBMX KOMIAHIl YKpaiHu
Hismpricte Aconianii BOKK socepemkena Ha 06’ egHaHHi
3ycHIb BCiX 3alliKaB/IeHMX OpTaHisaliii, mignpuemMcTs,
3aK/IafliB 3a//14 3a06e3NeYeHHA CIPUATINBOTO CepefjOBUIIA
I/1 PO3BUTKY KPIOIHTY B YKpaiHi, 3alIpOBa/>KEHHI KpaluxX
€BPOIENCHKMX Ta CBITOBMX CTAHJAPTIB 3 Ha/JaHHA IOCTYT,
nobioBaHHI iHTepeciB KOMIIaHiil Ha perioHa/IbHOMY Ta
HalliOHa/IbHOMY PiBHSAX, Y4acTi y popMyBaHHI perynisaTopHoi
TIOJIITUKY IePKaBIL.

Unenamm Acoujianii € KOMIIaHii aBTOPUTETHI B rajaysi
MOPEIIaBCTBA, AKi 3/IiICHIOIOTH CBOXO [IiA/IbHICTD B YCiX
perionax YKpaiHu, Ta IpefiCTaB/IAI0Th OCHOBHI CBiTOBi
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CYRHOIIaBHi OPeH/Y, a TAKOXK OiIBIIICTD €BPOIENICHKIX
CYIHOITABHMX KOMIIaHili Taki Ak Bi lllumnc Ykpaina,
Arnantik Illun MenemxmenT, bapk Mapin, OnbBis
MepiTaiim, Mapin IIpo Cepsuc, Jlemicconep Ykpaina, YHiBic,
Bisan Mapin, Minepsa Meninr Emxkenci, Mopcbke 610po,
Oasic lllnmminrlinTepremenarn, Hiki, YIT Opanosa, Opion
Mnnminr, Tpausit, Em Ec Ci Kproinr Cepsicec, CigakTop

Jlo ckmamy Acomiantii fomy4dmmmcsa TakoXX yTaHOBM Ta
oprasisatiii, 1110 Ha/Ial0Tb JOJATKOBI IIOC/IYTH AK JI/I1 MOPSIKiB
TaK i 1711 KpIoiHroBUX KoMnaHiit: OfiecbKa HallioHa/IbHa
MOpCBbKa akafieMis1, KuiBcbka fiep>kaBHa akajieMist BOJHOTO
Tpancnopty im. [lerpa Konamesnya Caraiigagasoro,
«AxBacepsic», CTpaxoBsa arennia «lopama», [TAT
AKI1iOHepHNUIt 6ank «IliBmeHHMIT», «AKBaBiTa», Acowjialis
MeHeJ)KepiB KpIOiHTOBMX KOMIaHiil, BugaBHULITBO «3epKano
Mupa», BugaBHniTBoO rasetu «PabotHuk Mopsi», 'O «IleHTp
coljia/JbHUX iHII[iaTUB Ta PO3BUTKY».

IemoxparuunicTb po6otn Aconianii BOKK e nepenymosoro
3alpoBa/KeHH:A B YKpaiHi 3acay camoopranisauii 6isHecy,
30KpeMa KOMIIaHili, 1110 3/i/ICHIOIOTb CBOIO JisITbHICTD Y
cepi mocepenHMUITBA 3 IIpalLleBNIAIITYBAHHA MOPSKIB 38
KOP/IOHOM.

3apa BUpilIeHHA OCHOBHNX CTAaTyTHMX 3aBJjaHb
3abesneydeno npepcrapannTBo Aconianii BOKK y cxmani
eKCIIePTHIUX TPYII i KoMiciit, mpodinbHUX MiHiCTEPCTB,
3a0esIe4eHO TiCHY CIIBIIPAL[IO 3 BiIIOBIHIMU
TleTlapTaMeHTaMy OpTaHiB BUKOHABYOI B/Iajiy,
HA/IaTrOJKYIOThCs KOMYHiKalii 3 TpodinbHNM KoMiTeToM
BepxoBHnoi Pagu Ykpainm, okpeMumu genyTaTaMmu Ta
dpakuiamu.

IYHAMCBKUI IHCTUTYT
HAIIIOHAJTBHOTI'O YHIBEPCUTETY
«OJECBKA MOPCBKA AKAJTEMISA» (OI HY «OMA»)
DANUBE INSTITUTE of NATIONAL UNIVERSITY
“ODESSA MARITIME ACADEMY” (DI NU “OMA”)
9, Fanagoriyskaya Str., Izmail,
Odessa Region, 68607 Ukraine
Phone/Fax: +38 (04841) 3-90-45,
+38 (04841) 6-11-66
+38 (04841) 4-85-64
E-mail: ifonma@gmail.com
www.ifonma.com.ua

JyHaitcbKuit iHCTUTYT € BiJOKpEM/IEHUM CTPYKTYPHUM
nigpospinom HarjionanbHoro yHiBepcuteTy «Onecbka
MOpCbKa aKafieMifi». I[HCTUTYT 3[iliCHIOE MiATOTOBKY
6akaaBpiB 3a crerianpHicTIO 271 — «PiYKOBUIT Ta MOPCHKMIT
TpaHCHOPT» 3a crenianisaniamy — «CyJHOBOiHHA» Ta
«Excryaranis CyJHOBUX €HEePreTUYHUX YCTaHOBOK».
®opMin HaBYaHHSA: [IeHHA, 3a04YHa.

Y 1962 p. B micTi Ismain 6yB cTBOpeHnmit 3a0qHuUit pakynbreT
OpecpKoro BUIIOTO iHXXEHEPHOTO MOPCHKOTO YUM/IUIIA,
sxuit y 2002 p. 6yB peopraHizoBaHuil B I3Mainbcbkumit
¢daxynbrer OfecbKoi HaljioHaIbHOI MOPCHKOI aKajeMil 3
IIEHHOIO Ta 3a04HOI0 popMaMy HaByaHHA. 3 1 ciuna 2016 p.
IsmainbcpKuit GpakynibreT peopranizopanmit B JlyHailcbKuit
incrutyt HanionanbHoro yHiBepcuteTy «Ofiechbka MOpChKa
akagemisa» (JI HY «OMA»).

Io cxnmany I HY «OMA» BXopsATb: YoTHpH Kadenpu —
CYZIHOBOJIiHHA i €HepreTUKM CY/ieH, iHKeHePHUX JVICLUILTIH,

3araJIbHOHAYKOBUX JAVCLUIUIH, TyMaHiTapHUX AVCLUIITiH;
KypcH mifiBuieH s KBaigikaliii KepiBHOTO cKany GaoTy
Ta KypcH JJOBY3iBCbKOI migroroBku. B JlyHaiicbkoMmy
iHcTMTYTI HpaoloTh 5 podecopis, 3 JOKTOPY HayK, 25
KaHJUJATiB HayK, JOLEHTIB. [J0 HaB4a/JIbHOTO IIPOoLecy
3ajTydeHi Kpauii gpaxiBli MOPErocrnofapchbKoro KOMIIIEKCY
[Tpunynaiicbkoro periony. JlyHailcbKuil iHCTUTYT Ma€
HOTY>KHY HaB4aIbHO-Tab0paTopHy 6a3y, IKa IIOCTiIHO
IIOIIOBHIOETHCS CYYaCHUM 00/TafHAHHAM Ta KOMIT I0T€PHO-
TpeHaKEPHUMM KOMIUTeKCaMt. Bibmioreannit houp
JlyHaitchbKoro iHCTUTYTY IOCTIilIHO OHOBMIOETbCA. KypcanTtn
IIPOTATOM BCbOTO TEPMiHY HaBYaHHA 3a0€3MeUyIOThCS
AKICHOIO BUPOOHIYOIO IIPAKTUKOIO Ha 6asi I3mainbcpkoro
MOPCHKOTO TOPrOBE/IbHOTO MOPTY Ta CyFHOPEMOHTHIX
MiANPUEMCTBAX MicTa I3Main, I1aBasbHOIO MPAKTUKOIO Ha
cypHax IIpAT «Ykpaincpke [lyHalicbke aponiaBcTBo» i
IHIIMX CYJHOIUIABHMX KOMIIAHiA.

HapuanbHi 3aHATTA NPOBOAATHCA B AyAUTOPIAX Ta
naboparopisx, AKi 3abesnedeHi cydacHUM TabOPaTOPHNM Ta
TPEHAKEPHMUM 00/Ta[HAHHAM.

Bumycknmknm ynaricpkoro incturyTy Hamionanbroro
yHiBepcuteTy «Onecbka MOpPChbKa aKafieMis» IpallloloTh B
COTHSIX CY/IHOIVIABHMX KOMIIaHIN CBiTYy.

Danube Institute is an autonomous structural subdivision

of the National University “Odessa Maritime Academy”. The
Institute provides education for bachelor degree in speciality
No. 271 “River and Maritime Transport” with specialization
in “Navigation” and “Ship Propulsion Installations Operation”
in full-time and extramural mode of study.

Extramural Department of Odessa Higher Marine Engineer-
ing School was established in Izmail in 1962 and reorgan-
ized into Izmail Department of Odessa National Maritime
Academy with full-time and extramural mode of study in
2002. Since January 01, 2016 it was reorganized into Danube
Institute of National University “Odessa Maritime Academy”
(DI NU “OMA”).

DINU “OMA” comprises four Chairs, such as Navigation and
Ship Propulsion, Engineering, General Sciences, Humanitar-
ian Sciences, Refreshing & Update Courses for Shipboard
Personnel and Pre-Entry Training. Five professors, three
Doctors of Sciences, 25 Candidates of Sciences and Associate
Professors are employed with the Danube Institute. The best
available experts in maritime economic complex of the Dan-
ube Region are involved into the educational process. Danube
Institute possesses a powerful scientific and laboratory basis,
which is being supplemented continuously with modern
equipment and computerized training installations. Library
stock of the Danube Institute is updated continuously. Cadets
are provided with high-quality working practice at Izmail
Maritime Commercial Port and ship-repairing yards, sailing
practice on PSC “Ukrainian Danube Shipping Company” and
other shipping companies throughout entire term of study.
Cadets are provided comfortable habitation conditions with

a hostel, where they live in two-berth and three-berth cabins.
Three meals are provided daily. They study in classes and
laboratories equipped with modern laboratory equipment
and training facilities.

Danube Institute of the National University “Odessa Maritime
Academy” graduates are employed with multiple shipping
companies worldwide.

MEIVIIMHCKU IHEHTP «AKATTEMMA PV H»
HanmonanbHoro yHuBepcntera «Omecckas MOpcKas
aKageMua»

munensua MO3 YKPAVIHDBI cepua AJl Ne 063244
yn. Manosckoro, 10, sxkunaxx OHMA

Opecca, Ykpanna

Phone/fax: +38 (048) 728-06-92, 732-44-88.

E-mail: academmarine-stf@yandex.ua
www.academmarine.com.ua

MIJ «AxafgemmapuH» ocHoBaH B 2004 roxy.
Crienanusupyercst Ha MeJUITHCKOM OCBUJEeTe/IbCTBOBAHUI
MOPSIKOB, BOJIUTENEN 1 OCYLIeCTBIIAET [eATe/IbHOCTD 110
C/IEYIOLIM HallpaB/IeHUAM.

o [epMaTOBEHEPOJIOTNA;

o K/IMHMYECKAst TabOpaTOpHast JUATHOCTUKA;

o HEBPOJIOTUS;

o ICUXMATPUS;

o PEHTIeHO/IOTN;

o pedrekcorepanus;

o TepaleBTHYeCcKas M OpTOIeANYecKas CTOMATOIOTIA;

o yIbTpa3sByKOBas 1 GyHKI[MOHAIbHAS AMATHOCTIKA;

o Tepanmsa

o XUPYPIUs;

o 0TANTbMOIOTS;

o OTOJIAPUHTO/IOTHA;

o AKYIIEPCTBO U IMHEKOJIOTHS;

MenuIMHCKNI LeHTP OCHALIeH COBPEMEHHBIM
MeMIIMHCKUM 000pyLOBaHeM, 4TO obecreunBaeT ObICTPYIO
1 TOYHYIO IMarHOCTUKY, YTO IIO3BOJIAET IPOBOJUTD
MEIMIMHCKOE OCBUETENbCTBOBaHIE Oosiee 15 ThicsaY
MOPSKOB B TOf.

IlonmHOE MeOUIIMHCKOE OCBUJIETENbCTBOBaHNE IPOBOAMUTCA 3a
OJIMH JieHb C BbIfjadeii cepTnMUKaTOB 110 cTaHAapTaM (raros
Vtamuu, Hopserun, Hupepnannos, Benuko6puranun.

B cocTaBe MEAMIIMHCKMX KOMUCCHIT pabOTaIOT JI.M.H.,
mpocdeccop, K.M.H., Bpaun BbIcIeit 1 I kareropun.

MEIMIIMHCKUI IIEHTP «BUBAME/I»

nep. JlepMoHTOBCKMIA, 9

Opecca, 65014 YkpanHa

Phone: (048) 737 48 11 S
Fax: (048) 737 48 01

public@vivamed.od.ua

www.vivamed.od.ua

Kommanus «BuBamef» BXOIUT B peecTp yUpeKAeHNI

37 paBoOXpaHeHNus, yTBep>xaeHHbIx MO3 YkpanHsl (puka3s
Ne 486 ot 06.08.2011 1.), KOTOpbIE MMEIOT IIPAaBO IIPOBOAUTD
MeJMIIMHCKIe 06C/IeloBaHMsA MOPSKOB 1 BbIaBaTh
COOTBETCTBYIOLINIT CEPTUPUKAT MEXTYHAPOZHOTO 00pasiia.
OcHOBHaA [eATeNbHOCTh KOMIIAHNY HaIlpaB/ieHa Ha
IIpefoCcTaB/IeHNe YCIyT B cdepe mpodeccHoHaIbHOTO
MEMIIHCKOTO 0TO0Pa, KOHTPOJII COCTOSIHMA 3T0POBbA,
JedeHns U NpOoMIAKTUKY 3a00/IeBaHMIT, MeAULIMHCKOI
peabumuranyuy pabOTHUKOB MOPCKOJT OTPAC/IN Y APYTUX
BIIOB TPAHCIOPTA.

MOPEXOJHOE YYM/INIIE M. A.1. MAPUUHECKO
HarnonanpHoro yuusepcuteta «Ofecckas MOpcKast
aKaeMus»

yn. KanaTnas, 8

Opecca, 65014, Ykpanna

Phone: +38 (048) 725 15 74

Fax:  +38 (048) 729 36 98

E-mail: omu.marinesko@gmail.com; omu@ukr.net
www.marinesko.org.ua

Havanpuuk yunmina - Cabypos Anexcanzp ViBaHoBuy,
3acimy>KeHHbI pabOTHUK 00pa3oBaHMA YKpauHbl, KaHJUAT
TeXHUYECKMX HayK, JOIIeHT

Top 06pasoBanus yunmia - 1898 p. Yueb6Hoe 3aBefenne I
YPOBHA aKKpeIUTaL N,

O6pasoBaTebHO - KBaMMPMUKALVOHHDIN YPOBEHb: M/Ia/[IINIi
CIIeLManucT.

AKKpeuTHpOBaHHbIE CIIeIaTbHOCTH:

o «CyoBOXKTI€HME HA MOPCKUX Iy TAX»;

o «IKCIIyaTalysA CySOBbIX 9HEPreTUYECKUX YCTaHOBOK;

o «OpraHusany IepeBo3OK 1 IIeperpy30K Ha BOJHOM
TPAaHCIIOPTE»;

o «IKCIUTyaTalyA CPEICTB MEXaHM3ALMM 1 aBTOMATU3ALIMI
IIeperpy30uHbIX paboT».

MopexopHoe yannuiie um. A.J.Mapunecko HY «OMA»

- OJJHO M3 CTapeillNX y4eOHbIX 3aBefieHNIT YKPalHBI,
KoTopoMy B mionie 2015 roga ucronHuaoch 117 net. 3a Bpems
CBOTO CYIeCTBOBAHNA YYM/INIIIe IIOAr0ToBMIO 60ree 70000
CIIeLMaIUCTOB /11 MOPCKOI OTPaC/In.

B yunmiiie IpMHUMAIOTCS IOHOLIN 1 AeBYIIKY Ha 6ase
IIOJTHOTO CpefjHero 06pa3oBaHus Mo pesynpraram BHT

110 YKPaMHCKOMY A3BIKY U IUTepaType (00513aTelbHO) 1
MaTeMaTHKe.

DopMb! 06yUeHNA: THEBHAS, 3A09HASL.

Pik sacHyBanHA yumnuma -1898 p. Hapuanbuuii sakman I
PiBHA aKpeaMTaLii.

OcBiTHBO-KBaTi(iKaL[i/THMIT PiBEHb: MOIOAIINIT CIIeLiamicT
AKpeIMTOBaHi CIleliaIbHOCTi:

o «CymHOBOJIHHA Ha MOPCHKMX IIJIAXAX»;

o «Ekcmryaranis CyJHOBUX €HEPreTUYHIX YCTaHOBOK»;

o «Opranisalis nepepeseHb i nepeBaHTa)kKeHb Ha BOJHOMY
TPaHCIIOPTi»;

« «Ekcruryararis 3aco6iB MexaHisanii Ta aBromMaTu3sarii
IepeBaHTaXyBaTbHIX POOIT».

Mopexigue yanmme im. O.I. Mapurecka HY «OMA» - onnu
i3 HalCTapillNX HABYa/IbHUX 3aK/Ia/liB YKPAiH, AKOMY y
yepBHi 2015 poky BunoBHmua0ch 117 pokiB. 3a yac icHyBaHHA
y4aumie marorysano noxas 70000 ¢axiBuiB At MOPCKOI
ramysi.

Jlo yumnuia npuitMaroThes I0HAKM Ta fiiByaTa Ha 0asi
TIOBHOI 3arajbHOI cepeHboi ocBiTH 3a pesynpratamu 3HO 3
YKPaiHChKOi MOBM Ta JiTepaTypy i MaTeMaTUKIA.

@®opmy HaBYAHHA: [IEHHA, 3a09Ha.
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MOPCKAS ITPABIJA

Sea Truth

AQMUpanTbCKMit IPOCIIEKT, 38
Ogpecca, 65023 Ykpanna
E-mail: editor@seatruth.com
www.seatruth.com

TagetHOe M3gaHMe «Mopckas IpaBia» aKTUBHO paboTaeT Ha
priHKe ¢ 2005 ropia. LleneBas aynuTopus ra3eThl - MOPSKH,
MOPCKM€ KOMIIAHUN, CTY/I€HTBI.

Taseta cocrout 13 16 nmonoc popmata A3 B IIAHIEBOI
obnoxxke. Ha cerogHannmit genb 6oee 50 KoMIIaHui
COTPYAHMYAIOT C HAMU Ha IOCTOSHHO} OCHOBE 13 BBIITyCKa
B BBIITYCK.

B pabore Mbl, HIpeXzie BCEro, LieHNM KadyeCTBO U
npodeccHOoHaM3M, YTO II03BOJIET HaM OCTaBaAThCA
BOCTPeOOBaHHBIMM Ha PbIHKE MOPCKOII cpepbl
HeATEeNbHOCTH.

MbI npurianiaeM K COTpyIHNYECTBY KOMITAaHUM, KOTOpbIe
3aHTE€PECOBaHHbI B IPUB/I€YEHUI HOBBIX K/IMEHTOB 1
PasBUTHUM CBOETO OU3Heca.

“Sea Truth” newspaper is represented on market since 2005.
We are targeting seafarers, shipping companies and students.
The newspaper consists of 16 A3 format pages in a glossy
cover. Nowdays more than 50 companies working with us
each edition.

Our main values are quality and professionalism that helps us
to remain popular in the shipping market scope.

We invite new customers to join us to develop our business
together.

ITPMBATBAHK

IOxn0e ['aBHOE pernonanbHoe ynpapnenne [Ipusarbanka
yn. YcneHckas, 22a

Ogpecca, 65000 Ykpanuna

PykoBoputenb npoekra “Crewing”

I'y60B Ine6 Bopucosud

Phone: +38 0674827146

E-mail: gleb.gubov@privatbank.ua, SWIFT@pb.ua
www.pb.ua/crew

www. privatbank.ua/crewing

MpueaTBaHk

MopsiKkaM KOMaH/JHOTO II/TABCOCTABa 1 VX CEMbAM
ITpuBarbaHk npeyparaet nepcoHanbHoe VIP-o6cnyxuBanme:
o [TepcoHanbHBI OAaHKUP JIA BCETT CeMbU

» O6¢cmyxuBanue B KoMpopTHbIX VIP-1IeHTpax 3a Jaleqkoit
Kode

o [lucTaHIMOHHOE 00CTy>KUBaHue B pelice
 KpyrnocyTounas 6ecriraTHas mpaBoBast MOAAEPIKKa

o Cry>x6a «KoHchep>k-cepBUC» 11 MHOTOE [IpYTOe.
ITpusarbank onraunsaer 3a Bac rapnu¢ Ha opopmienue
MeXIyHapopHoI KapTel Platinum.

V3Haiite 6osblie Ha pb.ua/crew

MopsKaM 0OCHOBHOTO IVIABCOCTAaBa MBI IIPeJ/IaraeM CTaTh
ydactHuKamyt GOLD-k1y6a 1 ony4aTsb puopuTeTHOE
obcmyxuBaHme 6e3 odepennt B I060M OTHeTIEHNI
IIpusarbanka:

» CHATHE 3apabOTaHHBIX B pelice IeHer B 1000M OaHKoMare

Mupa

« dyHaHCOBaA MOAfiepKKa ceMbl. BecrmaTHo odopmure
IOIOJHIUTENBHYIO KapTy Bammm 6/1usknm, KoTopas
MIO3BOJIUT IIOIb30BATLCA CpeicTBaMM ¢ Barert KapTol.

« BecrimatHOe CHATHeE HaMMYHBIX B 6aHKOMATaX II060T0
6aHKa Ha TeppUTOpUY YKPaUHBI

« I[Tpocroe 1 6ecrmaTHOe opopMieHne Kaptsl ypoBHs Gold B
TedeHue 15 MuHyT

o ITpusunerun ot Visa u MasterCard;

V3Haitre 6onblie Ha pb.ua/crew

CnenyanbHble pelIenns /i CyJOXOJHbIX KOMIAHUI 1
KPIOVHTOBBIX ar€HTCTB:

» Yenyru B Ykpanne u Espone;

« 3 cepBuICa IO 3aUNCIEHNIO 3aPIITIAThl MOPAKAM;

o KapTel ¢ MEAMBUIyaTbHBIM IU3AITHOM JI/1A MOPsIKOB Baieit
KOMITaHUM;

YsHaiite 6onblie Ha privatbank.ua/crewing

IIYB/IMYHOE AKITMOHEPHOE OBIIECTBO
«MAPO®IH BAHK»
PJSC «MARFIN BANK»
TMonmbcxmit ciyck, 11
11, Pol's’kyi descent (Polskiy spusk)
Odessa, 65026 Ukraine
Phone: +38 (0482) 301-300

+38 (0482) 301-301
Fax:  +38 (0482) 301-302
E-mail: office@marfinbank.ua
www.marfinbank.ua

% MARFIN BANK

ITYBJIMYHOE AKIIMIOHEPHOE OBIIECTBO « MAPO®UH
BAHK» aBnserca npaBonpeeMHUKOM OTKPBITOTO
axImonepHoTo 06mectBa « MOPCKOV TPAHCIIOPTHBIN
BAHK», koTopoe 6b110 co3pano ele 5 Host6pst 1993 ropa.
ITAO «<MAPOIVH BAHK» okasbIBaeT HOMHBIN CIIEKTP
6aHKOBCKIX YCIYT 1 IPUCYTCTBYeT B ropogax: Oxecca,
Kues, Xapbkos, [Ilnenponerposck, Huxonaes, Yepaomopck,
10>xnb1i1, VIsmann, Xepcon, IlonTasa, Kpemenuyr. Jonosnoit
oduc ITAO «MAPOVH BAHK» Haxopurcst B I. Opnecca.

Ilo cocrossauio va 01.04.2016 B coctaB banka Bxomut 41
oraenennus, u3 Hux 8 11O, B KOTOpbIX 06CIy>KUBAOTCS HoTtee
10 000 nmpennpuATIII ¥ OpPraHU3ALUI-IOPUANYECKIX JINL]
(pesnpmeHTOB U HepesupeHTOB) u 6osee 170 000 yacTHBIX
KJIVIEHTOB.

Ocnosoit nomutuku ITAO «MAP®VH BAHK» aBnsiercs
MpefocTaBIeHNe KIMeHTaM baHka Bcero KoMIIIeKca
6aHKOBCKIX YCIYT Ha BHICOKOM Ka4eCTBEHHOM yPOBHe.
ITAO «MAP®VH BAHK» cTrpont cBOM OTHOLIEHNUSA C
K/IVIEHTaM¥ Ha OCHOBE CTONMKUX IOJITOCPOYHBIX JIeTIOBBIX
CBsA3€iT, KOTOPble OCHOBBIBAIOTCS HA B3aIMHOM JOBEpUNU

u yBaxeHny. OCHOBHbIE ycumyA BaHK mpuKIagbIBaeT st
3alUTHI MHTEPECOB BKIAYMKOB I aKIIMOHepoB baHKa.
ITAO «MAPOVH BAHK» umeeT 60raTblif OIbIT
[IpefoCTaB/IeH sl Ka9eCTBEHHOrO GaHKOBCKOTO CepBlCa
TIPefICTaBUTENbCTBAM BEYIIUX CY/JOXOIHBIX KOMITAHWIT
MUPA 1 KPYITHENIINM IPeATpUATIAM MOPeX03AiICTBEHHOTO
KOMIIIEKCa: IOpTaM, CTUBUIOPHBIM KOMIIAHMAM,
KOHTEIHEPHBIM JIMHMUAM, MEXKYHAPOJHBIM CIOPBEliepCKIUM
KOMITaHUSIM.

ITAO «<MAP®VIH BAHK» o65afaeT HaMBBICIINM YPOBHEM
Ha/I&KHOCTH [eTIO3UTHOTO PeMITHHTA OT He3aBVICMMOTO
penTuHroBoro areHTcTBa «Kpemut PeiTuHr» C O1jeHKoIt
«5». OTa OLleHKa XapaKTepusyeT BaHK Kak CTaOMIbHBIIL,
HaJIeXKHbIJ, MUHMMAa/IbHO YYBCTBUTENbHBII K BHEIIHUM
¢daxropaM. BepoATHOCTh BOSHMKHOBEHMSA ITPOGTIEM CO
CBOEBpeMEHHbBIM Bo3BpaileHneM BKaaga [IAO «MAPOVIH
BAHK» npupaBHMBaeTcs K Hy/mo. J[lJaHHBIN peiiTHHT
npucsoeH banky 24 despana 2009 roga, yaep>KupaeTcs 1Mo
CETOIHALIHMIL IeHb U IOITBEPIKIAETCS eXKeMeCAYHO.

ITO >Ke peITUHI0BOe areHTCTBO 29 Mas 2007 rozma
npucsomno ITAO “MAPOVH BAHK” BbICOKMIT KpeJUTHDII
peituHr. [locnenHee oATBep XKieHNE COCTOANIOCH 25
mexabps 2015 rozia Ha ypoBHe «uaA. ITporHo3 peiiTuHra —
CTabM/IBHBIIL, YTO yKasbIBaeT Ha OTCYTCTBIE IIPEATIOChIIOK
IJ14 U3MEHEHNs peliTHHTa Ha IpoTsbkeHun 2016 ropa.
OpHUM U3 YCTIOBUI COXpaHEHM A TAKMX BBICOKMIX
PETUHIOBBIX MO3UIINIA ABMAETCA TO, YTO bank He
nonb3yercs pepuHaHcuposaHyem HBY, B Tom unce
CTaOM/IM3aLMIOHHBIMI KPeAUTAMIL.

MesxnyHnapopubiii CokpaToBcKuit KomuTeT EBpormeitckoit
Busunec Accambien (Oxcdopp, Benmnkobpuranus) 12
mexabpst 2011 ropa Bpyumn [TAO «MAPOVIH BAHK»
Harpany “European Quality” (“EBpormeriickoe kauecTB0”),
KOTOpas 0TOOpa>kaeT COOTBETCTBIE YCIyT baHKa BHICOKMM
IOKa3aTe/AM KadecTBa ¥ KOHKYPEHTOCIIOCOOHOCTH 10
€BpOIIENICKMM CTaH/lapTaM.

B 2015 rony bank ornpasgHoBai cBoe 22-1eTue. 3a 3T0
Bpemsa [TAO «MAP®VH BAHK» 3anA1 KpenKyo MO3UIIIO
Ha QVHAHCOBOM PBIHKe YKPAVHBI, JOCTUT HeMasIbIX
ycnexoB. brarofaps AMHaAMITIHOMY Pa3BUTHIO, BHEIPEHIIO
MIPOBBIX CTAHFAPTOB OOCIY>KUBAHIS KIINEHTOB, Y€TKOMY
U TIOJTHOMY BBIIIOJIHEHIIO IPUHATBIX Ha ce6s 00513aTe/IbCTB
BaHk 3apa6oTas 6e3yIpeuHyIo Ie/I0BYIO PeIly Talluio Kak
VICK/TIOYUTENBHO HaleYKHOTO KOHTPAreHTa.

IMTAO «MAP®IUH BAHK» oTBeuaeT BceM KpuUTepuAM
BBICOKOJT HaJIeXXHOCTI 1 00/1ajaeT JOCTATOYHBIM YPOBHEM
JIUKBYFHOCTI, OIIBITOM B OCYILE€CTBICHNI 6aHKOBCKIX
oIepawuit, a TakKe HalmnuyueM IpodecCHOHaTbHOM KOMaH/IbI
IULA IIPEMIOKEeH VA MPOKOTO psAfa 6aHKOBCKUX IIPOJYKTOB
TEeJICTBYIOIMM M HOBBIM K/IMeHTaM banka.

Jlunensua HaunonanbHoro banka Ykpaunsl Ne 66 ot
13.10.2011 1.

Tenepanbhas muiensua HaumonanbHoro banka Ykpaunbr N
66 ot 13.10.2011 . Ha OCylLeCTB/IEHNE BA/IIOTHBIX OIlepaLyIiL.

PUBLIC JOINT STOCK COMPANY “Marfin Bank” is the
successor of Open Joint Stock Company “Marine Transport
Bank”, created on November 5, 1993.

PJSC “Marfin Bank” provides a full range of banking services
and has branches in the cities of Odessa, Kiev, Kharkov,
Dnepropetrovsk, Nikolaev, Chernomorsk, Yuzhny, Izmail,
Kherson, Balta, Belgorod Dnestrovsky, Poltava, Kremenchug.
The head office of PJSC “Marfin Bank” is in Odessa.

As of 04/01/2016 Bank has 41 branches, including eight Cen-
tral Branches, which serves more than 10,000 organizations
and enterprises (both residents and non-residents) and more
than 170,000 private clients.

The foundation of the policy of PJSC “Marfin Bank” is to
provide to the Bank’s customers full range of banking services
at a premium high quality level. PJSC “Marfin Bank” builds
relationships with its customers on the basis of persistent

long-term business connections based on mutual trust and
respect. The main task of the Bank is to protect its depositors
and shareholders.

PJSC «MARFIN BANK» has a wide experience in providing
quality banking services to the representative offices of the
global leading shipping companies and the largest enterprises
within marine economy complex: ports, stevedoring compa-
nies, container lines and international survey agents.

PJSC “Marfin Bank” has proven the highest level of reliability,
which is confirmed by the highest bank deposit rating of “5”
as per assessment of an independent rating agency “Credit
Rating”. This assessment describes the Bank as a stable and
reliable financial institution with minimal sensitivity to
external factors. The chances of delay in the return of deposits
held with PJSC “Marfin Bank” are equal to zero. This rating
has never changed since it was first assigned to the Bank on
February 24, 2009 and is monthly affirmed by “Credit Rating”
The same rating agency on May 29, 2007 assigned to PJSC
“Marfin Bank” high credit rating. Last confirmed on Decem-
ber 25, 2015 as “uaA. rating outlook - stable”, it indicates ab-
sence of the prerequisites for the rating change during 2016.
One of the factors that allowed PJSC “MARFIN BANK” to
maintain its ranking position at such high level is that the
Bank never requested the refinancing from the NBU, includ-
ing stabilization loans.

On the December 12, 2011 The International Committee

of the Socratic European Business Assembly (Oxford, UK)
honored PJSC “Marfin Bank” with “European Quality” award,
which confirms the accordance of Bank's services with high
level of quality and competitiveness by European standards.
In 2015, the Bank celebrated its 22st anniversary. During this
time, PJSC “Marfin Bank” has taken a strong position in the
financial market of Ukraine, achieved considerable success.
Due to the dynamic development, implementation of interna-
tional customer service standards, transparent fulfillment of
its obligations Bank has earned an impeccable reputation as
an exceptionally reliable counterparty.

PJSC “Marfin Bank” meets all the criteria of reliability and has
adequate liquidity, experience in banking operations, as well
as the presence of a professional team to offer a wide range of
banking products to existing and new clients.

The license of the National Bank of Ukraine Ne 66 dated
13.10.2011, the

General license of the National Bank of Ukraine Ne 66 dated
13.10.2011, on the execution of foreign exchange transactions.

April, 20 - 21, 2016

April, 20 - 21,2016




International Forum on Seafarers’
EDUCATION, TRAINING & CREWING

International Forum on Seafarers’
EDUCATION, TRAINING & CREWING

CAIIIIOPT XXI Bex 05

Phone: +38 (048) 777-50-85 s A%

+38 (0482) 37-91-94 S :

Mobile: +38 (068) 117-02-02 Anexcanzp R AR
Yop®

Mobile: +38 (068) 117-04-04 Aprem
Fax:  +38 (0482) 37-91-94
E-mail: sapport21@mail.ru
www.sapport.od.ua

©Oupma CAIITIOPT XXI Bek ABIAETCA MPOU3BOANUTENEM
¥ IIOCTABIVKOM (pOPMEHHOI U KOPIIOPATUBHOI OfIeX/Ibl,
CIIETIOfIeXK/IbI 1 AKCeCCYapoB.

MbI pejylaraeM KadeCTBEHHYIO IIPOAYKIINIO, YHUKa/TbHBIE
AM3aliHepCKue pelleHus, TpodecCuoHaIn3M U Tydliine
I[eHBI.

C 1998 roga «CAIIIIOPT XXI Bek» 00CIyK1BaeT
COTPYAHMKOB MOPCKVIX areHTCTB 1 KPIOVHTOBBIX KOMIIAHMUII
€ COOCTBEHHOTO CK/Iajja YTO IIO3BOJISAET K/IVIEHTaM
MUHVMU3VPOBATD 3aTPATHI IO apeH e CKIafCKIX
HIOMeLeHIIT 1 00CTY)KMBAIOIeMY [IepCOHATY.

CBoJ1 aBTOPUTET U PENyTallMIO HafIEKHOTO MapTHEPA
KOMITAHVsI JOCTUIIA 6Tarofapsi FapMOHIYHOMY COYeTAHUIO
BHeJIpeHMsI HOBBIX TKaHell U MOJie/iell, CTPOroro KOHTpPOJIA
Ha/J| KaueCTBOM M3JIe/IUIT I TOYHOCTY BBITIOTTHEHNS B3SATBIX
00513aTeNbCTB.

E>xeropHo Mbl padpabaTbiBaeM HOBbIE KOJIIEKIINI
(opMeHHOIT OfeXAbI /11 KOMITaHuIL. ]/ist perieHns
[IOCTaB/IEHHbIX 3a/1a4 B Halllell KOMITaHNUNU paboTaeTr
KOJUIEKTUB XYJ0>KHUKOB, U3alIHEPOB, KOHCTPYKTOPOB 1
TEXHOJIOTOB IIBEITHOTO IIPOM3BOJICTBA.

[Ipu cosmanum ofex bl UCIONb3YIOTCA
BBICOKOKA4eCTBEHHbIE IMIIOPTHBIE ¥ OTE€UECTBEHHbIE TKAaHU
XOPOILIO 3apEKOMEH/J0BABILINX Ce0s1 TOCIIe TeCTUPOBAHNS U
nocefyiomell KOHTPOIbHOI SKCIUTyaTallMy CIIUTDIX U3 Heé
M3Ienn.

MBbI IOCTOSTHHO COBEPIIEHCTBYEM CBOU BO3MOYKHOCTH I
HIOBBIIIIAEM YPOBEHb CepPBICa.

MbI paboTaeM Hof AeBr30M: besypedHblil BHELIHNIT BI Ha
BeCb CPOK 9KCILTyaTanum!

IIEHTP ITIOATOTOBKU BBIDKVIBAHIS B
IKCTPEMAJIBHBIX YC/IOBUAX HA MOPE
Harnonanpuoro yuusepcuteta «Ofecckas MOpCKast
aKaeMus»
yn. Manosckoro, 10
Opecca, YkpanHa
Phone: +38 (048) 733-49-24

+38 (048) 732-63-58
E-mail: centerolife@onma.edu.ua

IlenTp MOATOTOBKM BBKMBAHNA B 9KCTPEMa/bHBIX YCIOBUAX
Ha Mope HY “OMA” npenHasHaueH 1A 0TpaboTKM
KypCaHTaMM IPAKTUYECKUX JIEHICTBUI T10 TEXHMKE IMIHOTO
BBDKIBAHMSA 11 60PbOBI 3a KUBYIeCThb CyfHa. COmepIKNUT
KOMIIIEKC TPEHaXKepOB 0 60pbbe ¢ mpubbIBaHMEM BObI,
60pbbe ¢ MO>KapoM, OKa3aHMIO MePBOIT MEAULIMHCKO
nomoy. IIpoBoaUTCA MOArOTOBKA IO UCTIONb30BAHNIO
KOJIZIEKTMBHBIX ¥ MHAMBW/ ya/IbHbIX CIIaCaTeIbHBIX CPENCTB.
LleHTp OCHAaIIleH COBpeMEHHBIM 060pyI0BaHMEM, KOTOPOE
COOTBETCTBYeT TPeOOBaHUAM MIPOBBIX CTAHAAPTOB.

LleHTp MOATOTOBKM BBKMBAHNA B 9KCTPEMATbHBIX
ycnousAx Ha Mope HY “OMA” mpoBoput ob6ydeHue My>K4iH
crapiue 18 yet mpodeccun Bogonas.

O6yueH1e IPOBOANUT OIBITHBIN IPO(eccOpCKo-
IIpenojaBaTe/IbCKUI KOIEKTUB, Ha XOPOUIO OCHAIeHHOM
y4e6HO-MaTepuanbHOIL 6ase, Ioe U3y4aeTcs COBPeMeHHOe
BOJI0O/Ia3HOE 00OPY/IOBaHMe - BEHTU/IMPYeMOe I aBTOHOMHOE
CHapsDKEHNE, /I CUJIOBBIX CTPYKTYP, CHapsiKeHMe
3aMKHYTOTO LIMK/IA.

B nenrpe numeerca BojonasHasg MOTOYHO-AEKOMIIPECCHOHAS
6apokamepa [1JIK-2, B KOTOpOI IPOBOAATCS MCCIELOBAHS
6apodyHKIMM yXa Ha IPUTOFHOCTD K BOZOTa3HBIM
paboTaM, TPEeHMPOBOYHBIE CITYCKY BOJJ0/Ia30B 1
MEMIMHCKOTO NepcoHana 1o 100 MeTpoB, a TaK)Ke JIeYeHne
crierudraecknx BopomasHbIx 3aboneBanmit. [IpoBogurcs
exerofiHas BoponasHo-kBanuduKanoHHas KOMUCCHA /I
[IOATBEP)XAEHIS TOFHOCTH K BOTOMA3HOI paboTe.

B MegMIMHCKOM KaOMHeTe, OCHAIEHHBIM COBPeMEHHBIMI
TpeHaKepaMI U alIapaTypoii, TPOBOAATCA IPaKTUYECKIe
U TPEHa)KEPHbIE 3aHATUA 10 OKA3aHMIO MEUIIMHCKON
TTOMOLIN.

ITocne oKOHYaHNUA Kypca 00y4YeHMA B LIeHTPpe KyPCaHThI
MOy YaI0T COOTBETCTBYIONVIE MEX/IYHAPOHbIE
cepTUMKATHI ¥ CBUAETENbCTBA TOCYAAPCTBEHHOTO 06pasIia.

IToproroBka B IleHTPe MPOBOAUTCA Ha OCHOBAHMUM INIEH3UI
MuHucTepcTBa 06pasoBaHms YKpanHbl.

OEHTP ITIOATOTOBKU N ATTECTAIIIN
IINTABCOCTABA

HanumonanbHoro ynusepcutera «Opecckas MOpPCKasg
aKajieMms»

yn. Ilactepa, 16

Opecca, Ykpanna

Phone: +38 (048) 777-06-24
E-mail: omtc@omtc.com.ua
www.omtc.com.ua

IleHTpOoM IOATOTOBKM U aTTeCTAlMM I/IABCOCTABA
Hanmonanbhoro yausepcutera «Ofecckas MOpcKas
aKajeMusi» MPOBOJSATCS KypChl ITOBBIIIEHNS KBATU(PUKALINI
IS AL, KOMaH/JHOTO TI/TaBCOCTaBa MOPCKUX CY/0B. B
cooTBeTcTBUN C «[IomoXkeHMEM 0 MOpPAKe IIPUCBOESHNUA
3BAaHMI MMIJaM KOMAHTHOTO COCTaBa MOPCKMX CY/IOB»
o6ydeHne Ha Kypcax [OBBILIEHIsT KBaTU(UKALUN AB/IAETCS
00s13aTeIbHBIM [IPY IO TBEPIKEHII VTN IPUCBOEHNI
COOTBETCTBYIOMINX 3BAHMIL.

Il paboThI Ha Kypcax IOBbILIeHNMS KBaMpUKALUN
TIPUT/IAIIAIOTCA BEeAYIIe CIeIanuCThl MOPCKOI OTpacin,
KOTOpbIe 00'beIMHEHBI B IBYX CIIelMaIbHbIX Kadenpax —
«be3omacHOCTh MOPCKOTO CyZioXO7CTBa» 1 « TexHMYecKas
9KCIUTyaTalusA CyHLOB».

O6yu4eHue cayuaTesnert Ha Kypcax HOBBIIIEHNS
KBa/MpUKALMU IPOBOAMUTCA 110 Y4eOHBIM ITaHAM

U IIporpammam, paspabaTbiBaeMbIM Kadeapamu,
YTBEp>K/JaeMbIMI Y YEHBIM COBETOM aKaJeMUI 1
cormacoBbIBaeMbIMu ¢ Mopckoit ATMuHMCTparueit
Ykpannbl. OCHOBHOI UX LIeJIbIO SIB/IAETCS
COBepIIeHCTBOBaHMEe TEXHNYECKUX 3HAHWIT, HABBIKOB 1
podeccroHanM3Ma MOPsIKOB COIIacHO Pesororym 8
Mexpynapopaor Korsenmym ITJJHB 78 ¢ mompaskamut.
ITosblenne KBami@UKALMM 10 IPOrpaMMaM I YPOBHA
YIIPaB/IeHVA IPOXOAAT KalIUTAHBI Ja/IbHETO IUIaBAHNUA U
IITypMaHa Ja/IbHeTo I/IaBaHMs, a /IS YPOBHSA 9KCIUTyaTaL[ U
- IITypMaHa.

Paspernpl mporpaMMBbI CTPYKTYPUPOBAHbI MO CIEYIOIIIM
dyHKIMAM:

« Cynosox/[eHue;

o O6paboTKa 1 pasMeleHIe IPy3a;

o VipaBiieHye oneparnysiMu CyAHa 1 3a60Ta O NIOIsAX Ha
cynHe.

ITporpaMMbl 00y4eHNA BKTIOYAIOT O3HAKOMJIEHIIE C
COBPEMEHHBIMI TeXHIYECKMMI CPefICTBAMI CYTOBOXK/EHNS,
paccMOTpeHMe BOIIPOCOB B3aNMOEICTBIA B 9KUIIaXKe
CYHOB, OCHOBHBIX BOIIPOCOB MEX/[yHaPOJHOIO MOPCKOTO
[IpaBa ¥ 3aKOHOJATeIbCTBA YKPAUHbI B 06/1aCTH MOPCKOTO
CY/IOXOZICTBA, a TAKOKe IPYTVX aCIeKTOB, CBA3AHHBIX C
obecreyeHeM 6€30IIaCHOCTY MOPCKOTO CYAOXOICTBA,
MIpefIOTBpalleHNeM 3aTPA3HEHN OKPY KaIoIleil Cpefibl

u 3a60ToI1 0 MOAAX Ha cypHe. KpoMe Toro, nsydarorcs
M3MeHeHNs U JoNonHeHns MexayHaponHbix KonBenunii,
a TaK)Ke HallMOHA/IbHBIX TPeOOBAHMIL, OTHOCAIIMXCSA K
MOPCKOMY CYJOXOJICTBY.

ITporecc 06yueHNs Ha Kypcax MOBBIIIEHN KBam(uKanum
IS CYOBOAMTENEeN BKTIOUAeT IeKI[MOHHbIE, IPAKTIYeCKue
3aHATNA, TPEHAKEPHYIO IIOATOTOBKY, KOHCY/IBTALMN 10
PpaspienaM usydaeMbIX JUCIUITIVH, a TAK)Ke IPOBEPKY
KOMIIETeHTHOCTH Ha TpeHaxépax 1o nporpamme CES-4.1.
KpoMme KypcoB moBblLIeHNs KBamuduKkanmm i
CYIOBOJMTENIEl! YPOBHA YIIPaBIeHNA BBEJIEHO 00s13aTeIbHOE
IIPOXOXKJIEHNeE CIeanbHOro Kypca «Opranmsanms

YIpaBIeHNUA CyJHOM» B COOTBETCTBMM C PEKOMEH/IALMAMU
Mex1yHapOIHOI MOPCKOJ OPraHM3aLN.
ITpopO/KUTENBHOCTD 06y e HIsI Ha KYPCaX HOBBIIIEHIS
kBa/muKaLu coctasisier ot 5 1o 10 pabounx

JIHel! B 3aBUCHMOCTH OT IIPOTPaMMBbl 00y UeHIA U
TIOITOTOB/IEHHOCTH CITyLIaTesNelt.

YacTtHoe npousBoacTBeHHOe npepnpusarue « TAHI'O»

yn. byraesckas, 21

Opecca, 65005 Ykpanna

Phone: +38 (0482) 372573 @ram.o
Fax: +38 (0482) 372411

E-mail: t_vel@mail.ru
www.tango-workwear.com.ua

YIIII “Tanro” - MpOU3BOJUTENDb CIIELIOAEKIDI I aKCECCYapoB
17151 pabOTHMKOB Bcex cep feATebHOCTH (MOPSIKOB,
pabo4nx, 06CIy>KMBAIOLIETo IePCOHATIA, MEAIKOB).
[Ipennpustue paboraer no cucreme kadecrsa VICO
9000:2000 y>xe 0Ko10 1571€T, MOCTOAHHO MOATBEPK/ast CBO
YPOBEHB.

B 1npousBOCTBE UCIIONb3YETCA eBPOIIeiCKoe ChIpbe (TKaHb,
dypHUTYpa) U BBICOKOTEXHOIOTMYHOE 060pyLOBaHIe.
®upma paboTaeT IOX 3aKas, YIUTBIBAsI MHAMBUIYAIbHbIE
PasMepbl OfIEXK bl ¥ TIOXKETAHNUSA K/IMEHTOB.
KoHcTpyKTOpCKMIT OT/eN IPENNPUATHUSA TIPU/IaraeT Bce
YCUIVA B TIOMOIIY CO3/JaHVIA MMMKA 3aKa34MKa, YINThIBAsA
€r0 KOpIOPaTUBHbINA CTUIb.

Ha npennpuatun numeercs co6CTBEHHOE IPOU3BOICTBO
KOMITbIOTEPHOJ BBIIIMBKH JI/11 HAHECEHVS JIOTOTUIIOB.
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IOpugnyeckas pupma «KAHK» ?
ANK Law Office

9, Lanzheronovskaya Street m
4-rd floor, office 17

QOdessa, 65026, Ukraine

Phone/fax:+38 (0482) 348 716

E-mail: office@ank.odessa.ua
www.ank.odessa.ua

Opuanueckas pupma «AHK» 6p11a ocHoBana B 1996 rony
u 671arofapst MHTEHCUBHOI I0PUAMIECKOlT TpaKTUKe CTala
OfIHOII U3 BeNyIVX Iopuandeckux GupM Ykpannsl. Ha
npoTsikeHnu 20 €T Mbl YCIIENIHO KOHCY/IbTUPYeM KIMEHTOB
B Pa3NNYHBIX OTPACTIAX YKPAMHCKOTO 3aKOHO/IAaTeTbCTBA.

B pesynbTaTe AMHAMMUYHOTO PasBUTHA HaM Y/IalOCh
HAKOINTDb YHMKAJIbHBIII OIIBIT 1 COOPATh KOMaHLY
npodecCHOHaTbHBIX I0PJCTOB U ayAUTOPOB. MBI OKa3bIBaeM
PEryIAPHYIO IOPUANYECKYIO TOANEPKKY HallMM K/IMEHTaM
10 CaMbIM CTTOXXHBIM ITpoekTaM. Ceropna komanga AHK
BK/IIOYaeT 6osiee 25 ONBITHBIX I0PMCTOB, KaXKIBII U3 KOTOPBIX
SIBJISIETCSL CIIENMAMICTOM B cBoelt cdepe. AnBokarst AHK
PeTyNIApHO NPUBJIEKAITCA YKPAMHCKMMIU I€/IOBBIMY Mefia
KaK SKCIIEPTHI /11 KOMMEHTapueB 3aKOHO/JaTeTbHbIX
V3MEHEHNI I MHUIATHB.

IOpupnueckas pupma «AHK» ocymiecTBiseT KOMIIEKCHOE
IOPUJINYECKOE COITPOBOXK/EHNE 3€PHOBBIX I KOHTEHEPHBIX
TEPMMHAJIOB B MOPCKIUX MOPTaX. Mbl KOHCYNbTUPYeEM
K/IMIEHTOB B ITPOIeCCe MPUB/IEYEHN BHEIIHETO
¢unancuposanna or MOK, EBPP u fpyrux puHaHCOBBIX
yupexxaeHuit. Mbl BBICTYIIaeM I0pUANIECKYIMYU COBeTHUKAMM
B YKpauHe CyJIOXO/IHbIX JIMHUIA, CY[JOB/IaJie/IbLIEB,
HIVTIMEeHeKePOB, KPIOMHTOBBIX KoMmauuit 1 P&I Kiy6os.
Hamra xoman/ja KopriopaTuBHOII pakTuku 1 M&A
HoMOTaeT K/IMeHTaM HadaTh 6113HeC B YKpalHe 1 OKasbIBaeT
IIPABOBYIO MOANEPKKY B BOITPOCAX MNIIEH3MPOBAHNUA I
pecTpyKTypusanuu 6usHeca. Mbl MeeM CIIBHYIO KOMAaHAY
Cyme6OHBIX aIBOKATOB, KOTOPasi TOTOBA 3alIMIIIATh MHTEPECH
K/IMEHTOB B MI060M CyZie 1M apOuTpaske.

Brarofaps ceTu KOppeCcHOHAEHTCKIX 0(UCOB 3a PyOEKOM,
I0® «AHK» MOXeT IpenoKuTh CBOMM K/IMeHTaM

3¢ deKTUBHYIO IIPABOBYIO 3aIIUTY MPAKTUYECKN B

0607t TOUKe MUpa. MbI COTPYAHUYIAEM C MOPCKUMU
AMVMHICTPALMAMY 1 K/IACCUPUKAIMOHHBIMY 0011IeCTBAMI
U OKa3bIBaeM IIPABOBYIO MOAAEPIKKY B IIpoliecce KYIUI-
IIPOIAXM CY/OB U SAXT.

FOpuctst AHK ¢cBOGOIHO BIaIEIOT aHIIUIICKIM,
YKPalHCKUM ¥ PYCCKMM A3bIKOM.

Cdepbl mpakTUKN:

» KonkypenrtHoe npaso

o CynmebHble MCKH 1 apOUTpaXK

» Kopnoparusnoe npaso u M&A

o VHdpacTpyKTypa 1 HeBIDKMMOCTD
o CymoxofcTBO 1 MOPCKO€ ITPaBo

o Haorosbli 1 Iopua4ecKuii ayguT

ANK Law Office was established in 1996 and through the
years of extensive legal practice has become one of the leading
law firms in Ukraine. During 20 years we are successfully
advising our clients on the different matters of Ukrainian law.

As a result of dynamic development we combined the unique
experience and created the high-qualified professional team
of lawyers and auditors. We provide regular legal support to
our clients on the most difficult projects and deals. Today
ANK team consists of more then 25 qualified lawyers and
attorneys-at-law and each of them is the experienced special-
ist in his field of legal practice. ANK lawyers are regularly
involved as experts by leading Ukrainian business media for
commenting latest legislative amendments and governmental
initiatives.

ANK Law Office provides complex legal support to grain, oil
and container terminals in Ukrainian ports. We advise clients
in the process of attraction international financing from IFC,
EBRD and other financial institutions. We act as Ukrainian
legal counsel to the container shipping lines, shipowners and
shipmanagers as well as P&I Clubs. Our Corporate and M&A
practice advises clients on establishing business in Ukraine, li-
censing procedure and business restructuring. We have strong
team of court lawyers and attorneys-at-law who are ready to
protect clients’ interests in the court.

Due to the large network of correspondent offices abroad,
ANK Law Office can arrange effective legal assistance almost
anywhere in the world. We cooperate with maritime ad-
ministrations and classification societies and provide clients
with professional legal assistance during sale and purchase of
vessels and yachts.

ANK lawyers are fluent speakers in English, Ukrainian and
Russian.

Areas of practice:

o Antitrust Law

« Arbitration and Litigation

o Corporate Law and M&A

o Infrastructure and Real Estate Projects
Shipping and Maritime Law

o Tax and Legal Due Diligence

INTERNATIONAL CONFERENCE
ON SEAFARERS’ EDUCATION, TRAINING & CREWING
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Kuba Szymanski
Secretary General
InterManager

Fatigue Risk Management

1. Investigate of where the whole world is with FRMS - examples of other industries
2. Shipping Industry

3. Discussion of myths and misconceptions

4. Work out what we all can do to make Fatigue issue tamed

Francesco Gargiulo
Chief Executive Officer
IMEC

—

Seafarers’ Wages and Conditions Worldwide

- History and significance of ILO Minimum Wage and its link to ILO

- Recommendations and MLC 2006

- Results and dynamics of ILO Minimum Wage negotiations held in Geneva 6-7 April 2016
- IMEC and its role in the International Bargaining Forum (IBF)

- Differences between IBF and ILO Minimum Wage

Pradeep Chawla
Managing Director
Anglo-Eastern Ship Management

Safety Culture Development
Abstract: This paper discusses the process of development of safety culture in a company.

Every company would line up to have a perfect safety culture on board.

Every employee is expected to work safety at all times and not get injured. They are expected to operate machinery, navigate the
ship and load, carry and discharge the cargo safely.

Each time that there is an injury or damage, arm chair experts in the offices of ship owners, managers, charterers and media
question the “safety culture” on board the ship and in the company that has had the incident.

However, if any of the critics are put together and asked to define “safety culture”, I can assure you that there will be different
definitions given. Even the safety experts have different definitions.

For example:

Turner et al:

“The set of beliefs, norms attitudes, roles and technical practices that are concerned with minimizing the exposure of employees,
managers, customers and the public to conditions considered dangerous or injurious.”

The International Atomic Energy authority (IAEA) calls it:

“that assembly of characteristics and attitudes in organizations and individuals which establishes that as an overriding priority,
nuclear plant safety issues receive the attention warranted in their significance”

The UK HSE defines it as:

“The safety culture of an organization is the product of individual and group values, attitudes, perceptions, competencies and
patterns of behaviour that determine the commitment to, and the style and proficiency of an organization’s health and safety
management. Organizations with a positive safety culture are characterized by communications founded on mutual trust, by
shared perceptions of the importance of safety and by confidence in the efficacy of preventive measures.”

Try having a discussion on these definitions in the classroom or in the coffee break.

Here are some simpler ones that I use:

“You have a good safety culture when employees are confident of stopping work if they believe that it would be unsafe to con-
tinue”

Or

“You have a good safety culture when people work safely even when no one is watching”

Getting an internationally agreed definition is only the beginning of your efforts to develop a safety culture in your organization.
Safety experts and consultants are available easily however the road to developing a safety culture is essentially and internal
journey.

Based on my personal experience of twenty-four years, ten of the most important areas to focus on are discussed below:

L. Commitment from the top

This is perhaps the most critical area to focus on. The commitment by senior management has to be visible, consistent and
continuous. It goes beyond slogans, tag lines and seminars. It is about taking the difficult decisions when profits and safety goals
conflict. Employees can see through genuine commitment and lip service.

2. Commitment from every employee:

Various strategies and programs are required to ensure that the commitment from the top does not get diluted at the sharp end.
Middle management and shipboard staff face the day to day operational and commercial pressures. They need to feel confident
that they are trusted and expected to do the right decisions keeping safety above commercial pressures.

3. Communications:

The way seniors talk to juniors in an organization is extremely critical to the well-being of safety and organizational culture. If a
employee is discussing a real or perceived safety issues, a harsh or dismissive tone is all that is needed to discourage the emplyee
from bringing up issues in the future. Open and frank conversations are needed to encourage a healthy safety culture. Seniors
need to have patient listening skills and an attitude showing their genuine concern for safety.

4. Immediate actions on safety issues:
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Our behaviours depend on our past experiences. This is generally called the “Antecedants Behaviour Consequences” (ABC)
theory. If employees see that safety issues are promptly and correctly handled by their superiors, they get the confirmation that
the organization is serious about safety. If safety issues are not handled immediately the employees will believe that lack of safety
is “acceptable” to the organization.

5. Working conditions:

It is the duty of the company to ensure that the working conditions are such that the employee is in the position to work safely.
Sufficient resources of stores, spares and personal protective equipment must be available. It is difficult for employees to believe
in the safety objectives of the organization if they have to work and deal with sub-standard living conditions, machinery or
equipment.

6. Fair treatment

Employees constantly compare their treatment in terms of compensation and benefits with their colleagues in other ‘similar’
companies. They expect a fair treatment in line with general market standards. Motivational levels and attitude to work does get
affected of the employees perceive that they are not being treated fairly.

7. Learning from Incidents:

Incidents, especially personal injury, are undesired events. In general practically all employess carry out their tasks diligently
and sincerely. It is critical for safety culture development that investigations look for system improvements and not for blaming
someone. The employees are also expect that the company will take corrective and preventive actions sincerely. If they do not
“see” the changes quickly, they start to doubt the commitment to safety by the management.

8. No Mixed Messages:

The pressure of ‘budgets, poor freight markets and unrealistic expectations of terminal ports, charterers etc often lead to the
employees getting different and opposite instructions from different stakeholders. While one says that ‘stop work if required’ the
other says ‘we cannot afford to stop work’ This battle of safety versus profits exists in all industries and is a very difficult grey
area in many situations. It is critical that the right decisions are taken, clearly showing the commitment to safety.

9. Empowerment:

Each employee needs to feel empowered to report or stop unsafe work. While policies of whistle-blowing are available in most
companies, it takes a long time to establish the trust amongst junior employees that they will not face any criticism or threats
from their peer group or the company. In a good safety culture reporting of safety violations should be encouraged and re-
warded.

10. Understand and listen to the employees:
The best solutions for improvements come from the employees. People at the sharp end are always aware of the problems and
the solutions.

Development of the right safety culture is a long and challenging journey. The biggest challenge in the egos and opposing views
of various stakeholders. If one can manage ‘people;, one can manage safety.

Rowil Ponta
Managing Partner
Nordic Hamburg

Career Opportunities in Shipping

L. BUSINESS ACTIVITIES
Nordic Hamburg covers the whole scope of ship owning and management

Nordic Hamburg Group
Newbuilding & Project Management

- Project Development

- Project Management

- Plan Approval

- Newbuilding Supervision

Ship Management

- Technical Management

- Commercial Management
- Crew Management

- Corporate Management

Financing

- Equity Raising

- Arranging Debt Financing
- Financial Structuring

- Investor Relations

Hamburg - Hong Kong / Shanghai — Odessa - Manila

2. BUSINESS DEVELOPMENT

1) Corporate Development 2010 - 2015
2) CURRENT FLEET

3) ORDERBOOK 2015 - 2017

3. PEOPLE

Specialized team with extensive experience in maritime shipping across various functions

4. NEW BUILDING AND PROJECT MANAGEMENT
Over 70 vessels within the past 9 years

19 x Handysize bulk carriers (Bestway - Seahorse)

4 x Supramax/Ultramax carriers (57/64,000 tdw — Dolphins)
16 x Container vessels (1,000 TEU - SSW Super 1000)

9 x Container vessels (3,400 TEU - Maxbox)

6 x Minibulker (5,500 TDW)

4 x Heavylift vessels (12,000 tdw)

5 x Multipurpose / HL (12,000 tdw)

6 x Dual Fuel Container (1,400 TEU)
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Partners include many well established ship owners like Jiingerhans, Hansa Shipping, Wessels, HS Schiffahrt, Norbulk, Intrepid,
Guoyu Shipping, Reederei Aug. Bolten, Cargill/Carval, etc.

5. SHIP MANAGEMENT
Full range of services

. Nordic Hamburg Ship Management is part of Nordic Hamburg Group with offices in Hamburg, Hong Kong/Shanghai
and Odessa.
. Services include:

- Technical Management & full Crew Management

- Commercial and Corporate Management

- Insurance Management

. Key Objectives and principles:

- Health, Safety and Environment: No injuries, no accidents, no pollution, no damages

- Efficiency: Flat organisation with competent staff, close contact to ships and owners, advanced IT

- Customer Relations: Exceed our customers” expectations through following highest standards

- Human Resources: Attract and retain highly competent staff by having a modern working environment with respon-
sibilities and authorities delegated.

. Flat and modern structure ensures the highest degree of efficiency in operations as well as low overhead costs ena-
bling us to offer our services at very competitive fee levels.

. Fully developed ISM certified by GL

. Shipmanagement software package includes:

- Procurement

- Planned Maintenance
- Crew Management & Payroll
- Safety Management

6. CREW MANAGEMENT
Developing seafaring careers

. Nordic Hamburg has its own Crew Management Offices in Hamburg, Odessa and Manila
. Today Nordic selects its own crew out of pool of around 900 active seafarers

- 11 different nationalities across the entire Nordic fleet

- Nordic has its own cadet programs in Ukraine and Philippines

- 1,6 (average) cadets on board of Nordic vessel

- Highly qualified and educated young crew

- Close cooperation with manning agencies in eight different countries with partially

in house/implant Nordic offices

7. LATEST TRENDS - LNG TECHNOLOGY FOR CARGO VESSELS
LNG as marine fuel is now a proven and available solution

. Nordic Hamburg has a clear strategic focus on innovative ship designs. A key priority with each new construction is
to combine highest technical standards with the highest possible environmental sustainability criteria.

. Nordic Hamburg has ordered Europe s first LNG-powered container vessels.

. Development of a LNG Bulk Carrier Concept

. Close cooperation with leading market participants e.g. SMB Naval Architects, TGE Marine, Wirtsild, etc.
. Strategic development of LNG Tanker Management Competence.

. Tanker Management Self-Assessment with DNV GL

. Establishment of LNG Crew Training

. Cooperation with e.g. Nautitec GmbH to establish LNG expertise onshore & offshore

8. FLEET OVERVIEW - IN SERVICE

9. FLEET OVERVIEW - NEW BUILDING

10. PROFESSIONAL CAREER OPPORTUNITIES IN SHIPPING

International and Diversified

1) Professional
2) Opportunity
3) Career

4) Shipping

Reasons to work at sea:

. Good Wages

. Early Responsibility

. Good Long Term Prospects

. Career Flexibility and Job Security

. Long Holidays

. A Career that is Different

X 500.000 Officers

X 800.000 Ratings

11. PROFESSIONAL CAREER OPPORTUNITIES IN SHIPPING
Nordic Scope

Seafarer (ranks, vessel types, trades)

Crewing (Recruiter, Operations, Training and Development, Management)

Technical Management (Superintendant, Procurement, ISM/ISPS, Management)

Commercial Management and Operations (Supercargo, Vessel Operations, Charter and Contracts, Management)
IT Systems and Administration (System Administrator, Super User, Management)

Finance, Accounting and Controlling (Financing, Bookkeeping, Reporting, Cash Management, Management)
Project Development (Business Analyst/Planning, Contracting, Investment)

New Building (Site Supervision Machinery/Hull/Electrical/Paint/Plan Approval/Project Management)
Industry Opportunities

Classification Societies (New Building, Vessels in Service, Offices)

Engineering Offices (Expert Advise, Evaluations)

Makers (Engineering, Production, Service)

Brokers (S&P, Charters, Cargo)

Liner Industry (Containerlogistics etc.)

Insurance Industry (Valuation, Assessment)

Freight Forwarding (Arrangement of Seafreight)

Government Bodies (Regulation, Administration)

Ports, Pilots etc.
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Giles Heimann
Corporate Director
Maritime Human Resources
BSM

Retention and Motivation of Quality Seafarers

Seafarers should be respected for the professional job they do - and, equally importantly, they need to know that they are recog-
nised and respected. That’s a big challenge not only for BSM but for the entire industry.

We should all be passionate about the importance of making seafarers feel valued and included. I believe communication is a
key to this goal — and the whole issue is critical to the retention of high-quality seafarers.

The issues being faced by BSM are also mirrored in the industry as a whole.

With a ship management company, like BSM, the seafarers may be our employees, but they are working on board our clients’
vessels. That is one of the biggest challenges and one that we, as BSM, are very keen to focus on - the inclusion of our seafarers
as employees. Ninety per cent of our staff are out there on our clients’ vessels. We need to make sure that they feel part of our
organisation.

As we all know, the much-discussed seafarer shortage is, in reality, a shortage not in numbers, but in quality. And quality
seafarers, like everyone else, want to feel appreciated. Why would they stay, otherwise? Seafarers are not commodities — they are
individuals with the same needs and requirements, from a personal perspective, as any other employee.

In fact, we need to understand that, in reality, the needs of seafarers are greater, as they do not have the home luxuries’ that the
majority of us take for granted, available on board ship. The pressure, both personal and professional, for seafarers can be much
greater than sometimes we appreciate; and the skill sets needed to be able to perform the functions required of our seafarers are
certainly very complex, again from both personal and professional perspectives.

On a personal basis, seafarers need to be resilient to the pressures of being away from home, family and friends for long periods,
sometimes without the kind of contact (Facebook, Skype, daily telephone communication and so on) that shore-based person-
nel take for granted.

Seafarers also need to be self-sufficient and of strong character to be able to deal with working in very small teams in a pressur-
ised environment, working unusual hours in a structure that is constantly moving and potentially hazardous. And on top of the
personal skill set, we require our seafarers to be professional and adaptable to new technology, systems and the ever-increasing
requirements of new legislation, procedures and inspections.

Professional seafarers who have worked on board ship for a long time should be given a high level of respect.
What, then, should be a forward strategy?
Well, there are always going to be quick wins but we need a long-term strategy.

Just saying these words now is a ‘quick win’ - we must ensure that we include seafarers, rather than just focus on what we do in
the office. Its a simple objective but sends a positive message — we do know you are there; and we know you are doing an excel-
lent and important job. Whether our seafarers are on board ship or home on leave, making them feel part of the organisation is
important — and we can achieve that quickly and efficiently through good communication techniques.

Another challenge for seafarers — and those supporting them - has been a slow but steady trend towards management from
shore. This is a general issue in the industry. As communication has improved, it has given us the opportunity to start micro-
managing some very competent, professional people. This has been a gradual change over a long period of time.

I remember being at sea in the mid 1990s and receiving a message on board from the operations department ashore - instruct-
ing the vessel to alter course because of impending weather conditions, “weather routing”. “That was fairly frustrating — we
were standing on the vessel’s bridge and could see the weather conditions perfectly well ourselves. Indeed, we had all the same

information that this employee ashore had received - in fact more.

It’s a contradiction to expect our senior officers to be very well qualified and responsible, but then tell them how to do their job.
Ultimately, they are responsible for a significant investment (the ship), protecting the environment, and taking care of people’s
lives, amongst other issues. That’s putting a huge amount of responsibility on their shoulders and I think the concern is, that
we are taking too much away from them at the same time. To a certain extent, that has detracted from one of the attractions of
becoming a senior officer — some feel they are no longer in charge of the vessel but subject to direction and instructions from
onshore.

There needs to be a balance, there is a need for shore to support, rather than to direct.

This is challenging for those onshore as well. Often we are talking about experienced former seafarers and it is a natural human
instinct to think we can do a job better than anyone else, particularly if we are experienced.

Traditionally, in the days of sail, the master of a ship was ‘second only to God’ - and the responsibility extended to the crew,
who carried out the instructions of the master. But the evolution of modern technology, especially satellite communications and
email, means it is much easier for shore-side staff to intervene and for decisions that would only ever have been made on board
to now be made onshore and communicated to the ship as an instruction.

This, in turn, has led to a change in emphasis for shore-based skills. And here we have another key priority.

One of the distinct advantages of a seagoing career is the opportunity to transfer that skill ashore. The industry as a whole
depends on former seafarers to make the transition into a number of roles, without which the industry would not be sustainable
- not only with ship owners or ship managers but also in the wider field of marine pilots, surveyors, flag state authorities, legal
organisations, consultants, etc. etc.

The skills of seafarers as managers, leaders and professionals in their chosen sphere, be it operations, engineering or even as a
cook, are all eminently transferrable.

Indeed, many seafarers have already made that transition to work ashore for BSM - and positions in BSM offices are advertised
to all employees alike, so that sea staff have the opportunity to come ashore. In some cases, specific positions are discussed with
BSM Crew Management Centres to identify and approach suitable candidates to occupy shore-based positions.

Quality seafarers are, then, much to be valued. But there’s another challenge - it’s one thing to choose the best and offer the best
training, but how then, can we retain them?

Retention is an ideal that all companies, not least BSM, aspire to and there is no difference between keeping sea staff and keep-
ing shore staff. It is clear that pay is not the only driving factor behind retention. In order to retain employees, there needs to
be a careful balancing act between a variety of items. As well as providing ‘fair pay, we need to consider welfare arrangements,
medical programmes, insurance arrangements, pension arrangements, family support, career development opportunities, safe
working environments, recognition and respect, to name a few.

Perhaps one of the most important tools for retention is to accept the natural requirement of all humans, the need for security,
in terms of both self and job. It is only through providing a package of all these items, and more that a company can hope to re-
tain its employees. For seafarers specifically, we need to consider lengths of contracts, opportunity for development on different
vessels and in different trades/routes, as well as communications and empowerment.

However, there is no one-size-fits-all solution: people’s priorities change depending on their circumstances. A younger indi-
vidual may not be terribly interested in pension arrangements or family support and would rather see ‘the colour of the money’
- but as he or she progresses through their career and life, that attitude is likely to change and these items become much more
important.

And finally? It is generally human nature to want to be ‘part of” something, a business or organisation, and to feel valued and a
contributor to success— bringing us back full circle. Sometimes this is hard to achieve for staff serving on board vessels, who are
remote from the business carried out in the office. We need to provide that feeling of ‘belonging’ to our company and of involve-
ment and responsibility in the successes (and failures) that the larger organisation experiences, and to provide the respect due
for their contributions.

We, as BSM have approximately 20,000 seafarers of multiple nationalities (including over 500 from Ukraine and rapidly grow-
ing) working aboard and on leave from over 600 vessels. Each and every one of them, no matter how junior, is critical to our
success as a company and our aim is to make them feel part of our success.

Our strapline is “Maritime solutions, powered by people”

Without the people, our seafarers, we would be nothing. We will ensure that they feel their inclusion and their value.
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Leadership. Leadership Training.

What is leadership?

Leadership and titles.
Management or Leadership.
Developing a leadership mindset.
Leaders on board.

Leaders ashore.
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Andy Cook
Global Crew Operations Director
V.Ships

Is a Career in Shipping an Attractive Career for Life?
1. Managing Motivation
Why is it important?

. Hardwork
. Performance
. Happy Workplace

2. Traditional Seagoing Career Attractions

- See the World

- Uninterrupted Leave

- Everyday Different

- Good Money

- Not behind a desk

- To become a Captain or Chief Engineer

3. Modern Maritime Career Expectations
. To stay in touch with family and friends
. To have a varied career

. To be shore based when I have a family
. Good wages

. To relocate abroad

. To have development support

. Mentored

. Working with difference cultures

4. Maritime Career Initiatives

. Cadet selection criteria to look at entire career
. Enhanced cadet training to broaden ‘maritime’ underpinning knowledge
. Superintendent training

. Temporary secondments

. Management& leadership training

. ‘Stepping stone’ positions

. Graduate programmes

. Enhanced English language programme
5. Managing Motivation

. Happy Workplace

. Hard Work

. Performance

. Career Opportunities
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The Importance of CPD in Enhancing Safety and your Career

1. Presentation Structure

. Continuing Professional Development (CPD) — what is it?

. Safety First.

. Career Development.

2. CPD Definition

. “The Nautical Institute defines Continuing Professional Development (CPD) as the systematic maintenance, improve-

ment and broadening of knowledge and skills, and the development of personal qualities necessary for execution of professional
and technical duties throughout the individual’s working life, at sea and ashore”.

. (adapted from Todd, summarised in Friedman and Woodhead 2008: p. 95, as amended Haughton).
3. Types of CPD
. Mandatory

- STCW courses to maintain CoC
- Also usually a requirement for Chartered status
- Measured in points or hours

. Obligatory
- Members “obliged” to do it to maintain professional recognition
. Voluntary

- Development of individual capability without sanctions

4. CPD Wheel

Courtesy of PARN

5. CPD System

. Individual development - inputs and outputs

. Lifelong learning concept

. Facilitating the progression in sea-going career or from sea-going to shore-based employment (if desired)
. Develops knowledge and professionalism to keep you safe.

6. Safety First

. Unsafe practices will shorten your career — perhaps permanently

. Courses will provide a sound foundation

. Practical experience essential to become a true professional

. Learn from others

7. Bad Example > Good Examples

8. Prevention is best

Learn from MARS

9. Experiential Learning

. Learn from good and bad examples but also on your own initiative
. Understand your limitations and strive to overcome them

- Benefit from Mentoring
10. Complexity of Sea-Going
80 % of all accidents are caused by failure in the bridge system

What can go wrong?

11. The NI CPD System

. Voluntary

. Supports different levels of entrants

. Structured lifelong learning

. Web based

. Aimed at assisting and enabling individuals to make their own development decisions to assist their careers
12. Career Development

. Personal profile - records

. Career planning - research

. Professional development - planning and reflection

. Learning activity - CPD activities

. Record and reflect on the activity

. Important to future employers

13. Career Enhancing CPD Examples

. Professional Body membership

. Use of the organisation’s output

o Active involvement — branches, committees, Council, articles, presentations
. Provide ideas within your company

. Undertake specialised training

. Undertake voluntary work outside your professional - learn from other sectors
. Develop your knowledge through higher education - MBA, LLM, etc

14. The NI membership

A powerful network of professionals working to achieve more together
“Over the next five years The Nautical Institute through its international membership and staff will focus on practical seafaring
issues in a rapidly changing marine environment...”

15. What Our Members Say...

“Membership of the NI has without doubt provided a great platform to grow as well as endless options for me to explore...”
Eldine Chilembo, AMNI

“...Membership of the Institute has afforded me benefits that have spanned from cadet to ship to shore”
Deidre Lane, MNI

“Membership of The Nautical Institute has afforded me many professional and personal benefits
throughout my marine career, ranging from access to a global network of professionals, to social contacts and friendships”

Capt David Snider, FNI
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Vocational and Academic MET: Trends, Opportunities and Challenges
Abstract

Traditional seafarer training has always focused on the acquisition of practical skills. The prevailing view is that, while this ap-
proach addresses a degree of cognitive skills, it focuses on and gives much more emphases to the acquisition of hands-on practi-
cal skills for the performance of specific tasks. On the contrary, academic education has been seen to be much more focused

on the development of in-depth analytical and critical-thinking skills; cognitive skills less reliant on hands-on task-oriented
training, but on critical reading and discussion. The global trend is increasingly to link an essentially vocational education

that provides specific and restricted competence outcomes with more general or deeper academic components leading to an
academic degree. This leads to some dilemmas for curriculum development, for training legislation in a global industry and for
desired learning outcomes in a professional setting (in industry). This paper discusses some of the challenges arising from this
trend and the opportunities the trend offers.

L. A historical perspective of global MET

In almost all countries and cultures of the world, operational education and training for transportation on water, has origins

in an on-the job training paradigm. The first attempts at codifying international training of seafarers was undertaken under
the auspices of the International Labour Organization (ILO) via the Officers’ Competency Convention (#53) of 1936. This
convention, among other things required that “no person shall be engaged to perform or shall perform on board any vessel to
which this Convention applies the duties of master or skipper, navigating officer in charge of a watch, chief engineer, or engineer
officer in charge of a watch, unless he holds a certificate of competency to perform such duties, issued or approved by the public
authority of the territory where the vessel is registered” . No specific standards were stated in ILO C53. The first international
convention to set out specific standards to be met by seafarers was the 1978 International Convention on Standards of Train-
ing, Certification and Watchkeeping (STCW), which entered into force in 1984. Despite been such a seminal Convention, its
limitations were many, not least the bias towards a cognitive education paradigm whose outcomes were vague and arguably not
optimally addressed to the on-the-job competence requirements of industry. Understandably and along with many other fac-
tors, this led to calls for a revision, which in turn led to the substantial amendments to the Convention Annex in 1995. Among
other things the perceived deficiency of skill-based competence requirements was rectified. With the addition of many specific
competence standards in a new Seafarers Training, Certification and Watchkeeping (STCW) Code - standards which were to
be evaluated by observable competence criteria — the focus on task-based competence was brought back. This was an impor-
tant development and created a framework for increased focus on competence as the bedrock of work at sea. The 2010 Manila
Amendments to the Code in the main retains this paradigm, a vocational educational approach whose task-structured nature
relies very much on criteria-referenced and outcomes-based assessments that are mainly in the skills domain.

However the STCW Convention has been developed in a context that appears to be insulated from the reality of contemporary
wider social discourse and change. This is not a negative, for one feels that as of necessity, the Convention had to address the
specific needs of safe, secure and environmentally sound ship operation, via competent seafarers. Despite this merit of the Con-
vention, it is noteworthy that alongside this increased emphasis on competence in the international legislation but independent
of it, has come the increased shortage of seafarers due primarily to significant social change and perceptions. Similarly and in
parallel to these trends, there has also been the transformation of national MET systems to include the education for and award
of academic degrees with the inclusion of more university style education, which tends to go beyond the acquisition of specific
vocational (task-based skills) to the development of enquiring minds and a more generalist approach. As indicated this devel-
opment has not been without its challenges. Curriculum design, development and delivery, as well as the standards required,
may be very different for the two approaches. Using the curriculum component of qualification of instructors as an example,
recent research under the auspices of the International Association of Maritime Universities (IAMU) found that there is still

a gap between the status quo and what could be considered the ideal where instructors in maritime education and training insti-
tutions (METT) bring to the curriculum optimum levels of both academic and certificate of competency related qualifications
and experience (Manuel & Nakazawa, 2008; Manuel, Nakazawa, & Kreta, 2013).

2. Changes in global social dynamics and associated educational norms

According to Malan (2000, p. 22):

Education is aimed at creating teaching and learning environments [and experiences] that would bring about desired changes
in learners, whether to be more knowledgeable, better skilled or to influence their attitudes and values positively. The essence
of teaching and learning is to plan teaching events (contents, strategies, etc.) and to ascertain to what extent learners have
acquired the intended competences.

It must be noted that education is a tool for social change or for maintaining the status quo. All education must be contex-
tualized in society (a macro view) and yet examined in what it makes of individuals - their future, the restrictiveness of their
choice, and the outcomes that are deemed relevant to their contemporary societies — (a micro view). Along with the law and
markets, education (as it relates to the establishment of social norms) is a key instrument of social change (Manuel, 2011, p.
214). In seeking to optimize social policy and desired outcomes, legal norms alone are limited and must be augmented by ap-
propriate social norms and market systems as shapers of social behaviour (Schuck, 2000). As Vago (citing Clinard and Meirer)
notes, “there are two basic processes of social control - the internalization of group norms and control through external pres-
sures [e.g. the law]” with the former being the consequence of “socialization, the process of learning the rules of behavior for
a given social group” (Vago, 2012, p. 194). A key contribution to this socialization comes from formal education. The role of
appropriate education and training in transferring knowledge, maintaining competence, driving necessary change, addressing
emerging challenges and mitigating the negative consequences of previous actions and decisions is imperative and undisputed.
With respect to needed social change, whether in a global, industry or national context, higher education is both the product
and source of change (Coiffait, 2012). Universities, by their nature, address this social change via “higher education”. While
over the years, there have been shifting conceptions of the focus of higher education, one consistent thought has been that it
cultivates intellectual prowess and deductive reasoning skills. In the words of one early inquirer into the essence of the univer-
sity, “it (the university) contemplates neither moral impression nor mechanical production; it professes to exercise the mind
neither in art nor in duty; its function is intellectual culture; here it may leave its scholars, and it has done its work when it has
done as much as this. It educates the intellect to reason well in all matters, to reach out towards truth, and to grasp it” (New-
man, 1907, pp. 126-127).

In its original religious form therefore, university education (at least in the Western context) as an agent for social change, ad-
dressed fundamental issues that could be said to encompass all of human interests and forms of enquiry ranging from questions
about the natural world to those of psyche, existentiality and being - a “liberal education” that focused on the development of
the intellect for its own sake. However, those who subscribe to a “philosophy of utility” have always challenged this idea of a
university. In recognition of this side of the debate about the essence of a university and as early as in 1907, Newman had this
to say about those who clamoured for evidence of the “utility” of the intellectual education as described above:

Now this is what some great men are very slow to allow; they insist that education should be confined to some particular and
narrow end, and should issue in some definite work, which can be weighed and measured. They argue as if every thing, as well
as every person, had its price; and that where there has been a great outlay, they have a right to expect a return in kind. This
they call making education and instruction “useful,” and “utility” becomes their watchword. With a fundamental principle

of this nature, they very naturally go on to ask, what there is to show for the expense of a university; what is the real worth in
the market of the article called “a liberal education,” on the supposition that it does not teach us definitely how to advance our
manufactures, or to improve our lands, or to better our civil economy; or again, if it does not at once make this man a lawyer,
that an engineer, and that a surgeon; or at least if it does not lead to discoveries in chemistry, astronomy, geology, magnetism,
and science of every kind (Newman, 1907, p. 153).

Newman strongly opposes this line and thinking. He says:

This then is how I should solve the fallacy, for so I must call it, by which Locke [a proponent of the “theory of the utility of
education”] and his disciples would frighten us from cultivating the intellect, under the notion that no education is useful
which does not teach us some temporal calling, or some mechanical art, or some physical secret. I say that a cultivated intellect,
because it is a good in itself, brings with it a power and a grace to every work and occupation which it undertakes, and enables
us to be more useful, and to a greater number. There is a duty we owe to human society as such, to the state to which we belong,
to the sphere in which we move, to the individuals towards whom we are variously related, and whom we successively encoun-
ter in life; and that philosophical or liberal education, as I have called it, which is the proper function of a university, if it refuses
the foremost place to professional interests, does but postpone them to the formation of the citizen, and, while it subserves the
larger interests of philanthropy, prepares also for the successful prosecution of those merely personal objects, which at first sight
it seems to disparage (Newman, 1907, p. 167).

Despite these strong (and arguably valid) arguments put forward by early scholars like Newman, university education has
evolved in a direction that has placed other goals on an equal footing with the original primary goal of critical intellectualism.
Indeed the continued relevance of the institution of university education may be attributed to its ability to adapt “to succeed-
ing socio-economic orders, to radical shifts in science and intellectual culture”; its continued existence and relevance not only
in the West but also globally, is a tribute “not so much to its transcendent virtue but its ceaseless adaptation” (Scott, 1993, p. 4).
Similarly, Houston et al. suggest that:

A university is seen from educational, social, political and economic perspectives; from within by academics, students and
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other internal participants; from outside by employers, citizens, politicians, potential students and a wide diversity of others.
The idea of the university seems to be one that is characterised by diversity and variety. Significant tensions can arise from the
interplay of different ideas of the university, which draw on contrasting interpretations of its purpose (Houston, Robertson, &
Prebble, 2008, pp. 209-210).

Today, in an evolving expression of that “diversity and variety”, some of the relatively new defining goals of university education
have superseded the original ones and the notion of the “pragmatic utility” of university education arising from stakeholder
priorities, is alive and well. This pragmatic utility is evidenced in increasingly vocationally biased education where Universities
may work to expand the breadth of knowledge e.g. as it relates to professional knowledge without questioning contemporary
practices via intellectualism . Universities have come to be not only centres of higher learning where the status quo is ques-
tioned, but also repositories of societal state-of-the-art knowledge whether such knowledge relates to purely “ivory tower”
subjects or more industry-related or professional domains. This dual approach is expressed via the existence of many types of
universities giving opportunities for further and higher education; traditional universities, colleges, specialist academies, degree
awarding polytechnics, etc.

It appears then that the notion of 19th and early 20th century vocational education as distinct from some “ivory tower” intel-
lectualism is becoming anachronistic. It belonged to a time of distinct class divisions where the existence of a “working class”
(the non-intelligentsia) was separate from an elite class of supposed intelligent thinkers (see Bol & van de Werthorst, 2013). A
significant percentage of all university degrees today — whether in engineering, medicine, pharmacy, architecture, management,
law, human resource management, finance, maritime affairs - may be said to be “vocationally oriented” in nature, in the sense
of addressing the standards, requirements and goals of specific professions and “industries”. While not arguing that the more
purely academic degrees in the arts, humanities and pure sciences are redundant, in the utilitarian reality of the 21st century,
vocational and academic approaches in the university context are becoming perhaps only an issue of semantics. Indeed many
Universities offer vocation-like courses even for the pure academics and one may even venture to say that seafaring has come
rather late to the party (of the transition of Universities from “ivory towers” to “utilitarian academics”). Its presence, neverthe-
less, is as valid as that of medicine, pharmacy, engineering and any other professional-type endeavour that is studied in the
setting of Universities today. This acceptance of the importance of utility-focused education is reflected in the literature, with
Malan (2000) for example, calling the related approach of outcomes-based education a “new paradigm”.

3. The place of academic education in MET

The basic paradigm underpinning optimum academic education today is the development of a mindset of enquiry whether

for professional ends or for pure “ivory tower ends”. In this new university paradigm of merging enquiry and task-focused,
outcomes-based educational approaches, learners should be optimally challenged to question the status quo, to develop criti-
cal thinking skills that in the main are cognitive while at the same time meeting the demands of specific competences related

to specific professional standards. When the former approach of enquiry and challenging the status quo is in view, academic
freedom and research are indispensable. Vocational education, on the other hand, has traditionally focused on the acquisition
of practical skills and is more restricted in how it encourages the thinking that may be considered as being “out of the box”
There is no real academic freedom in dropping an anchor on a Very Large Crude Carrier (VLCC) or safely navigating the Traffic
Separation Scheme in the English Channel. Successfully carrying out these types of practical activities is dependent on the suc-
cessful acquisition of a specific set of “toolbox skills” and competencies.

Because the maritime industry is part and parcel of a global society that has been marked by remarkable change, it has had to
adapt and offer to its students a this mixed-approach to higher education in its specific context. The need to offer this approach
is also influenced by the changing perceptions of individual students (and their sponsors) as to what they want and/or can make
out of their lives. It is increasingly uncommon (in many jurisdictions) to find a young person who considers a life at sea as a
life-long career.

It would then appear that the rigid distinction between academic and vocational education is a false dichotomy, at least as it
relates to professional maritime work in the 21st century that requires long-term studying. To paraphrase Cowling (1998) at
length, the perceived differences between vocational and academic education have been exaggerated. If a comparison is made
between these educational approaches using Bloom’s taxonomy (whether original or revised), it would be recognized that the
fundamental difference between vocational and academic approaches lies in the degree of specificity. Academic enquiry is a
generalist approach to critical thinking skills, while vocational education ideally focuses such thinking on more specific profes-
sional ends. The basis of critical thinking need not be absent from either one. Any differences in interrogating these approaches
should therefore be in respect of the levels (of breadth and depth) at which knowledge and skills are interrogated in both ap-
proaches, rather than the isolating of skills for vocational and knowledge for academics.

This merged approach incorporating in itself the possibility of gaining the relevant Certificates of Competency along with
academic degrees addresses the evolving social and career goals of contemporary seafarers and assures them the possibility of
long-term career development.

4. MET challenges and opportunities

The need to “compete” with other potential professions and make a career in the maritime industry attractive to young people
has made it necessary to align maritime education and training to the dominant social trend of degree acquisition. The new

paradigm offers to global MET a chance to make itself relevant to those who are at the stage of choosing a career. It allows for
an easier migration of seafarer experience and talent to other parts of the maritime industry. At the national level, it also has
significantly enhanced the “reputation” of MET and seafaring as a career option as it aligns more with the main expression of
“higher education” in many jurisdictions. Furthermore, with the enhanced role of technology in the world, such education al-
lows for the industry as a whole to have more versatile professionals in place for future changes in ship operation.

On the other hand it may be argued that it increases seafarer attrition from the operational side of the industry. This argument
cannot be sustained as a basis of restricting the educational options of individuals. Such hegemony has a sad global reputation
and the discourse about how education has been used to frame class division and advance marginalisation cannot be said to
be laudable (Freire, 2014; Ma, 2016). In similar vein the argument that such an approach compromises the quality of seafarers
competence based explicitly on professional outcomes, is one that is best addressed to the specific curricula of specific MET
systems and not to the approach in itself.

The existence of noticeable merits in the “new” paradigm, however, does not negate the challenges that it presents. Most of
these challenges are related to facets of curriculum design and implementation (including qualifications of instructors, content
and the time available, relevant learning activities/teaching methods, availability of capital resources, assessment approaches,
synergies between quality standards systems etc.) As has been previously mentioned, recent research has shown that at least in
the area of instructor qualifications, there is a significant gap between the status quo and what could be considered optimum
in global MET (Manuel et al., 2013). One key challenge relates to content vis-a-vis available time. How wide or deep should
the content of a curriculum be to make it appropriately academic and appropriately response to the STCW Convention? Who
decides this and to the satisfaction of whom? As has been noted:

Curriculum is a source of influence: it firmly establishes the agenda for students, teachers, parents, employers and other stake-
holders who are interested in educational outcomes, providing them with a framework to process its content and the signifi-
cance of the ideas presented. Stakeholders assume that if students are exposed to a uniform curriculum then they will develop
similar perspectives on what knowledge is valuable, adopt a particular hierarchy of the knowledge areas and develop specific
conceptions and beliefs about them. Curriculum development is a social debate process that involves different stakeholders in
the community at the local, regional and national levels. As curriculum reflects ideological, religious, professional, economic,
corporate and academic interests, among others, it can provoke ideological disputes and political strife ... Curriculum decisions
define the use of resources: This is best illustrated by the stress placed on the curriculum with the addition of new content, the
skills and knowledge areas promoted by different stakeholders, pushing for more classroom time, materials and human re-
sources, and ultimately, searching for social recognition and economic rewards. However, time and space constraints exist, and
the financial challenges in many countries are increasingly limiting the possibility of greater education expenditures (United
Nations Educational Scientific and Cultural Organization & International Bureau of Education, 2013, pp. 24-25)

Given the many possible stakeholders in MET curriculum determination, design, implementation and evaluation, the global
scene has been characterised by quite diverse opinions of what should now constitute optimal seafarer education. There are at
present differences (some substantial) between the degree programme syllabi of different METT (see Manuel et al., 2013 for a
listing of some of these within the context of the International Association of Maritime Universities). It does however appear
that there is some consensus emerging based on comparing, benchmarking and sharing in contexts such as the IAMU.

5. Proactive and resilient MET for the future

So what will MET look like in the future with reference to the balance between academic and vocational and the challenges? It
is perhaps prudent not to be too predictive or dogmatic in this respect. If there is one area where history should teach us clearly
it is to be hesitant in making predictions, especially as it regards subjects areas that are impacted by technology! Those more ad-
vanced in years will certainly notice things around us that perhaps were unimaginable only a couple of decades ago. One would
be on much safer grounds if what is put forward are one’s own opinions about how MET should look like in the future in this
specific context. Firstly it appears important that the perceived - and perhaps imaginary - dichotomy between the academic
and vocational approaches to MET should be deemphasized. As Robinson puts it we are no longer in a world of “the intel-
lectual model of the mind” which created a perception of academic (smart) people versus not-too-smart non-academic people
(Robinson, 2010, October). Global MET should move beyond that and in some cases has done so.

Secondly, seafarers and their paths to a fulfilled life-long learning and the associated evolution of careers within the wider indus-
try and beyond, should not be limited by the interests of any specific stakeholder, which interest whilst being perfectly under-
standable may be too restrictive and myopic per the individual growth of the seafarer. As the seminal work of Maslow (1943)
suggests all individuals will welcome the achievement of their hierarchical needs and should ideally not be frustrated in doing
so, neither by rigid educational systems, nor the restrictive ends of external stakeholders. In similar vein, the unrestricted po-
tential individual contribution of a seafarer to his/her society must be considered important and necessitating the enhancement
of his/her education where possible. Again, history has shown, that whole groups of people have been controlled, marginalised,
manipulated and exploited because of the systems of education they have been subjected to and the legal norms that supported
such education. In the 21st century, seafarers must not be perceived (even if the reality is different) to be one such exploited,
marginalised, manipulated and controlled group.

Furthermore as has been noted, history suggests that it is not always a good idea to bet against technology; just do an Internet
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search of the most famous predictions that did not come true. Even Albert Einstein was reported to have said in 1932 “there is
not the slightest indication that nuclear energy will ever be obtainable. It would mean that the atom would have to be shattered
at will” (“Albert Einstein,” n.d.). The evolving role of technology may further marginalise the sharp-end need for on-the-job
competence. Seafarers being trained today will have to live in a professional world where the skills required may not be as
onboard task-oriented as they are today. Expansion of their educational options can be argued to be a good way to ensure that
these seafarers are better positioned for a “technological future”.

The question remains as to whether it is desirable, indeed possible, to have global uniformity in curricula that encapsulates

both the STCW objectives of a narrow competence-based MET curriculum and the academic inclusions leading to the award of
degrees. Despite the factual basis for the trend and the many possible merits, one does not envisage an international body such
as the IMO addressing degree-type subjects in the context of the STCW. That could even be an unwelcome development. The
discourse on an optimal blend of the competency-based education to specific standards as employed in STCW, and the wider
and/or deeper discursive kind of education in standard degree programmes, should be done at the level of nations and in rela-
tion to educational institutions in that context, through interaction between METI and their own national administrations as
well as sister institutions and within that context sharing of best practices. The IAMU creates an excellent forum for these kinds
of deliberations and exchanges and is well underway with considering such across-board benchmark curricula.

In conclusion, one notes that of course the world is a very diverse place and there are still many seafarer-supplying contexts that
will attract individuals who are not in the least attracted to the evolving academic aspects of MET. The global trend neverthe-
less is real and needs the attention of all who have a stake in global MET for the future.
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TIAMU Activities to Improve Quality of MET in Higher Education

1. International Association of Maritime Universities (IAMU)
. Founded in November 1999

- By 7 Maritime Universities in the world (Australia, Egypt, Japan, Sweden, Turkey, UK and USA)

- With a shared recognition of the significance of Maritime Education and Training in the rapid globalization
of international shipping

. NGO in consultative status with IMO since 2007
. Financial background
- The grant from the Nippon Foundation
- Membership fee
2 Vision

(Article I, Basic Agreement, 2015)
The IAMU aims to be the global leader in maritime capacity building through networking and excellence in MET.

3. Mission

(Article III, Basic Agreement, 2015)

. To create and maintain a global network of members dedicated to building human capacity in the maritime sector;

. To provide opportunities for developments in Global MET system through scientific and practical approach;

. To develop and support effective MET systems for passing on maritime skills and knowledge to future generations of
global seafarers that ensure safety at sea, maritime security and the protection of the environment;

. To disseminate the results of research and scholarly work produced by IAMU members to interested parties; and

. To communicate with other maritime associations and the United Nations agencies such as the International Mari-

time Organization and the maritime industry to ensure that Human Elements and MET play the key priority role to supply
industry with high quality professionals to promote safe, secure and efficient shipping on clean oceans.

4. IAMU Structure
Honorary chair
- Mr. Yohei Sasakawa
Chair
- Dr. Neil Bose (AMC, Australia)
Members
- 33 members in Europe and Africa
- 8 members in Asia, Pacific and Oceania
- 9 members in Americas
60 members from 34 countries as of March 2016
Secretariat
- Executive Director, Vice Executive Director and Coordinator
- Located in Tokyo, Japan

5. Executive Structure
. International Executive Board
- 3 regional representatives
- 3 at large representatives
- 2 ex-officio members (host universities)
- 2 special members (WMU and NF)
- Executive Director

. Standing Committees
- Policy and Planning Committee
- Academic Affairs Committee
- Liaison Committee
- Finance Committee
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6. International Executive Board

(from April 2016 to March 2018)

. Arab Academy for Sci. & Tech. and Maritime Transport, Egypt
o Australian Maritime College, Univ. of Tasmania, Australia

. The University of California, Maritime Academy, USA

. Gdynia Maritime University, Poland

. Istanbul Technical University, Maritime Faculty, Turkey

. John B. Lacson Foundation Maritime University, Philippines
. Vietnam Maritime University, Vietnam

. Nikola Vaptsarov Naval Academy, Bulgaria

. Nippon Foundation, Japan

. Executive Director, Secretariat

7. Our Activities

- To promote the cooperation of maritime universities across the world;

- To maintain communication and exchange between members, interested maritime industry players and
international organizations;

- To represent IAMU to the International Maritime Organization;

- To execute research activities in MET and relevant fields;

- To disseminate the best MET practices, research outcomes, and innovations among members through pub-
lications, newsletters, and conferences; and

- To hold an Annual General Assembly

8. Annual General Assembly

AGA Host University

2000 Istanbul Technical University, Maritime Faculty / Turkey
2001 Kobe University of Mercantile Marine / Japan

2002 Maine Maritime Academy / USA

2003 Arab Academy for Science & Technology and Maritime Transport / Egypt
2004 Australian Maritime College / Australia

2005 World Maritime University, IMO / Sweden

2006 Dalian Maritime University / China

2007 Odessa National Maritime Academy / Ukraine

2008 California Maritime Academy / USA

2009 Admiral Makarov State Maritime Academy / Russia
2010 Korea Maritime University / Korea

2011 Gdynia Maritime University / Poland

2012 Fisheries and Marine Institute of Memorial University of Newfoundland / Canada
2013 Constanta Maritime University, Romania

2014 Australian Maritime College University of Tasmania / Australia

2015 University of Rijeka, Faculty of Maritime Studies / Croatia

2016 Vietnam Maritime University / Vietnam

9. Working Group Activities

Policy and Planning Committee

- WG on Model Curriculum (AMC, Australia)
. Academic Affairs Committee

- WG on Research Project (GMU, Poland)

- WG on Academic Publications (CSUMA, USA)
. Liaison Committee

- WG on Onboard Training (AMSU-MIS, Russia)

10. Funded Project Systems
. Research project system (2010 - )

- Selected themes related to topics in the global shipping

- To provide academic staff at IAMU members with funded research opportunities

- Research outcomes open to public through IAMU Section in WMU Journal of Maritime Affairs
. Development project system (2016 - )

- To develop and encourage IAMU activities

- Project outcomes for IAMU members and/or international Maritime community

- To achieve objectives listed on the Tasmanian Statement

11. Research projects, 2016

. 4 projects out of 40 proposals have been selected
- Kobe University Graduate School of Maritime Sciences
- Maritime Institute of Willem Barentsz
- Liverpool John Moores University

- Australian Maritime College

. Research period from May 2016 to May 2017

. Research funds are USD226,000 in total

12. Development projects, 2016

. 3 projects out of 16 proposals have been selected

Project topics

- Development of a Common MET Question Repository

- Establish performance indicators for maritime universities

- CoC course to revalidate marine engineers competences by using simulators

. Project period from April 2016 to March 2017
. Project funds are USD90,000 in total

13. On-going projects

. PAES-P project

- Peer Assisted Evaluation Scheme for MET institutions in the Philippines
- The purpose is to support further development of academic activities related to MET in the Philippines
- The goals are to be achieved through collaboration, as defined in MoU signed by IAMU and MARINA on 5

January 2015.

- A development project coordinated by Professor Zec, Faculty of Maritime Studies, University of Rijeka,
Croatia
14. MoU covers the following academic activities:
. to provide MET institutions in the Philippines with academic advice and suggestions to improve MET curricula for
officers on board as well as postgraduate curricula for shore-based maritime personnel;
. to organize academic workshops together with academic staff at IAMU member universities and MET institutions in

the Philippines for improving teaching methodology and the contents of subjects included in the curricula mentioned above;
and
. to have an opportunity to share and confirm outcomes of the activities within parties concerned.

15. Site Visit to JBLFMU

The first site visit was conducted
- at John B Lacson Foundation Maritime University
- on 14, 15 and 16 April 2015

16. Workshop with MHEISs in Philippines

18 - 19 January 2016, Manila

Workshop on Strategic Planning and Resource Management at Maritime Higher Educational Institutions
17. IAMU Student Forum 2015 in Tokyo

Event associated with IMO’s World Maritime Day 2015

48 students from member universities
Active workshop with student-oriented themes

18. Workshop

Coordinated by Prof. Michael Manuel, WMU, Sweden

L Multicultural, multilingual environment on board
Facilitator: Professor Matthew Rooks, KUGSMS, Japan

1L Onboard training

Facilitator: Captain Amr Ibrahim, AASTMT, Egypt

II1. Maritime leadership

Facilitator: Professor Donna Nincic, Cal Maritime, USA

Iv. Attraction, retention and attrition of seafarers

Facilitator: Professor Margareta Lutzhoft, AMC, Australia

19. Key issues in 2016
. Model curriculum development
- On the level of higher educational institutions
. Quality of onboard Training
- Based on comprehensive study on the current system
. Research potential
- Encouragement of academic publications
. Enlargement of the membership

- Associate membership for the maritime industry
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STCW Manila Amendments Implementation

Amendments to the International Convention on Standards of Training, Certification and Watchkeeping for Seafarers, 1978
(STCW Convention) and Seafarers’ Training, Certification and Watchkeeping Code (STCW Code) [1] were adopted on 25
June, 2010, marking a major revision of the STCW Convention and Code. These amendments have been named as Manila
Amendments. The 2010 amendments entered into force on 1 January, 2012 under the tacit acceptance procedure and are aimed
at bringing the Convention and Code up to date with developments since they were initially adopted and to enable them to ad-
dress issues that are anticipated to emerge in the foreseeable future.

Amongst the amendments adopted, there are a number of important changes to each chapter of the STCW Conven-
tion and STCW Code, including [2]:

Improved measures to prevent fraudulent practices associated with certificates of competency and strengthen the
evaluation process (monitoring of Parties’ compliance with the Convention);

Revised requirements on hours of work and rest and new requirements for the prevention of drug and alcohol abuse,
as well as updated standards relating to medical fitness standards for seafarers;

New certification requirements for able seafarers;

New requirements relating to training in modern technology such as electronic charts display and information sys-
tems (ECDIS);

New requirements for marine environment awareness training and training in leadership and teamwork;

New training and certification requirements for electro-technical officers;

Updating of competence requirements for personnel serving on board all types of tankers, including new require-
ments for personnel serving on liquefied gas tankers;

New requirements for security training, as well as provisions to ensure that seafarers are properly trained to cope if
their ship comes under attack by pirates;

Introduction of modern training methodology including distance learning and web-based learning;

New training guidance for personnel serving on board ships operating in polar waters; and

New training guidance for personnel operating Dynamic Positioning Systems.

In accordance with Regulation I/15 “Transitional provisions”, there is a transitional period for implementation of
Manila Amendments till 1 January, 2017. Until 1 January, 2017 the Parties of STCW Convention may continue to renew and
revalidate certificates and endorsements in accordance with the provisions of the Convention which applied immediately prior
to 1 January, 2012. However starting from 1 January, 2017 all certificates and endorsements have to be issued, recognized and
endorsed only in accordance with provisions of new edition of the STCW Convention and STCW Code. It means that before
1 January, 2017 all parties must fully complete all the necessary changes and reforms of national systems of education, training
and certification of seafarers.

International Maritime Organization pays special attention to the implementation of the Manila Amendments. For
example, the relevant issues of the 2010 Manila Amendments have been included into the agenda of 43rd and 44th sessions of
the Sub-Committee on Standards of Training and Watchkeeping (STW Sub-Committee) and 1st, 2nd and 3rd sessions of the
Sub-Committee on Human Element, Training and Watchkeeping (HTW Sub-Committee). These sessions dealt with various
aspects of the implementation of the Manila Amendments:

Procedures regarding the communication and consideration of STCW-related information and reduction of adminis-
trative burdens;

Arrangements between Parties to allow for recognition of certificates under STCW regulation 1/10;

Independent evaluations required by STCW regulation 1/8 of the STCW Convention and section A-1/7 of the STCW
Code;

Medical examination of seafarers;

Hours of rest, as well as other different aspects of training and certification have been considered and discussed (re-
validation of certificates; validity of certificates exceeds five years; ECDIS training; VTS training for navigation officers; Electro-
Technical Officers’ (ETO) certification; Offshore training and certification and others).

Currently, issues of implementation of the Manila Amendments are of particular relevance, as far as there is one year
left before the transitional period ends, i.e. until the moment when all changes in national systems of training and certification
of seafarers have to be completed. Starting from 1 January, 2017 only seafarers who are qualified in accordance with the new
standards of competence can be employed to work on ships. Therefore, now it is the time to “synchronize watches” and make
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sure if seafarers’ training and certification system will have been ready by the abovementioned date.

The process of implementation of the Manila Amendments in Ukraine formally started in 2012. The corresponding
Action Plan for the implementation of the Manila Amendments was approved by the Coordination Council on Training and
Certification of Seafarers on 1 August, 2012 with the participation of the Ministry of Infrastructure of Ukraine, Ministry of
Education and Science of Ukraine, Ministry of Health of Ukraine, the State Inspectorate of Ukraine for Safety of Maritime and
Inland Water Transport and the State Agency of Fisheries of Ukraine. A number of systemic activities involving both the Mari-
time Administration and educational institutions were realized in Ukraine in the framework of this Plan.

Maritime Administration adopted a number of regulatory acts in the field of certification of seafarers. In particular,
the following acts have been approved:

New samples of documents (certificates and endorsements) of ship’s officers and ratings;

A new procedure for issuing documents of ship’s officers and ratings;

A new procedure for confirmation of qualification and certification of ship’s officers and ratings.

One of the main documents for the implementation of the Manila Amendments is a new edition of the Regulation
on the procedure for awarding of ranks to ship’s officers, adopted in August, 2013. This document sets new requirements for the
training and certification of officers on the basis of the provisions of new edition of the STCW Convention and STCW Code.
The Maritime Administration has also adopted new requirements for the simulation, training and other equipment used for
the training of seafarers and assessment of their competence. In particular, there were adopted the requirements for equipment
which is used for the following activities:

Training and assessment of competence in Personal Survival Techniques and Rescue at Sea;

Training and assessment of competence in fire fighting;

Medical training;

Training and assessment of competence in Navigation with the use of radar, radar plotting and automatic radar plot-
ting aids;

Training and assessment of competence in Navigation with the use of Electronic Chart Display and Information Sys-
tems;

Training and assessment of competence of navigators on the full-mission simulators with the visualization;

Training and assessment of competence of engineer officers in management of engine room watch crew;

Training and assessment of competence of officers and ratings in cargo handling operations on oil tankers and chemi-
cal tankers;

Training and assessment of competence of officers and ratings in cargo handling operations on liquefied gas tankers;

Training and assessment of competence of passenger vessels personnel;

Training and assessment of competence of officers and ratings responsible for cargo handling operations on vessels,
which carry bulk cargo or packed dangerous materials;

Training and assessment of competence of officers and ratings in ship security;

Training and assessment of competence of Global Maritime Distress and Safety System (GMDSS) radio operators.

A complex of measures has been also implemented by maritime education system [3].

New standard study programmes for Junior Specialist’s and Bachelor’s degree have been developed and approved by
the Ministry of Education and Science of Ukraine. These programmes meet all the requirements of the Manila Amendments
and they are mandatory for all maritime institutions.

Officially, new Bachelor programmes were implemented at Ukrainian maritime training institutions from 1 Sep-
tember, 2012, and new Junior Specialist programmes were implemented from 1 September, 2013. The duration of Bachelor’s
full-time study programme is 4 years, Junior Specialist’s — 3 years. Also, maritime educational institutions have made the
necessary changes to the content of the courses in the second cycle of higher education programmes leading to the Specialist’s
and Master’s degree. Dates of beginning of training according to new study programmes meet the Regulation I/15 “Transitional
provisions” of the STCW Convention. Thus, all graduates with a Junior Specialist’s and Bachelor’s degree who will graduate from
maritime institutions after 30 June, 2016, will be trained in accordance with the requirements established by the new edition of
the STCW Convention and STCW Code.

Provision of standards of competence required by the STCW Code is achieved through the implementation of IMO
model courses into study programmes of maritime institutions. Implementation of new requirements for study programmes is
achieved in two ways:

Development and introduction of new course units into study programmes;

Updating the content of existing course units.

Junior Specialist and Bachelor programmes in the field of Navigation which lead to the certificate of officer in charge
of a navigational watch on ships of 500 gross tonnage or more, were developed according to the requirements and minimum
standard of competence established in the Section A-II/1 of the STCW Code and taking into account the IMO Model Course
7.03 “Officer in charge of a navigational watch”. These programmes provide the implementation of new requirements for the
competence of officer in charge of a navigational watch, among which the following knowledge and skills should be mentioned:

Use of information from navigational equipment for maintaining a safe navigational watch;

Blind pilotage techniques;

Use of reporting in accordance with the General Principles for Ship Reporting Systems and with VTS procedures;

Bridge resource management;

Use of radar and ARPA to maintain safety of navigation;
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Use of ECDIS to maintain safety of navigation;

Application of leadership and teamworking skills;

Contribution to the safety of personnel and ship.

New study programmes for the first and second cycles of higher education in the field of Navigation, which lead to
certificates of competence at the management level, are developed on the ground of the requirements and minimum standard
of competence for masters and chief mates on ships of 500 gross tonnage or more established in the Section A-II/2 of the STCW
Code, among them the attention should be paid to:

New requirements for maintaining safe navigation through the use of information from navigation equipment, ECDIS
and systems to assist command decision-making;

New requirements concerning the use of leadership and managerial skill with significantly extended content of the
necessary training.

These programmes are designed taking into account the IMO Model Course 7.01 “Master and chief mate”.

Junior Specialist and Bachelor programmes in the field of Marine Engineering which lead to the certificate of officer
in charge of an engineering watch in a manned engine-room or designated duty engineers in a periodically unmanned engine-
room were developed on the ground of the requirements and minimum standard of competence established in the Section
A-III/1 of the STCW Code and taking into account the IMO Model Course 7.04 “Officer in charge of an engineering watch”
These programmes provide the implementation of new requirements for the competence of officer in charge of an engineering
watch, among which the following knowledge and skills should be mentioned:

Significant expansion of knowledge, understanding and skills related to electrical, electronic and control engineering
including high-voltage installations;

Use of internal communication systems;

Application of leadership and team-working skills;

Contribution to the safety of personnel and ship.

New training programmes for the first and second cycles of higher education in the field of Marine Engineering,
which lead to certificates of competence at the management level, are developed on the ground of the requirements and mini-
mum standard of competence for chief engineer officers and second engineer officers on ships powered by main propulsion ma-
chinery of 3,000 kW propulsion power or more established in the Section A-III/2 of the STCW Code, among them the attention
should be paid to significantly updated content of the training in the following fields:

Management of operation and troubleshooting restoration of electrical and electronic control equipment;

Use of leadership and managerial skill (similar to the standards for masters and chief mates).

These programmes are designed taking into account the IMO Model Course 7.02 “Chief engineer officer and second
engineer officer”.

It should be specially noted that the change in practical training programmes of officer in charge of an engineering
watch taking into account new requirements of the regulation III/1 regarding combined workshop skill training and an ap-
proved seagoing service. Programmes foresee not less than 12 months of practical training including not less than six months of
engine-room watchkeeping duties under the supervision of the chief engineer officer or a qualified engineer officer.

It is to be recalled that one of the most significant innovations of the Manila Amendments is the introduction to
the STCW Convention and STCW Code standards for electro-technical personnel, in particular for electro-technical officers.
Ukrainian maritime educational institutions are experienced in electro-technical officers training. Thus, the National Univer-
sity “Odessa Maritime Academy” has been training marine electrical engineers for more than 65 years. Therefore Ukrainian
maritime educational institutions should not create completely new training programmes for such professionals, but adjust their
study programmes to international standards established by new edition of the STCW Convention and STCW Code.

The study programmes for electro-technical officers have been reviewed and updated according to the requirements
and minimum standard of competence for electro-technical officers established in the Section A-III/6 of the STCW Code taking
into account of the IMO Model Course 7.08 “Electro-technical officer”

It is worth noting that taking into account established standards, Junior Specialist and Bachelor programmes, which
lead to the certificate of competence of electro-technical officer, include the following mandatory sections that were previously
optional:

Operate and maintain power systems in excess of 1,000 volts;

Operate computers and computer networks on ships;

Maintenance and repair of bridge navigation equipment and ship communication systems;

Application of leadership and team-working skills.

There are also changes made in the electro-technical officers’ practical training programme. New programmes include
not less than 12 months of combined workshop skills training and approved seagoing service with not less than 6 months of
seagoing service.

It should be underlined that Ukrainian national regulations have a 3-rank system of ship’s electro-technical officers’
certification. At the same time, the standards established by the regulation III/6 of the STCW Convention and Section A-III/6 of
the STCW Code for certification of electro-technical officers have to be fulfilled at the level of 3rd class (the lowest one) electro-
technical officer. Standards for 2nd class and 1st class electro-technical officers include more complex competences, which
foresee management of electrical specialists’ groups and may be associated with management level tasks.

All study programmes, which lead to certificates of competences of officer in charge of a navigational watch, officer
in charge of an engineering watch and electro-technical officer, require mandatory documenting of the practical training in an
approved training record book. Training record books for each kind of training programme have been developed and approved
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by Maritime Administration. New training record books have been implemented in Ukraine since 2012-2013 study year.

New refresher and updating training programmes were developed in accordance with the Regulation I/11 “Revalida-
tion of certificates” of the STCW Convention in Ukraine. These programmes ensure the achievement of new standards of com-
petence for seafarers certified before Manila Amendments entered into force. Such refresher and updating training programmes
are developed on the ground of comparison of the standards of competence required from candidates for certificates issued
before 1 January, 2012 with those specified for the appropriate certificate in new edition of the STCW Code.

In order to ensure effective implementation of new requirements for study programmes, maritime educational institu-
tions are upgrading the laboratory and training equipment, including simulators used for training, refresher and updating train-
ing of seafarers.

List of references

1. International Convention on Standards of Training, Certification and Watchkeeping for Seafarers, 1978 (STSW
1978) (2011 Edition).

2. http://www.imo.org/en/OurWork/HumanElement/Pages/STCW-Conv-LINK.aspx.
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Sailors’ Society Educational Programmes

Sailors’ Society is a Christian maritime welfare charity that meets the practical, emotional and spiritual needs of seafarers and
their families, irrespective of religion of ethnicity, in ports all around the world.

With their roots in the post Napoleonic war era when thousands of sailors returned to London destitute, the Sailors” Society
have helped seafarers in need for almost two hundred years.

In the past 30-years the shipping industry has further increased pace, reducing the time a ship and its crew spend in port and
therefore the contact a seafarer might have with the world beyond his vessel.

The average crewmember now spends nine months at sea, often more, and it’s the place of maritime welfare charities such as
Sailors’ Society to help them whilst they are away from home and family.

Sailors” Society is responding to these changes with a robust programme of services to seafarers ‘At Home, In Port and At Sea.

Sailors Society has launched Wellness at Sea programme which is: a coaching programme aimed at improving seafarers’ on
board well-being. The vast majority of incidents occurring at sea are often attributed to ‘human error, a term that disguises a

variety of underlying problems.

Fatigue, poor mental health, stress and many other issues all affect seafarers going about their daily work. They can be the differ-
ence between safe transit and a major incident.

Wellness at Sea seeks to combat these issues by addressing ‘wellness’ as a holistic concept made up of five specific areas of well-
being: Social, Emotional, Physical, Intellectual and Spiritual.

WHO IS THE WELLNESS AT SEA PROGRAMME AIMED AT?

The course is available at two levels: an Officer Programme and a Cadet Programme.

In 2015, the Officer Programme was initially offered to selected companies and now is available for wider use subsequent to this.

The Cadet Programme be available through several maritime training institutions working in partnership with Sailors’ Society
later this year.

We have launched Wellness at Sea app which is now available for free download for Android and IOS. By these means, we
intend to support more seafarers.

Also last year Sailors’ Society launched sub-Sahara African Crisis Response Centre which is 24 hours Crisis Response Team that
provides a rapid response, trauma care and counselling service for survivors of piracy attacks as well as various disasters at sea.
Currently we are working at expanding Crisis Response Programme to include trainings for Seafarers and Companies teaching
for proper psycho-social support and care to survivors of traumatic incidents happened at sea.

2.

Ralf Lehnert
Vice President Academy
Simulation & Training
Transas

The Use of Modern Cloud and Internet Technologies in Maritime Education
Overview

Simulation community
Cloud computing

Solution architecture
Application options
Workflow overview
Administrators

Instructors

Trainees

Infrastructure requirements
Training package concept
Management considerations
Benefits

Case Study - SUNY Maritime Academy

Simulation Community

From isolated to connected simulators:

Internet;
the grid;

the user;

4.

Content Sharing;
Exercises log files data storage;
Users community.

What is cloud computing?

Cloud computing is the delivery of computing as a service rather than a product;
Shared resources, software, and information are provided to computers and other devices as a utility, typically via the

Analogy - like the electricity grid, rather than each one of us having our own generator, we all utilize electricity from

The ‘Cloud’ itself is a reference to the collection of provider web or network services that are invisible, or irrelevant to

Solution Architecture

Cloud simulation provided in the concept ‘Software as a Service’ (SaaS). Users have access to application software, databases and
content (exercises, scenarios).

5.

Application options

Remote, Individual, student led ‘on demand’
Team or Classroom, student or Instructor led, ‘on demand’

Workflow overview
Administrators
Instructors
Trainees

Infrastructure Requirements

Internet connection must be consistent
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. 0.5-1 MBit per training session

. For 3D visualization 3-5 MBit is required

. On-site check

8. Training Package Concept

. Developed upon the same platform as installed simulators from Transas

. Contains one or more exercises, database content, and a package description

. Each exercise has a time limit, weight, ‘number of attempts’ limit and ‘is required’ flag
. Final score is weighted mean of the individual exercises scores

9. Important Management Considerations

- Security

- Cost control

- IT Administration
- Infrastructure

- Compatibility

- Content

- Change

- Training

10. Economic benefits

- Savings — Less infrastructure costs and travel expenditures

- Flexible configuration — Use the number of workplaces you need, when you need them

- Less risk — Buy after you try, and pay for use only

- References an organization moving all or part of their IT from a CAPEX model to an OPEX model
- Potential for enhanced remote collaboration

11. Technical benefits

Flexibility — Support for a wide range of devices

Accessibility — Location independence

Efficiency - Easier to manage and control content

Compatibility - Same simulators in the cloud as physically installed

12. Case Study - SUNY Maritime Academy

. The oldest Maritime Academy in the United States

. Located on the former Fort Schyler site, Throg’s Neck, New York City

. 1600 undergraduate and graduate students in a variety of degrees in preparation for careers in the Maritime industry
. A recent modernization program included addition of a Transas Full Mission Engine room system, and 2x20 station
Techsim classroom installations each capable of running the full complement of Transas ERS and LCHS models

. Due to rapidly expanding cadet population and associated scheduling pressure on the existing classrooms, SUNY

Maritime became the first maritime academy worldwide to take advantage of Cloud Simulation capabilities offered by Transas

Newly developed Transas Cloud Based Solution for ERS and LCHS training
Problem: Not enough simulator time during normal college hours for students
Solution: Cloud based self study in dorm rooms or while at home

1) SUNY Maritime turned to Transas to augment the capabilities of the Transas simulation installed in fixed locations on
campus through the use of the Transas Cloud simulation technology

2) Project contracted in the Summer of 2014

3) Classroom Simulators installed in early 2015, Full Mission ERS in the spring of 2015

4) Consultations with SUNY management and teaching team on site in New York led to a clearly defined specification

for application of the Transas Cloud solution to meet SUNY specific needs, including use of SUNYs existing Blackboard Learn-
ing Management System (LMS)

5) Summer/Fall 2015 beta implementation for test, training and feedback

6) Fall 2015/Winter 2016, first beta testing with student (taking place now)

7) Longest lead time was the development of student led training content — a collaborative effort between Transas and
SUNY

- Students successfully access simulation training packages via their own tablets, laptops or devices;

- Content compatibility confirmed across all Transas platforms — Classroom, Full Mission and Cloud;

- Administrative access for SUNY management, Instructor access for content management, and reporting tools are all
in place - feedback to be provided during the first months of operation;

- Assigned Instructors are using e-Tutor for creating content for Cloud based student lead training, and for associated
automated assessment;

- Current training objective is to expand class and exam preparation time for Liquid Cargo Handling and Engineering
cadet courses;

- Data security assured, quality Cloud Provider used (Amazon);

- Future expansion planned, as content is made available, to more advanced courses and applications

- Cloud simulation cost is currently paid by SUNY Maritime on an hourly usage basis

- In future, access and cost of cloud simulation may be passed directly to students via access cards purchased on site at
the College, and managed via the administrative portal

Soren Einar Veierland
Business Development Manager
Kongsberg Maritime

Simulation Training Efficiency
SUMMARY:

Training of maritime crew in simulators has been widely used over decades. Maritime schools and academies train bridge and
engine room personnel according to IMO STCW requirements.

More recently, to enhance safety and efficiency in the offshore industry, advanced physics based simulators have been developed
to enable training also of other professions and roles on board offshore support vessels and rigs. Such simulators provide the
students with physical, behavioural and visual realism to simulate daily operations as well as emergency situations. Due to the
inherent risk, potentially dangerous scenarios based on real incidents, which cannot be trained at sea, can be fully exercised in
an advanced simulator, preparing the student for how to respond to escalating scenarios and manage crisis.

Simulators can facilitate training for most offshore operations such as close proximity DP vessel operations inside the security
zone, multi-vessels operations, anchor handling, towing, offshore loading, crane operations, subsea and heavy lift.

Simulators are available from desktop to full mission, and satisfy industry guidelines from IMCA and certification schemes by
DNVGL, Nautical Institute etc. For Dynamic Positioning Operator (DPO) certification training, additional simulator training
will reduce the required sea time and hence speed up the certification process.

Simulation is today applied to train industry newcomers as well as assessment and retraining of experienced crew, support-

ing technical and operational skills training as well as human factors. Simulator systems exhibit advanced instructor stations,
replay/debrief facilities and assessment systems that make up complete learning systems, provided such systems are operated by
experienced instructors and complemented with good learning curriculum and exercises.

The presentation will through examples and video provide delegates with a comprehensive introduction to how KONGSBERG
have strategically approached the challenge to provide the industry with simulators offering enhanced training efficiency.
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3a gBaguatb net pabotsl B YkpaviHe [ «B.LLUunc YkpavHa» cTano ogHO U3 caMblX aBTOPUTETHLIX KOMMaHWIA B CTPaHe, Cneyuann3npyowmnxcs Ha
Cy[lOBOM MeHeXKMeHTe, MOAroTORKe 1 noAdope KaapoB NnaBcocTaBa ANA BeAyLnX CyAoX0HbIX KOMMAHWA MUpa, TPYAOYCTRaUBaA eKeroHo
7000 yKpanHCKNX MOPAKOB.

Takxe «B.lUunc YkpauHa» aenaeta «TpeHepom N2 1» Ana KypcaHTOB MOPCKIMX yueBHbIX 3aBefeHnii YkpariHel u «CnoHcopom Ne1» mopckoro obpa-
30BaHWA YKpanHbl, B cpegHem 500 KypcaHTOB YKpaWHCKUX MOPCKIX yUeOHbIX 3aBefieHIii exeroHo obecneunBaloTca nnasaTenbHoN NPakTUKom Ha
cypax nog meHegxemeHtom «B.LLnnc YkpanHa», 4To rapaHTMpyeT UM JanbHellee TPyAOyCTPONCTBO Ha CyAax KOMIMAaHUK Nocne OKOHYaHWA yuebbl.

«B.lUnnc YkpanHa» TeCHO COTPYAHNYAET C BeAYLLUMI NPOPUILHBIMK yuebHbIMK 3aBefeHUAMA: HaunoHanbHbIM YHUBepcuTeTom “Ofiecckad Mop-
ckas Akagemuna’, MopexogHbim yuunuwem um. A. . MapuHecko n MopexogHbim Konnegxem TexHuueckoro Mnota, a Takke ¢ Ogeccknm
HauunoHanbHbiM Mopckum YHnBepcnTeTom 1 XepcoHckoii focyfapcTeeHHo Mopckoin Akagemneii. Kpome Toro, KomMnaHuen peannsyeTca maclu-
TabHaA NporpaMmMa CNoHCOPCTBa MOPCKUM yueOHbIM 3aBeJeHUAM YKpanHbl — OCHaLWEeHWE X KOMIMbLIOTEPHLIM 1 TPEHaMKePHLIM 000pYyLoBaHUEM,
6e3 KOTOPOro NPakTUYECKW HEBO3MOXKHO NOAroTOBUTL ByayLlero oduuepa cornacHo BICOKMX CTaHAAPTOR, TpebyeMblX cerofHa MeXKayHapoLHbIMA
MOPCKMMW KOHBEHLMAMMN.

Bce ycnyru no TpyRoycTporcTBY M 06yUyeHuio MOPAKOR B KomnaHum «B.lLunc YkpauHa» oka3sbiBaloTca 6ecnnatHo, YTo 0cobeHHO aKkTyanbHO Ha ce-
rOAHAWHWA AeHb 419 BBEAeHUA MOHATUA LIMBUNM30BAHHOTO KPIOWHIA, paboTalollero Ha ypoBHe MexayHapoAHbIX cTaHAapToB! KomnaHus paboTa-
eT B CTporom cooTeeTcTBMM ¢ The Quality Management System — CucTemol MeHePKMeHTa ANA PYKOBOACTBA U YNPaBAeHNA opraHnzalmneii, npu-
MEHUTENLHO K KayecTBy B MOPCKOMN MHAYCTPUM, a TaKkKe B COOTBETCTBUM ¢ MexayHapogHol KoHBeHUWel 2006 rofa o TpyAe B MOPCKOM CyLloxoa-
cree (MLC 2006), npumeHsAeMbiMK B TRYAOYCTPONCTBE U peKpyTUHre mopakoBs (SRPS).

Mo ntoram HaunoHanbHoro mopckoro pentuHra YkpavHol B 2015 rogy komnanusa «B. lnnc YkpavHa» B ouepefHoli pa3 goKasana cBoe IMgepcTBo
B chepe KprovHra YKpauHel v cTana nobeantenem B ABYX HommuHaumax: <Employer of the year (Pabotopatens ropa)» n «Cadet Program of the Year

(KapeTckaA nporpamma roga)»
Hobpo noxanosats Ha 6opT!

TnaeHbln opuc: ®ununan B XepcoHe:
Opecca, 65114, 73000, yn. 21-ro AuBapsn, 37, opuc 511
np. Mapwana Xykoea 37/2, T: +38 (0552) 4-54-821
T: +38 (048) 7-340-340

®: +38 (048) 7-340-341 Bcio nHdopmaumio no Bonpocam TpyAOYCTPONCTEA, TECTUPOBaHNS,
E-mail: application@odessa.vships.com KafileTcKoli NnporpamMmmbi 1 T.4. Bbl MoxeTe HaiiTu Ha caiite V.Ships Ukraine
www.vships.com.ua
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